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Relator Copley Ohio Newspapers, Inc. d/b/a Akron Beacon Journal for its complaint for
writ of mandamus, states as follows:

Preliminary Statement

1. This is a mandamus action in which a newspaper, the Akron Beacon Journal,
seeks to compel The City of Akron and its Police Department (collectively, “Akron” or
“Respondents”) to provide personnel records of Akron police officers that used lethal force in
three separate incidents in the past year. Relator seeks employment records that are unredacted
at least as to reflect the identities of such officers, but does not object to Respondents’ redaction
of other properly protected private information.

2. Despite repeated requests and contrary to Ohio’s Public Records Act,
Respondents have refused to provide public records disclosing the identities of police officers
involved in these lethal-force incidents and have, instead, improperly redacted such identifying
information from the routine employment records that were provided.

3. Emblematic of Respondents’ refusal to provide this information, Akron’s Chief of
Police, on or about July 14, 2022, orally countermanded the Akron Police Department’s long-
standing written policy of requiring its uniformed police officers to wear name plates disclosing
their identities to the public.

4. In short, in both its handling of public records requests and its recent protocol
changes, Akron has taken the position that its uniformed civilian police officers can act with
anonymity and in secret, even when using lethal force.

5. Purporting to operate such a police force with a culture of secrecy surrounding
police officers’ use of lethal force is anathema to a democratic society and contrary to near-

universal standards of policing in this Country.



6. As the United States Department of Justice has explained:

Officers wearing name plates while in uniform is a basic component of
transparency and accountability. It is a near-universal requirement of sound
policing practices and required under some state laws. Allowing officers to remain
anonymous when they interact with the public contributes to mistrust and
undermines accountability. The failure to wear name plates conveys a message to
community members that, through anonymity, officers may seek to act with
impunity. Further, the lack of name plates makes it difficult or impossible for

members of the public to identify officers if they engage in misconduct, or for
police departments to hold them accountable.

DOJ letter to Ferguson Chief of Police, September 23, 2014.1

7. Akron’s refusal to provide public records, including records that would identify
its uniformed police officers that use lethal force, is contrary to Ohio’s Public Records Act.

8. Aside from being contrary to law, Akron’s refusal is preventing the Akron Beacon
Journal from investigating and reporting on events of significant public concern. In particular,
by refusing to disclose the identities of police officers that used lethal force, Respondents are
preventing the Akron Beacon Journal from investigating important questions, including whether
these persons (i) were the subject of complaints at previous police departments; or (ii) were the
subject of prior criminal or civil investigations, suits, or convictions, including for the improper
use of force.

9. The citizens of Ohio and of Akron have vested their civilian police officers with
significant powers and discretion, including the ability to dispense lethal force without arrest or
trial. And rightly so in appropriate instances. But such power must, in all circumstances, be

exercised with transparency and public oversight.

! https://www.justice.gov/sites/default/files/crt/legacy/2014/11/04/ferguson_ltr_nameplates_9-
23-14.pdf (last accessed November 9, 2022).
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10.  While Ohio’s Public Records Act is not concerned with a requestor’s motivation,
here the Akron Beacon Journal and the public it serves have a strong interest in transparency
with regard to police shootings, to ensure that such awesome power is being exercised
appropriately.

11. Finally, due to Akron’s refusal to provide unredacted employment records which
would disclose the identities of the police officers who used lethal force, certain community
organizations have engaged in research to try to identify such police officers through various
snippets of information gleaned from the public employment records which they believe provide
a basis to identify the police officers involved.

12. Drawing their own conclusions in the absence of Akron transparently providing
accurate information, a website (releasethenames.com) recently published a report listing the
eight Akron police officers who they believe all used lethal force in the Jayland Walker shooting
described below. The same names have likewise been stated by the public during an open
meeting of Akron’s City Council.

13.  Akron has refused the request of the Akron Beacon Journal, and others, to
provide records that would confirm or refute that these publicly named police officers are those
who actually used lethal force in the Jayland Walker shooting.

14.  Accordingly, as a result of Akron’s complete lack of transparency, eight Akron
police officers have now been identified to the public as having used lethal force without any

confirmation that this information is accurate and the public is left to continue its speculation.



The Parties and Jurisdiction

15. Relator Copley Ohio Newspapers, Inc. d/b/a Akron Beacon Journal is an Illinois
corporation duly authorized and registered to do business in Ohio, which publishes the Akron
Beacon Journal, the sole daily newspaper for the City of Akron, Ohio.

16. Respondent City of Akron is a political subdivision in the State of Ohio and is
thus a “public office” within the meaning of Ohio’s Public Records Act, R.C. 149.43 (the “Act”)
and R.C. 149.011(A).

17. Respondent Akron Police Department is an “organized body, office, agency, [] or
institution” established under Ohio law for the “exercise of any government function” and is thus
a “public office” within the meaning of the Act and R.C. 149.011(A).

18.  This Court has jurisdiction based on Section 2 of Article 1V, Ohio Constitution,
which establishes original jurisdiction over petitions for writs of mandamus; R.C. 2731.01, et
seq., which govern mandamus actions; and R.C. 149.43, which establishes the public’s right to
public records and permits Relator to commence a mandamus action for violations of the Act.

19.  Venue is appropriate in this Court under R.C. 2731.02 and R.C. 149.43(C)(1)(b).

The Public Record Requests and Respondents’ Denials

20.  The Akron Beacon Journal has requested public records concerning three lethal
use of force incidents, as set forth below. Requests as to each incident have been improperly
denied by Respondents.

A. Incident 2021-00163083 (Kenmore) and Incident 2022-021681 (Ritchie).

—Background of Incidents.

21.  On December 23, 2021, the Akron police used lethal force against James Gross.



22.  On information and belief, Akron police responded to a 911 call seeking
assistance because Mr. Gross was trying to break down the door of his estranged wife’s home at
4 a.m. in the morning. She advised the 911 dispatcher that she had obtained a restraining order
against Mr. Gross the day before, due to seven prior incidents. Police officers made efforts to
resolve the situation from outside the home when they arrived on the scene. When unsuccessful,
police officers entered the home, and found Mr. Gross holding a knife to his estranged wife’s
neck. One police officer tased Mr. Gross, but he still did not drop the knife or release the
intended victim. Another police officer then shot and killed Mr. Gross and the victim escaped
uninjured.

23.  Oninformation and belief, Akron and its police have designated this incident
*2021-00163083,” sometimes referred to herein as the “2021 Kenmore Shooting,” based on its
location.

24.  On February 22, 2022, the Akron police used lethal force against Lawrence
Rodgers.

25.  On information and belief, Akron police responded to a 911 call at 2:40 a.m. and
when officers arrived on the scene two brothers ran out of the home where their cousin was
armed and threatening another brother still in the home. Mr. Rodgers advised the 911 dispatcher
and the police outside the home that he had a gun. Police officers repeatedly ordered Mr.
Rodgers to drop the gun and put his hands up. Mr. Rodgers then appeared at a side door of the
home with the handgun. Police officers opened fire and shot and killed him. After Mr. Rodgers

was shot by police, he still shot and killed his cousin inside the home before he died.



26.  On information and belief, Akron and its police have designated this incident
“2022-00021681,” sometimes referred to herein as the “2022 Ritchie Shooting,” based on its
location.

—Initial Records Requests and Response; Incident Reports.

27.  On February 10, 2022, the Akron Beacon Journal informed Akron of its belief
that the name of any police officers that used lethal force in the 2021 Kenmore Shooting is “a
matter of public record” and requested that Akron provide the names of any police officers
involved in the incident. A true and complete copy of this correspondence is attached as
Exhibit A.

28.  On March 3, Akron responded that it had previously responded or attempted to
respond on February 23, 2022, but there may have been a “typo or email glitch,” and that it
would interpret the Akron Beacon Journal’s email as a new or clarified request for the incident
report for the 2021 Kenmore Shooting. A true and complete copy of this correspondence is
attached as Exhibit B.

29.  The Akron Beacon Journal acknowledged that its initial requests “could have
been more clear,” clarifying that “we are asking for all incident reports and releasable
documentation of the two recent officer-involved shootings,” i.e., the 2021 Kenmore and 2022
Ritchie Shootings. A true and complete copy of this correspondence is included in the email
thread attached as Exhibit C.

30.  On March 10, 2022, Akron provided “a copy of the initial incident report for 21-
163083,” the 2021 Kenmore Shooting, which Akron indicated “should be considered a partial
response.” A true and complete copy of this correspondence, with the incident report is attached

as Exhibit C.



31.  On March 17, 2022, Akron further responded to Relator’s request concerning the
2021 Kenmore Shooting and provided “the incident report, which had already been released, and
a supplemental report that was expressly incorporated by an Officer into the incident report.” A
true and complete copy of this correspondence and the incident reports is attached as Exhibit D.

32.  Theincident report for the 2021 Kenmore Shooting did not name the police
officer that shot James Gross. Indeed, the only “narrative” information, written by Officer N.
Clark (whose name Respondents did not redact), was “See Case Supplemental.”

33.  The supplemental report, which Akron stated it was releasing only because of its
“express” incorporation, was also scant. It also did not identify which police officer used lethal
force, though it did state that “Ofc. Luke” was taken “to be away from the scene.”

34.  On March 29, 2022, Akron finally provided the incident report for Incident 22-
021681, the 2022 Ritchie Shooting. A true and complete copy of the March 29, 2022 email
attaching this incident report is attached as Exhibit E.

35.  Aswith the 2021 Kenmore Shooting, this incident report did not identify the
police officers that used lethal force; indeed, it did not even note that “lethal” force was used,
instead stating “Officers used force.”

—Supplemental Records Requests for Personnel Files and Response.

36.  On March 21, 2022, the Akron Beacon Journal issued additional public records
requests concerning the officers involved in both Shootings. In particular, Relator requested:

. The personnel file, discipline records (if any), and completed internal
investigation files (if any) for Officer Luke as identified in report 2021-00163083.

) All administrative leave or reinstatement notices issued to any employees of the
Akron Police Department from Dec. 1, 2021 until March 18, 2022.



. The personnel file, discipline records (if any), and internal investigations (if any)
for officers under investigation relating to report 2021-0016308 [sic] and/or the
officer-involved shooting at 2470 26th St. SW, Akron, on Dec. 23, 2021.

o The personnel file, discipline records (if any), and internal investigations (if any)
for officers under investigation relating report 2022-021681 and/or the officer-

involved shooting at a home on the 500 block of Ritchie Avenue on Feb. 23,
2022,

A true and complete copy of this request is included in the email thread attached as Exhibit F.

37.  Akron responded to these subsequent requests on April 14, 2022. It agreed to
provide the personnel file for Officer Luke (for whom Akron has not provided records to
determine whether or not he was a police officer that used lethal force). Akron likewise agreed
to provide notices of administrative leave and reinstatements from December 1, 2021, through
March 18, 2022. Akron otherwise declined to provide personnel or disciplinary files for the
police officers involved in these two police shootings.

38.  Atrue and correct copy of Akron’s response and the documents provided by the
city on April 14, 2022, which purport to include both (i) the personnel file of Officer Luke, and
(i) various administrative leave and reinstatement documents, which Akron provided all lumped
together as a single file, are attached as Exhibit F.

39.  While Akron did provide notices of police officer leave, reinstatements, and
“directives” to return to duty, Akron providing these documents was nothing more than a
charade. As shown in Exhibit F, in each instance, Akron redacted the names of the police officer
placed on leave or reinstated, i.e., the very subject-matter of the documents.

40. Despite Akron’s contentions, there can be no disputing that a “Directive” for
police officers “to return to their regular duty assignment” is not a confidential law enforcement
investigatory record (“CLEIR”) that would permit redaction. Itis not. E.g., State ex rel. Morgan

v. New Lexington, 112 Ohio St.3d 33, 42 (2006) (“[R]ecords are not confidential law-
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enforcement records if they relate to employment or personnel matters rather than directly to the
enforcement of law.”).

41.  On April 25, 2022, the Akron Beacon Journal, through counsel, asked Akron to
explain the lack of detail in the incident reports and whether police officer names had been
improperly redacted. A true and complete copy of this correspondence is attached as Exhibit G.

42.  On May 2, 2022, Akron confirmed that the brevity of the incident reports was
intentional. Akron stated that homicide incident reports “rarely, if ever” identify suspected
shooters. Rather, to Akron, “[t]he incident report serves to generate a report number so an
investigation can begin.” A true and complete copy of this correspondence is attached as
Exhibit H.

43. In short, for all practical purposes, Akron treats the creation of an initial incident
report as a formality to “generate” a case number, evading this Court’s decision in State ex rel.
Beacon Journal Publishing Co. v. Maurer, 91 Ohio St.3d 54, 741 N.E.2d 511 (2001), which
required the disclosure of an incident report identifying a police officer that used lethal force.

44.  On May 6, 2022, the Akron Beacon Journal, through counsel, again sought copies
of the administrative leave notices and return to duty directives without the police officer names
redacted, explaining that such documents were not CLEIRs, as Akron was contending. The
Akron Beacon Journal also requested time sheets, employment logs, and duty rosters from
December 1, 2021 through present, in yet another attempt to learn which police officers used
lethal force. A true and complete copy of this request is attached as Exhibit I.

45.  On May 27, 2022, Akron responded, largely refusing to provide the requested
information. A true and complete copy of this response, without enclosures, is attached as

Exhibit J.

10



46.  Akron’s response claimed that it could not locate personnel files for the police
officers involved in the shootings because “the City’s files are organized by officer name” and

Relator’s “requests do not identify the officers.”

47.  Ohio’s Public Records Act is not a game, nor should be it be construed by public
offices to impose Catch-22 requirements.

48. Perhaps realizing the absurdity of its written response, Akron did provide the
personnel files for the police officers involved in these Shootings with its May 27, 2022
correspondence. Akron, however, redacted the police officers’ names from these employment
records. In total, Akron provided 12 PDF files as enclosures to its May 27, 2022 letter, true and
complete copies of which are attached as Exhibits K-1 through K-12.

49.  Akron’s redaction of many of these police officers’ names from these
employment records contradicts the practice of the Ohio Attorney General’s Office, which has
released, unredacted, documents disclosing the identity of the police involved in the 2021
Kenmore Shooting, with the exception of the officer who shot Mr. Gross. And the Ohio
Attorney General’s Office redacted that police officer’s name from its investigatory documents
only because Akron had not released it.

50.  The employment files redacted by Akron are not CLEIRs. Many are “orders” or
“directives” re-assigning police officers to different internal divisions, posts, or assignment. For
example, one redacted document lists the names of dozens of police officers assigned to work at
a marathon, with the names of the two police officers involved in the Shootings redacted.

Another lists the names of police officers ordered to attend the “Rib, White, and Blue Festival,”

with only a single officer’s name redacted. Yet another document contains a citizen’s letter
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thanking an officer for helping her with a flat tire. The citizen’s name is not redacted, but the
police officer’s is.

51.  These documents are not investigatory records at all, much less CLEIRS; rather,
they are routine employment records—public records—that should not have redacted the police
officers’ names.

52.  Asin State ex rel. Morgan v. New Lexington, 112 Ohio St. 3d 33, 2006-Ohio-
6365, 857 N.E.2d 1208, { 51, the “records here were not generated by the various investigations
concerning [the public employee]. Instead, they were records made in the routine course of
public employment before those investigations began. Therefore, the requested records are not
confidential law-enforcement records and are not excepted from disclosure under the Public

Records Act.”
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53.  Akron itself does not even keep the underlying information confidential. By way
of example, one redacted document concerns a Directive listing the seven Akron police officers

sworn into duty on March 27, 2015, with a single redaction:

DIRECTIVE

Upon receiving their Oath of Office on Friday, March 27, 2015 at {:00 p.m. in City
Council Chambers, the following seven (7) officers are transferred from the Services
Sub-Division to the Uniform Sub-Division effective Monday, March 38, 2015:

NAME LD. BADGE ASSIGNMENT
Barnes, Paul 1421 431 Platoon #1
Brandenburg, Anthony 1424 434 Platoon #1
Hunt, Timothy 1423 483 Platoon #5
King, Brandon 1422 392 Platoon #5
Nan, Samnang 1425 428 Platoon #5

er, J. Devlin 1420 480 Platoon #4
B B Platoon #1

54.  The identity of who became an Akron police officer on March 30, 2015, is not a

secret CLEIR, and documents such as this are squarely public records. It is hard to fathom that if
asked for public records concerning who became a police officer on this date, Akron would have
any legitimate basis to deny the request. Yet Akron did so here, ostensibly (and incorrectly)
arguing that the fact that a police officer used lethal force six years later, destroyed the public
records status of earlier, unrelated documents concerning the same officer.

55.  Akron has also publicly contradicted its own position, and routinely publicizes the
identity of its police and their community involvement. For example, Akron rightfully publicly

celebrated, and proudly named the seven persons who became police officers on March 30,
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2015. It continues to publish, online, the information it now insists it may redact in response to a

Public Records Act request:

Akron Police Department Facebook, March 27, 2015.2

56. In keeping with Akron Police Department’s then-requirements and near-universal
police practices, each police officer above also has a name plate displayed under his badge.

57. In fact, in prior years, the Akron Police Department identified and celebrated the
valor of police officers who used deadly force in the line of duty.®

58. Yet Akron has refused to provide public records without redacting police officers’

names as requested.

2 hitps://www.facebook.com/375323736952/photos/on-march-27-2015-the-akron-police-
department-welcomed-7-new-police-officers-when/10153576904041953/?_rdr (last accessed
November 9, 2022).

3https://www.akronohio.gov/cms/resource library/files/15054a17095a84fd/2005 annual report3
.pdf, at p. 24 (last accessed November 9, 2022).
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B. Incident 2022-00078920 (Jayland Walker).

—Background of Incident.

59.  OnJune 27, 2022, the Akron police used lethal force against Jayland Walker.

60.  On information and belief, the Akron police used lethal force against Mr. Walker
following a vehicle pursuit in which the Akron police believed Mr. Walker had fired a gun from
his car while being pursued by the police.

61.  On information and belief, Akron and its police have designated this incident
*2022-00078920,” sometimes referred to herein as the “2022 Jayland Walker Shooting.”

62.  The Akron Police Department released body-worn camera footage of this

Shooting to its YouTube channel. (https://www.youtube.com/watch?v=pf5QkIpFWTU).

63.  The footage was edited by Respondents in an attempt to blur out the faces of the
police officers who shot Mr. Walker.

—Initial Records Requests and Response; Incident Reports.

64.  OnJune 28, 2022, the Akron Beacon Journal requested that Respondents provide
the following public records:

e 911 recordings associated with the officer-involved shooting incident that occurred June
27 at approximately 12:30 a.m. in or near the parking lot of the Bridgestone Americas
Center for Research and Technology.

e The incident report, including supplemental notes of the investigating officers, witness
statements and narratives, for the above-referenced incident.

e The personnel file(s) of officer(s) placed on administrative leave pending investigation of
the above referenced incident.

e The body-worn camera footage of responding officers directly involved in the above-
referenced incident, including the officer(s) who used deadly force or gave chase to the
suspect.

A true and complete copy of this request is attached as Exhibit L.
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65.  Onoraround July 3, 2022, Akron published a “Media Package” concerning the
2022 Jayland Walker Shooting, a true and complete copy of which is attached as Exhibit M.
This report gave some information about the incident and the eight police officers involved,
including a summary that stated that while working for the Akron Police Department none of the
officers had prior “disciplines,” any “substantiated” complaints against them, or were involved in
prior “fatal” shootings.

66.  OnJuly5, 2022, the Akron Beacon Journal, through counsel, again requested the
initial incident report as well as supplementing reports, notes, and narratives as described in State
ex rel. Myers v. Meyers, Slip Opinion No. 2022-Ohio-1915 (June 9, 2022). A copy of this
correspondence is attached as Exhibit N.

67.  Shortly before this follow-up request was transmitted, Akron disclosed the initial
incident report, as well as a “traffic crash report,” but withheld other requested documents. True
and complete copies of these reports are attached as Exhibits O and P.

68. Neither report disclosed the names of any police officers that used lethal force.
Rather, the incident report states it was created by Officer Tersigni, whose name Akron did not
redact, presumably because he or she did not shoot at Mr. Walker. Similarly, the traffic crash
report was created by Officer Mokodean and “checked by” Officer Pasternak, whose names
Respondents also did not redact.

69.  OnJuly 7 and July 12, 2022, the Akron Beacon Journal, through counsel, again
requested that any supplementing reports, notes, and narratives be provided, as well as the
personnel files for the police officers involved. True and complete copies of these emails are

attached as Exhibits Q and R.
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70.  OnJuly 18, 2022, Akron provided a response to the Akron Beacon Journal’s
request for personnel files for the police officers involved in the 2022 Jayland Walker Shooting.
A true and correct copy of this response is attached as Exhibit S. Yet again, Akron’s response
argued that Relator’s requests were improper because “the City’s files are organized by officer
name,” and Relator’s “requests do not identify the officers.”

71.  Akron nonetheless provided partial personnel records for the eight police officers
involved in the 2022 Jayland Walker Shooting, true and complete copies of which are attached as
Exhibits T-1 to T-8.

72.  As before, these personnel files were improperly redacted to remove all references
to the names of the police officers involved in the shooting.

73.  The Akron Beacon Journal believed these were complete personnel files, similar
to what Akron had provided on May 27, 2022, in connection with the two prior officer-involved
shootings. Those files, for example, contained officer “discharge of firearm” reports for police
officers that had previously used their service weapon, as well as reports of officer discipline.
On July 20, 2022, the Akron Beacon Journal published an article based on its understanding of
these personnel files.

74.  The following day, on July 21, 2022, Akron informed Relator that the personnel
files it had provided were not complete. Instead of providing complete files as it had previously
done for the other shootings, Akron stated that it had only provided personnel files held by
Akron’s human resources division, not any personnel files held by Akron’s Police Department.
Akron stated it would provide supplemental documents at a later time. A true and correct copy

of this correspondence is attached as Exhibit U.
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75.  Akron separately acknowledged in such email correspondence that at least one of
the police officers involved in the 2022 Jayland Walker Shooting had used his or her service
weapon previously or had otherwise been involved in a “non-fatal use of force.”

76. The same day, the Akron Beacon Journal requested documents concerning that
officer’s prior “non-lethal use of force.” A true and correct copy of correspondence concerning
this request is attached as Exhibit V.

77.  OnJuly 22, 2022, Akron supplemented its production of public records with the
employment application of “Officer 3,” an unidentified police officer involved in the Jayland
Walker shooting, which redacted the officer’s name throughout. A true and correct copy of this
correspondence, with the attachments is attached as Exhibit W.

78.  The Akron Beacon Journal’s counsel requested again the report as to the officer’s
prior use of non-lethal use of force the same day. A true and correct copy of this correspondence
is attached as Exhibit X.

79.  OnJuly 26, 2022, Akron disclosed supplemental incident reports concerning the
2022 Jayland Walker Shooting. A true and complete copy of Akron’s written response and the
supplemental reports are attached as Exhibit Y. The reports were redacted by Akron to remove
all references to police officer names.

80.  On information and belief, none of these supplemental incident reports was
written by a police officer that shot at Mr. Walker. Rather, to the extent that these reports
reference the shooting at all, they refer to it being done by other police officers.

81. None these supplemental incident reports provided by Respondents contain any

notes or summaries of interviews of the eight police officers that used lethal force.
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82. Nonetheless, Akron improperly redacted the names of the police officers that
created these supplemental reports, even though these officers did not shoot at Mr. Walker. Such
redactions of the names of non-shooting officers is at odds with Akron’s releasing, unredacted,
the names of the non-shooting officers that prepared the initial incident report and the traffic
crash report, and is contrary to Akron’s purported rationale for not releasing such names.

83.  OnJuly 28, 2022, Akron provided additional documents and a supplemental
responsive letter, a true and complete copy of which is attached as Exhibit Z.

84.  This transmission included a heavily redacted document concerning prior use of
force incident(s) by the police officers. Details concerning the event—which occurred in 2019—
were redacted, including, among other things, street and location names, police officer names,
witness names, suspect names, dates, and times. The investigation into this use of force incident
was closed, with the investigation concluding that the officers had acted properly.

85.  Akron’s July 28, 2022 transmission also provided a summary of citizen
complaints against the police officers, from 2019 to 2021. Police officer names, as well as the
day and month of the thirteen complaints, were redacted.

86.  One of these complaints was “adjudicated in Court,” underscoring that Akron is
improperly cloaking, as confidential, public records concerning public judicial proceedings.

87. None of the records provided by Akron are CLEIR, and none should have
redacted the employees’ names. Most are routine personnel records, not involving the
enforcement of law, or (as to the prior use of force investigation) that concern investigations
from years ago that have long since been closed.

Akron Is Not Entitled To Maintain a Culture of Secrecy Around Officers’
Use of Lethal Force, and Having a Public Police Force Does Not Jeopardize Officer Safety

88.  Akron’s police force is composed of civilians.
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89.  The names of Akron’s uniformed police are not secret. Rather, Akron’s own
police procedures have long required that police officers must wear name plates, i.e., name tags,
when in uniform:

Name plate shall be worn parallel to the seam attaching the picket flat to the

garment and centered between the seam and top of the buttonhole on the left breast

pocket. “Proudly Serving” pins may be attached to the name plate.
Akron Police Department Procedure P-2015-033, “Authorized Uniform and Equipment,” §
1.A.6.b.* A true and complete copy of this procedure is attached as Exhibit AA.

90.  This is in keeping with standard and near-universal police procedure, as stated by
the U.S. Department of Justice (discussed above).

91.  On-duty, uniformed Akron police officers do not have an expectation of or right
to privacy while fulfilling their duties in public. Rather, their purpose is frequently to be highly
visible, seen, and heard.

92.  The Akron Police Department routinely publicizes its police officers’
appointments and community participation, including through its Facebook page. These
publications frequently identify police officers by name and show their faces.

93.  Akron police officers’ names and identities are frequently disclosed in court and
official proceedings, including in connection with matters ranging from minor traffic infractions
to serious crimes.

94.  Akron police officers’ faces are frequently captured on body-worn camera footage

and often are not redacted by Akron prior to being released to the public.

*https://www.akronohio.gov/cms/resource_library/files/07b0d365f97725ea/authorized_uniform_
and_equipment_procedure.pdf (last accessed November 9, 2022).
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95. Pursuant to Akron’s ordinance,® Respondents have publicly published, on the
internet, body-camera footage of several of these Shootings that plainly show the faces of the
police officers involved in these incidents.

96.  These video publications were widely disseminated and reported upon, including
by national and international press.

97.  On information and belief, there are no credible or specific threats of bodily harm
or death against the police officer that used lethal force in connection with the 2021 Kenmore
Shooting. Akron’s Police Chief confirmed this to the Akron Beacon Journal in February of
2022. The Police Chief indicated that Mr. Gross’s brother had initially expressed anger
regarding the shooting, but that they were able to resolve those concerns and had no other known
threats to any police officers related to this shooting as of February 15, 2022.

98. In fact, the 2021 Kenmore Shooting was investigated by both the Akron Police
Department and the Ohio Attorney General’s Office Bureau of Criminal Investigation (“BCI”)
and no wrongdoing was found. BCI published extensive investigatory records regarding the
2021 Kenmore Shooting to the public on its website.®

99.  The Attorney General’s office has identified multiple Akron police officers that
were involved in the 2021 Kenmore Shooting, but redacted the name of the particular police
officer that killed Mr. Gross because the Akron Police Department has withheld it from the

public. The Ohio Attorney General’s spokesman noted that many jurisdictions do not ask BCI to

® Title 3, Chapter 33, Art. 3 of the Akron Municipal Code (Ord. 159-2021), known as the
“Disclosure of Use-of-Force Recordings Ordinance.”

®Such records can be found here under the BCI case file for James Gross: Investigative
Documents - Ohio Attorney General Dave Yost (last accessed November 9, 2022).
21




redact the name of the officer using lethal force, but that Akron had not released the officer’s
name and so BCI would not.

100. Respondents’ disclosing the identity of the police officer that used lethal force in
the 2021 Kenmore Shooting would not jeopardize his or her physical safety or life.

101. Oninformation and belief, there are no credible or specific threats of bodily harm
or death against the police officers that used lethal force in connection with the 2022 Ritchie
Shooting.

102. Respondents’ disclosing the identity of the two police officers that used lethal
force in the 2022 Ritchie Shooting would not jeopardize their physical safety or life.

103. Oninformation and belief, there are not currently any credible or specific threats
of bodily harm or death against the police officers that used lethal force in connection with the
2022 Jayland Walker Shooting.

104. OnJuly 7, 2022, the Cleveland Division of the FBI issued a Situational
Information Report (“FBI Alert”) distributed to certain law enforcement agencies that advised
“potential violent extremists advocated for violence against police officers in retaliation” for the
2022 Jayland Walker Shooting. A copy of this FBI Alert is attached as Exhibit BB.

105. The FBI Alert did not focus on the officers involved in the 2022 Jayland Walker
Shooting, but referred to threats of violence against Akron police generally, including during
protests that occurred in Akron during the first few weeks after the 2022 Jayland Walker
Shooting.

106. Now, more than four months later, any basis this FBI Alert could have provided
for Akron to withhold the identities of the police officers involved in the 2022 Jayland Walker

Shooting due to the threats of violence against the Akron police, has since dissipated.
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107. Despite repeated requests, Akron has not provided any additional FBI or other
reports which would indicate any current credible threat of harm to any of the police involved in
the 2022 Jayland Walker Shooting.

108. In fact, and to the contrary, the identities of eight police officers believed by
community activists to have been involved in the 2022 Jayland Walker Shooting were revealed
to the public more than two weeks ago and Akron has not advised the Akron Beacon Journal of
any current credible threat of harm to any of these officers which has developed since they were
identified. A true and correct copy of a report released by this organization to the public is
attached as Exhibit CC.

109.  Akron will not confirm or deny whether these police officers were those who used
lethal force in the 2022 Jayland Walker Shooting, nor will Akron release records that would
allow Relator to do so with full certainty.

110. Nonetheless, the report is not a mere list of names, but instead cites voluminous
sources and records to support its conclusions as to the identities of the police officers involved
in the 2022 Jayland Walker Shooting.

111. The names of these police officers were also read during public comment during
Akron’s October 31, 2022 City Council meeting, which Akron has published online.’

112. Respondents officially disclosing the identity of the eight police officers involved
in the 2022 Jayland Walker Shooting would thus not jeopardize physical safety or life, even were
there current credible threats to officer safety, which, on information and belief, there are not. In

all likelihood, many if not all of the names of the police officers at issue have already been

" https://youtu.be/281yABLSNzM?t=3767 (last accessed November 15, 2022).
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disclosed, and certainly the public and any (hypothetical or imagined) threat actor believes the
names have been disclosed.

113. Had Mr. Walker survived the police shooting and been arrested and charged for
attempted murder or similar offenses related to his allegedly shooting at pursuing police officers,
the officers involved would have been publicly identified at any trial of the matter.

Violations of Ohio’s Public Records Act

114.  As set forth above, Relator requested public records from Respondents, which
Respondents have either refused to provide or failed to provide in a reasonable time.

115. These records include as to each of the three Shootings, personnel files of the
police officers involved in the lethal force incidents, without redactions of the officers’ names.

116. Respondents’ redactions of names constitutes a denial of the request. R.C.
149.43(B)(1).

117. These failures, refusals, and denials are in violation of R.C. 149.43.

118. The public interest strongly favors release of such information, so that Relator, a
newspaper, and the public may appropriately monitor uses of lethal use of force by uniformed
police officers.

119. Each such failure, refusal, and denial by Respondents constitutes a separate
violation of the Act, is independently actionable, and is, thus, a separate count to Relator’s
complaint.

120. A well-informed public office or person responsible for the requested records
could not reasonably believe that the failure to make the requested records available to Relator

did not constitute a failure to comply with Respondents’ obligations under the Act.
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121. Likewise, a well-informed public office or person responsible for the requested
records could not reasonably believe that the failure to make the requested records available to
Relator served the public policy that underlies the authority that is asserted as permitting such
conduct on the part of Respondents.

122. Relator is entitled to statutory damages arising out of these violations and this
action pursuant R.C. 149.43(C).

123. Relator is entitled to an award of its attorneys’ fees arising out of these violations
and this action pursuant R.C. 149.43(C).

ORAL ARGUMENT

124. Relator has a clearly established legal right to the requested records. Nonetheless,
to the extent this Court concludes that its decisional processes would be aided by such, Relator
respectfully requests oral argument.

PRAYER FOR RELIEF

WHEREFORE, Relator respectfully requests the following relief:

a. Issuance of a writ of mandamus directing Respondents to provide the requested
records, without redactions as to police officer names;

b. Alternatively, issuance of an alternative writ permitting Relator to file a Merit
Brief and additional evidence to support why a writ of mandamus should issue;

C. An award of statutory damages;

d. An award of costs and expenses in bringing this action, including Court costs and

reasonable attorneys’ fees as provided in the Act; and
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e. Such other and further relief for Relator as the Court deems just and proper.

/s/ Lynn Rowe Larsen
LYNN ROWE LARSEN~*
(0055824)

*Counsel of Record
DANIEL H. BRYAN (0095309)
CARY M. SNYDER (0096517)
Taft Stettinius & Hollister LLP
200 Public Square, Suite 3500
Cleveland, OH 44114-2302
Telephone: 216-241-2838
Facsimile: 216-241-3707
llarsen@taftlaw.com
dbryan@taftlaw.com
csnyder@taftlaw.com

Counsel for Relator
Copley Ohio Newspapers, Inc., d/b/a
Akron Beacon Journal
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PRAECIPE FOR SERVICE

TO THE CLERK:
Please issue a Summons along with a copy of this COMPLAINT FOR WRIT OF MANDAMUS

to the Respondents identified in the caption on page one via Certified U.S. Mail service, return receipt

requested.

/s/ Lynn Rowe Larsen
Lynn Rowe Larsen (0055824)

75449065v1
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From: Mackinnon, James

Sent: Thursday, February 10, 2022 12:14 PM
To: PRBrown@akronohio.gov <PRBrown@akronohio.gov>
Subject: Akron Beacon Journal records request

Hi,

I'm Jim Mackinnon, reporter at the Akron Beacon Journal.

| am writing to request the names of the Akron Police Department officers involved in the Dec. 23,
2021, James Gross shooting. It is my understanding that the names are a matter of public record.
If you have any questions, please write back or call me on my cell, 330 780-7257.

Regards,

Jim

Jim Mackinnon

Reporter

Akron Beacon Journal

388 S. Main St.

Suite 720

Akron OH 44311
jmackinnon@thebeaconjournal.com

Office: (330) 996-3544

Cell: (330) 780-7257

Web: BeaconJournal.com
Facebook: @jimmackinnonabj
Twitter: @JimMackinnonABJ

EXHIBIT A



From: Walsh, Michael <MWalsh@akronohio.gov>

Date: Thursday, March 3, 2022 at 8:38 AM

To: Shearer, Michael <MShearer@gannett.com>

Cc: Press <press@akronohio.gov>, Miller, Michael A. <MAMiller@akronohio.gov>, Mackinnon, James
<jmackinnon@thebeaconjournal.com>, Werbeck, Darrin <dwerbeck@thebeaconjournal.com>, Powell-Fuller,
Cheryl <cpowell-fuller@thebeaconjournal.com>, Defibaugh, Michael <MDefibaugh@akronohio.gov>
Subject: RE: [External]Re: Re: Akron Beacon Journal records request

CAUTION: This email originated from outside the organization. The sender was Walsh, Michael "mwalsh@akronohio.gov". Do not
interact with the email unless you know the content is safe. If you are unsure, please forward to byteback@gannett.com

Good morning,

Thank you for checking. There’s a very real possibility that we had a typo or email glitch on our
end, so I'm glad you followed up with us.

A new copy of my original response letter is attached (I don’t have the original; I typed the letter
but someone else was asked to handle it from there).

However, I'm interpreting your email from yesterday as either a new public record request or a
clarification of the prior public record request for the incident report from the James Gross
shooting. I've asked the Police Records Room to begin processing that request, and will see to it
that it comes out quickly.

I'm not involved in your public record request for the Ritchey Avenue incident, but will also
check on the status of that request.

Thank you,

Michael A. Walsh & 0100097)

Assistant Director of Law—Civil Division
City of Akron Department of Law

Office: (330) 375-2030 ex. 4177

Cell: (330) 671-5503

Email: mwalsh@akronohio.gov

EXHIBIT B



Both Michael A. Walsh and the City of Akron Law Department intend that this message be used exclusively by the
addressee(s). This message may contain information that is privileged, confidential, and exempt from disclosure
under applicable law. Unauthorized disclosure or use of this information is strictly prohibited. If you have received
this communication in error, please permanently dispose of the original message and notify Michael A. Walsh
immediately at (330) 375-2730 ext. 4177.

From: Shearer, Michael [mailto:MShearer@gannett.com]

Sent: Wednesday, March 2, 2022 4:57 PM

To: Walsh, Michael <MWalsh@akronohio.gov>

Cc: Press <press@akronohio.gov>; Miller, Michael A. <MAMiller@akronohio.gov>; Mackinnon, James
<jmackinnon@thebeaconjournal.com>; Werbeck, Darrin <dwerbeck@thebeaconjournal.com>; Powell-Fuller, Cheryl
<cpowell-fuller@thebeaconjournal.com>

Subject: [External]Re: Re: Akron Beacon Journal records request

Michael,

Thanks for the prompt response today. Jim has double checked and can’t find any email from the city for the
request in question.

If we somehow missed it, we apologize. We would appreciate a resend.
Thanks,

Michael Shearer

Editor Akron Beacon Journal/BeaconJournal.com
Regional Editor Northern Ohio — USA TODAY Network
Office: 330-996-3750

Mobile: 330-968-8884
mshearer@thebeaconjournal.com

From: Walsh, Michael <MWalsh@akronohio.gov>

Date: Wednesday, March 2, 2022 at 3:38 PM

To: Shearer, Michael <MShearer@gannett.com>

Cc: Press <press@akronohio.gov>, Miller, Michael A. <MAMiller@akronohio.gov>, Mackinnon, James
<jmackinnon@thebeaconjournal.com>, Werbeck, Darrin <dwerbeck@thebeaconjournal.com>, Powell-Fuller,
Cheryl <cpowell-fuller@thebeaconjournal.com>

Subject: RE: Re: Akron Beacon Journal records request




CAUTION: This email originated from outside the organization. The sender was Walsh, Michael "mwalsh@akronohio.gov". Do not
interact with the email unless you know the content is safe. If you are unsure, please forward to byteback@gannett.com

February 23, 2022, rather.

Michael A. Walsh # 0100097)

Assistant Director of Law—Civil Division
City of Akron Department of Law

Office: (330) 375-2030 ex. 4177

Cell: (330) 671-5503

Email: mwalsh@akronohio.gov

Both Michael A. Walsh and the City of Akron Law Department intend that this message be used exclusively by the
addressee(s). This message may contain information that is privileged, confidential, and exempt from disclosure
under applicable law. Unauthorized disclosure or use of this information is strictly prohibited. If you have received

this communication in error, please permanently dispose of the original message and notify Michael A. Walsh
immediately at (330) 375-2730 ext. 4177.

From: Walsh, Michael

Sent: Wednesday, March 2, 2022 3:37 PM

To: 'MShearer@gannett.com' <MShearer@gannett.com>

Cc: Press <press@akronohio.gov>; Miller, Michael A. <MAMliller@akronohio.gov>; 'jmackinnon@thebeaconjournal.com'
<jmackinnon@thebeaconjournal.com>; 'dwerbeck@thebeaconjournal.com' <dwerbeck@thebeaconjournal.com>;
'cpowell-fuller@thebeaconjournal.com' <cpowell-fuller@thebeaconjournal.com>

Subject: Re: Akron Beacon Journal records request

Good afternoon,

Our records show that James Mackinnon’s February 10 public record request was responded to
on February 23, 2021 (or possibly a day before). Please advise if you never received that
response.

Thank you,

Michael A. Walsh # 0100097)

Assistant Director of Law—Civil Division
City of Akron Department of Law

Office: (330) 375-2030 ex. 4177

Cell: (330) 671-5503

Email: mwalsh@akronohio.gov




Both Michael A. Walsh and the City of Akron Law Department intend that this message be used exclusively by the
addressee(s). This message may contain information that is privileged, confidential, and exempt from disclosure
under applicable law. Unauthorized disclosure or use of this information is strictly prohibited. If you have received
this communication in error, please permanently dispose of the original message and notify Michael A. Walsh
immediately at (330) 375-2730 ext. 4177.

This email originated outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.

This email originated outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.



From: Walsh, Michael <MWalsh@akronohio.gov>

Sent: Thursday, March 10, 2022 1:59 PM

To: Shearer, Michael

Cc: Press; Miller, Michael A.; Mackinnon, James; Werbeck, Darrin; Powell-Fuller, Cheryl;
Defibaugh, Michael; Brown, Pamela R (Records Supervisor)

Subject: [SUSPICIOUS MESSAGE] RE: [External]Re: [External]Re: Re: Akron Beacon Journal records
request

Attachments: Initial Incident Report - 21-163083.pdf

CAUTION! Mimecast has detected suspicious characteristics within this message originating outside of Gannett. Please use
discretion before interacting with the message contents and sender.

Good afternoon,

Please find attached a copy of the initial incident report for 21-163083, per your request. This
should be considered a partial response; we are currently performing legal review on additional
documents.

This document contains redactions under the following Ohio Revised Code provisions:

- R.C. 149.43(A)(1)(dd), personal information.
- R.C. 149.43(A)(1)(mm), telephone numbers for a victim.

As I said, additional documents, including the one referenced herein, are currently under legal
review. I will provide an update and formal letter once that review is complete.

Thank you,

Michael A. Walsh # 0100097)

Assistant Director of Law—Civil Division
City of Akron Department of Law

Office: (330) 375-2030 ex. 4177

Cell: (330) 671-5503

Email: mwalsh@akronohio.gov

Both Michael A. Walsh and the City of Akron Law Department intend that this message be used exclusively by the
addressee(s). This message may contain information that is privileged, confidential, and exempt from disclosure
under applicable law. Unauthorized disclosure or use of this information is strictly prohibited. If you have received

this communication in error, please permanently dispose of the original message and notify Michael A. Walsh
immediately at (330) 375-2730 ext. 4177.

EXHIBIT C



From: Shearer, Michael [mailto:MShearer@gannett.com]

Sent: Thursday, March 10, 2022 1:14 PM

To: Walsh, Michael <MWalsh@akronohio.gov>

Cc: Press <press@akronohio.gov>; Miller, Michael A. <MAMiller@akronohio.gov>; Mackinnon, James
<jmackinnon@thebeaconjournal.com>; Werbeck, Darrin <dwerbeck@thebeaconjournal.com>; Powell-Fuller, Cheryl
<cpowell-fuller@thebeaconjournal.com>; Defibaugh, Michael <MDefibaugh@akronohio.gov>

Subject: [External]Re: [External]Re: Re: Akron Beacon Journal records request

Michael,
Please advise on the status of these requests. Another week has passed.
Thanks,

Michael Shearer

Editor Akron Beacon Journal/BeaconJournal.com
Regional Editor Northern Ohio — USA TODAY Network
Office: 330-996-3750

Mobile: 330-968-8884
mshearer@thebeaconjournal.com

From: Shearer, Michael <MShearer@gannett.com>

Date: Thursday, March 3, 2022 at 8:53 AM

To: Walsh, Michael <MWalsh@akronohio.gov>

Cc: Press <press@akronohio.gov>, Miller, Michael A. <MAMiiller@akronohio.gov>, Mackinnon, James
<jmackinnon@thebeaconjournal.com>, Werbeck, Darrin <dwerbeck@thebeaconjournal.com>, Powell-Fuller,
Cheryl <cpowell-fuller@thebeaconjournal.com>, Defibaugh, Michael <MDefibaugh@akronohio.gov>
Subject: Re: [External]Re: Re: Akron Beacon Journal records request

Michael,
Thanks. Our requests could have been more clear.

We are asking for all incident reports and releasable documentation of the two recent officer-involved
shootings.

Thanks,

Michael Shearer

Editor Akron Beacon Journal/BeaconJournal.com
Regional Editor Northern Ohio — USA TODAY Network
Office: 330-996-3750

Mobile: 330-968-8884
mshearer@thebeaconjournal.com




From: Walsh, Michael <MWalsh@akronohio.gov>

Date: Thursday, March 3, 2022 at 8:38 AM

To: Shearer, Michael <MShearer@gannett.com>

Cc: Press <press@akronohio.gov>, Miller, Michael A. <MAMiller@akronohio.gov>, Mackinnon, James
<jmackinnon@thebeaconjournal.com>, Werbeck, Darrin <dwerbeck@thebeaconjournal.com>, Powell-Fuller,
Cheryl <cpowell-fuller@thebeaconjournal.com>, Defibaugh, Michael <MDefibaugh@akronohio.gov>
Subject: RE: [External]Re: Re: Akron Beacon Journal records request

CAUTION: This email originated from outside the organization. The sender was Walsh, Michael "mwalsh@akronohio.gov". Do not
interact with the email unless you know the content is safe. If you are unsure, please forward to byteback@gannett.com

Good morning,

Thank you for checking. There’s a very real possibility that we had a typo or email glitch on our
end, so I'm glad you followed up with us.

A new copy of my original response letter is attached (I don’t have the original; I typed the letter
but someone else was asked to handle it from there).

However, I'm interpreting your email from yesterday as either a new public record request or a
clarification of the prior public record request for the incident report from the James Gross
shooting. I've asked the Police Records Room to begin processing that request, and will see to it
that it comes out quickly.

I'm not involved in your public record request for the Ritchey Avenue incident, but will also
check on the status of that request.

Thank you,

Michael A. Walsh & 0100097)

Assistant Director of Law—Civil Division
City of Akron Department of Law

Office: (330) 375-2030 ex. 4177

Cell: (330) 671-5503

Email: mwalsh@akronohio.gov




Both Michael A. Walsh and the City of Akron Law Department intend that this message be used exclusively by the
addressee(s). This message may contain information that is privileged, confidential, and exempt from disclosure
under applicable law. Unauthorized disclosure or use of this information is strictly prohibited. If you have received
this communication in error, please permanently dispose of the original message and notify Michael A. Walsh
immediately at (330) 375-2730 ext. 4177.

From: Shearer, Michael [mailto:MShearer@gannett.com]

Sent: Wednesday, March 2, 2022 4:57 PM

To: Walsh, Michael <MWalsh@akronohio.gov>

Cc: Press <press@akronohio.gov>; Miller, Michael A. <MAMiller@akronohio.gov>; Mackinnon, James
<jmackinnon@thebeaconjournal.com>; Werbeck, Darrin <dwerbeck@thebeaconjournal.com>; Powell-Fuller, Cheryl
<cpowell-fuller@thebeaconjournal.com>

Subject: [External]Re: Re: Akron Beacon Journal records request

Michael,

Thanks for the prompt response today. Jim has double checked and can’t find any email from the city for the
request in question.

If we somehow missed it, we apologize. We would appreciate a resend.
Thanks,

Michael Shearer

Editor Akron Beacon Journal/BeaconJournal.com
Regional Editor Northern Ohio — USA TODAY Network
Office: 330-996-3750

Mobile: 330-968-8884
mshearer@thebeaconjournal.com

From: Walsh, Michael <MWalsh@akronohio.gov>

Date: Wednesday, March 2, 2022 at 3:38 PM

To: Shearer, Michael <MShearer@gannett.com>

Cc: Press <press@akronohio.gov>, Miller, Michael A. <MAMliller@akronohio.gov>, Mackinnon, James
<jmackinnon@thebeaconjournal.com>, Werbeck, Darrin <dwerbeck@thebeaconjournal.com>, Powell-Fuller,
Cheryl <cpowell-fuller@thebeaconjournal.com>

Subject: RE: Re: Akron Beacon Journal records request

CAUTION: This email originated from outside the organization. The sender was Walsh, Michael "mwalsh@akronohio.gov". Do not
interact with the email unless you know the content is safe. If you are unsure, please forward to byteback@gannett.com

February 23, 2022, rather.



Michael A. Walsh # 0100097)

Assistant Director of Law—Civil Division
City of Akron Department of Law

Office: (330) 375-2030 ex. 4177

Cell: (330) 671-5503

Email: mwalsh@akronohio.gov

Both Michael A. Walsh and the City of Akron Law Department intend that this message be used exclusively by the
addressee(s). This message may contain information that is privileged, confidential, and exempt from disclosure
under applicable law. Unauthorized disclosure or use of this information is strictly prohibited. If you have received
this communication in error, please permanently dispose of the original message and notify Michael A. Walsh
immediately at (330) 375-2730 ext. 4177.

From: Walsh, Michael

Sent: Wednesday, March 2, 2022 3:37 PM

To: 'MShearer@gannett.com' <MShearer@gannett.com>

Cc: Press <press@akronohio.gov>; Miller, Michael A. <MAMliller@akronohio.gov>; 'jmackinnon@thebeaconjournal.com'
<jmackinnon@thebeaconjournal.com>; 'dwerbeck@thebeaconjournal.com' <dwerbeck@thebeaconjournal.com>;
'cpowell-fuller@thebeaconjournal.com' <cpowell-fuller@thebeaconjournal.com>

Subject: Re: Akron Beacon Journal records request

Good afternoon,

Our records show that James Mackinnon’s February 10 public record request was responded to
on February 23, 2021 (or possibly a day before). Please advise if you never received that
response.

Thank you,

Michael A. Walsh # 0100097)

Assistant Director of Law—Civil Division
City of Akron Department of Law

Office: (330) 375-2030 ex. 4177

Cell: (330) 671-5503

Email: mwalsh@akronohio.gov




Both Michael A. Walsh and the City of Akron Law Department intend that this message be used exclusively by the
addressee(s). This message may contain information that is privileged, confidential, and exempt from disclosure
under applicable law. Unauthorized disclosure or use of this information is strictly prohibited. If you have received
this communication in error, please permanently dispose of the original message and notify Michael A. Walsh
immediately at (330) 375-2730 ext. 4177.

This email originated outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.

This email originated outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.



AKRON POLICE DEPARTMENT
FIELD CASE REFORT s 2021-00163083
[REFGRTED DATE/THE CLCRRED ACDENT TYFE
- [12/23/2021 03:43 Domestic Incident
g [OCCURRED FROW DATEME OCCURRED THRU DATE/TME %Tgcg§$uﬂ% W
12/23/2021 03:35 12/23/2021 04:00 Akron, OH 44314
STATUTEDESCRIFTION COUHTS ATTEMPICORNT
2919.25A
0|pomestic Violence; Knowingly Cause Physical Harm 1 Completed
2919.27A1
m 02lViolate Protection Order - pursuant to 2919.26 or 3113.31 1 Completed
w AG10
% 03|yse Of Deadly Force 1 Completed
i
o
FACKET/SUBJECT TYPE Adult Treane {LAST, FRST, BDOLE SUEFIX)
Suspect GROSS, JAMES WARREN
— [ 'AGE o7 ACE FRANGE ADORESS (STREET, CiT ¥, STATE, 2F)
0 07/02/1963 58
2 |s'fx HERGHT 7 RANGE WEIGHT 0r RANGE HAR ' EVE
? Male Brown Brown
PREAARY PHONE FRONE #3 PHOME M
JRckeTsiasecT Ve Adult AN m.rmum
Victim GROSS, MARY ALICE
- 008 AGE o AGE RANGE ADORESS {STREET, CITY, STATE, 2¥}
£ (11/08/1966 55 2470 26th ST SW Akron, OH 44314
3 RACE SEX HERGHTT or RANRGE VEGHT or RARGE HAR EVT
2 [White Female Brown Brown
DU NUNBER/STATE PRIARTY PHORE linﬁﬂ |WN£T@
TACKET/SUBJECT TYPE TRANE (LAST, FAST, NDDLE SUFFI)
(=3 [ux]:} AGE or AGE RARGE ADDRESS [STREET, CATY, STATE, 2P}
(]
w
a RALE SEX HERGHT or RANGE 'WEKIHT or RANGE HAR EYE
=]
]
0L NUHEER/STATE PRAAARY FHONE FHONE 22 FHOME #3
REPORTING OFFICER BATE REVEWED BY
1560 Clark 12/23/2021 !

APD Case 2021-00163063 Page 1 OF 2




AKRON POLICE DEPARTMENT
FIELD CASE REPORT

«s22021-00163083

See Case Supplemental.
Ofc. N. Clark #1560
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From: Walsh, Michael <MWalsh@akronohio.gov>

Sent: Thursday, March 17, 2022 4:18 PM

To: Shearer, Michael <MShearer@gannett.com>

Cc: Press <press@akronohio.gov>; Miller, Michael A. <MAMililler@akronohio.gov>; Mackinnon, James
<jmackinnon@thebeaconjournal.com>; Werbeck, Darrin <dwerbeck@thebeaconjournal.com>; Powell-Fuller, Cheryl
<cpowell-fuller@thebeaconjournal.com>; Defibaugh, Michael <MDefibaugh@akronohio.gov>; Brown, Pamela R
(Records Supervisor) <prbrown@akronohio.gov>

Subject: Your public record request

CAUTION: This email originated from outside the organization. The sender was Walsh, Michael "mwalsh@akronohio.gov". Do not
interact with the email unless you know the content is safe. If you are unsure, please forward to byteback@gannett.com

Editor Shearer,

As it works out, you had good timing with your call. I got the go-ahead from my supervisor to
send you the releasable Kenmore documents at 3:55 today. Our response and letter are
attached.

Like it says in the letter, the APD records room, to my knowledge, still has your request for the
Ritchey Avenue shooting. To my knowledge they are gone for the day, but I'm leaving a note on
my desk to check in with them tomorrow to make sure we're all on the same page of who is
handling that request.

This email concludes your public record request re. the Kenmore officer-involved shooting with
the City of Akron.

EXHIBIT D



Thank you,

Michael A. Walsh # 0100097)

Assistant Director of Law—~Civil Division
City of Akron Department of Law

Office: (330) 375-2030 ex. 4177

Cell: (330) 671-5503

Email: mwalsh@akronohio.gov

Both Michael A. Walsh and the City of Akron Law Department intend that this message be used exclusively by the
addressee(s). This message may contain information that is privileged, confidential, and exempt from disclosure
under applicable law. Unauthorized disclosure or use of this information is strictly prohibited. If you have received

this communication in error, please permanently dispose of the original message and notify Michael A. Walsh
immediately at (330) 375-2730 ext. 4177.



DEPARTMENT OF LAW

EVE V. BELFANCE
Director of Law

DANIEL HORRIGAN, MAYOR

March 17, 2022

Michael Shearer
mshearer@thebeaconjournal.com

Dear Mr. Shearer,
This letter is in response to your public record request for:
All incident reports and releasable documentation of the two recent officer-involved shootings.

This letter pertains only to your request for information from the December 23, 2021 shooting.
Your request for incident reports and releasable documentation from the Ritchey Avenue incident
is being handled by the Akron Police Department Records Room.

Attached you will find the incident report, which had already been released, and a supplemental
report that was expressly incorporated by an Officer into the incident report. Those documents
contain redactions under the following Ohio Revised Code provisions: R.C. 149.43(A)(1)(dd),
personal information; R.C. 149.43(A)(1)(mm), telephone numbers for a victim.

Your request pertains to records from a pending criminal investigation—officer involved shootings
are investigated and presented to the Summit County Grand Jury by the Ohio Attorney General’s
Office. Therefore, records that are exempt under Ohio’s Public Records Act, such as investigatory
work product, are not being released at this time. See Ohio Revised Code section 149.43(A)(2)(c).
Please renew your public record request for the remainder of the records you have requested when
the criminal case is closed.

The explanation provided does not preclude the City from relying upon additional reasons or legal
authority in defending an action brought under R.C. §149.43.

Sincerely,

The City of Akron Law Department

MJD/MAW

Ocasek Government Building
161 South High Street | Suite 202 | Akron, Ohio 44308
Phone: (330) 375-2030 | Fax: (330) 375-2041



AKRON POLICE DEPARTMENT

FIELD CASE REPORT

csee 2021-00163083

EVENT

REPORTED DATE/UME

QCCURRED HOBENT TYPE
Domestic Incident

12/23/2021 03:43

OCCURRED FROM DATETHME

12/23/2021 03:35

-OCCURRED THRU DATE/TIME

12/23/2021 04:00

LOCATION OF OCCURRENCE

2470 26TH ST SW
Akron, OH 44314

OFFENSES

STATUTEDESCRIFTION

COUNTS ATTEMPTICOMNIT

01 2919.25A

Domestic Violence; Knowingly Cause Physical Harm

1 Completed

02 2919.27A1

Violate Protection Order - pursuant to 2919.26 or 3113.31

1 Completed

A610

03|use Of Deadly Force

W

1 Completed

JACKET/SUBJECT TYPE Adult

[RAME (LAST, FIRST, MDDLE SUFFIX}

Suspect GROSS, JAMES WARREN

- [008 AGE o7 AGE RANGE ADORESS (STREET, CITY, STATE, ZIP)

©107/02/1963 58

a RACE SEX WEIGHT or RANGE WEIGHT or RANGE _ |HAR EVE

@ White Male Brown Brown
OL NUMEERSTATE PRIAARY PHORE PRONE 22 PHONE 43
JackensUBECTTYPE Adult HAKE (LAST. FRST, NDOLE SUFFIX)
Victim GROSS, MARY ALICE

- [008 AGE or AGE RANGE [ADDRESS (STREET, Y. STATE, ZIP}

£ 111/08/1966 55 2470 26th ST SW Akron, OH 44314

B RACE SEX HEIGHT or RANGE WEIGHT or RANGE HAR EVE

2 White Female Brown Brown
DL NUWBER/STATE PRIAARY PHONE FROMNE 82 lﬁone#a
JACKET/SUBJECT TYPE THANE (LAST, FRST, NDDLE SUFFIX)

= [008 'AGE or AGE RANGE ADDRESS (STREET, CITY, STATE, 2}

8]

w

m [Race SEX HEIGHT or RANGE WEIGHT or RANGE HAR EVE

=

(%]
OL NUMBER/STATE PRIMARY FHONE FHONE @2 FHONE #3

PORTING OFFICER

1560 Clark

=

DATE

12/23/2021

e

APD Case 2021-00163083 Page 1 OF 2



AKRON POLICE DEPARTMENT
FIELD CASE REPORT «s22021-00163083

See Case Supplemental.
Ofc. N. Clark #1560

[REPORTING OFFICER REVEWED BY

DATE
1560 Clark 12/23/2021

APD Case 2021-00163083 Page 2 OF 2



AKRON POLICE DEPARTMENT
FIELD CASE SUPPLEMENT REPORT

o2 2021-00163083

REPORTED DATE/TINE OCCURRED INCDENT TYPE
+~ [12/23/2021 03:43
ﬁ DCCURRED FROM DATEMHE ‘OCCURRED THRU DATE/TME LOCATION OF OCCURRENCE
& 2470 26TH ST SW

Akron, OH 44314
STATUTE/DESCRITION COUNTS | ATTEMPT/COMNIT

[7]
w
(%]
=
w
W
L.
(s}

JACKEV/SUBJECT TYPE TRAWE (LAST, FRST, NDOLE. SUFFX)
= [008 AGE or AGE RANGE (ADDRESS (STREEY, CITY, STATE, 2]
(8]
w
m [race SEX HEIGHT or RANGE WEIGHT or RANGE HAR EVE
=2
(2]

OL NUREERISTATE |PRRAARY FHONE Imoutn Imtmsn

JACKET/SUBJECT TYPE NANE (LAST, FRST, NDDLE SUFFIX)
- [oo8 AGE or AGE RANGE [ADORESS (STREET, CITY, STATE, 2P}
Q
i
m [RACE SEX HEIGHT or RANGE WEIGHT or RANGE HAR EYE
=
/2]

[OL NURBERISTATE PRIGARY PHONE PHOMNE #2 I’m‘oucm

JACKEV/SUBJECT TYPE TRANE (LAST, FRST, NDOLE SUFFIX)
= [c08 AGE or AGE RANGE ADDRESS (STREET, CITY, STATE, ZP}
(5]
w
m F!ACE SEX HEIGHT Of RANGE WEIGHT or RANGE HAR EYE
=2
7]

[oCHURBERISTATE PREAARY FHONE Iﬁ‘(mf ® FRONE #3
REPORTNG OFFICER DATE REVEWED BY
1560 Clark 12/23/2021

APD Case Supp 2021-00163083 Page 1 OF 2



AKRON POLICE DEPARTMENT
FIELD CASE SUPPLEMENT REPORT «s22021-00163083

Nathaniel Clark #1560
Length of Service: 2 Months

Officer Cockrell and myself responded to the above listed address for a domestic while working in
Car #2. We were enroute from district 2 when we heard over radio shots fired. We arrived on
scene at approximately 0403 hours. Once on scene | was ordered by Sgt. Mara to take Ofc. Luke
to a vehicle to be away from the scene. After awhile | was replaced by Ofc. Smith #1396 and
informed to help Ofc. Abatangelo with the crime scene log, this is what | did for the remainder of
my time on the scene.

It should be noted that | arrived sometime after the initial incident. | did not enter the home, nor did
| speak to any witnesses.

BWC

[REPORTNG OFFICER DATE REVEWED BY

1560 Clark 12/23/2021

APD Case Supp 2021-00163083 Page 2 OF 2



From: Brown, Pamela R (Records Supervisor) <prbrown@akronohio.gov>

Date: Tuesday, March 29, 2022 at 3:14 PM

To: Shearer, Michael <MShearer@gannett.com>

Cc: Miller, Michael A. <MAMiller@akronohio.gov>, Kalail, Tammy <TKalail@akronohio.gov>
Subject: Ritchey Ave 22-021681

DO NOT RESPOND TO THIS EMAIL.

ALL REQUESTS SHOULD BE SENT TO apdrecordsroom@akronohio.gov ONLY. Do not send reguests to
publicrecords@akronohio.gov.

Find requested report. The report number previously sent on your request, was incorrect and please see actual report
number above.

Pam

EXHIBIT E



AKRON POLICE DEPARTMENT
FIELD CASE REPORT et 2022-00021681
REPORIED DATEARIE OCCURRED IHCRENT TYPE
- 12/22/2022 02:43 Use of Force
ﬁ OCCURRED FROK DATE/TIME QCCURRED THRU DATETINE LOCATION OF OCCURRENCE
> 507 RITCHIE AVE
1 ’ »
02/22/2022 02:43 02/22/2022 02:43 [Akron, OH 44320
STATUTEDESCRPTION COUNTS ATTEMT/CONET
2903.01A
01 Aggravated Murder 1 Completed
AG00
Y 02 Use Of Force 1 Completed
1l
7]
Z
i
.
i
0O
JACKET/SUBJECT TYPE Ad u It HANE (LAST, FIRST, HEDLE SUFFIX}
Suspect Rodgers, Lawrence |
[ DoB AGE or AGE JANGE ADURESS (STREET, CITY, STATE, ZIP}
O
10
B RACE SEX HEIGHT ar RANGE WEIGHT or RANGE HAR EYE
7 [Black Male 510" 510" | 235 235 |Black Brown
OL HUMBERJSTATE PRUZARY PROKE PHOME ¥2 PHONE #3
sackensuBlecT vee Adult HANE (LAST, FIRST, MIDDLE SUFFIX)
Victim Jones, Raymond
e DoB AQE or AGE RANGE ADDRESS (STREET, CITY, STATE, ZIP}
$107/10/1983 38
a RACE SEX HEMBHT or RANGE YEIGHT or RANGE HaR EYE
7 [Black Male
DL NURBER/STATE PRIMARY PROMNE PHONE #2 PHONE #3
isckensuBlECT e Acdult HWAME (LAST, FIRST, NDDLE SUFFLG)
Witness jones, shawntea J
e 208 ABE or AGE RANGE ADORESS (STREET, CITY, STATE, ZiP}
£ 112/06/1975 46
a RACE SEX HEIGHT pr RAHGE WEIGHT or RANGE HAR £YE
7 [Black Male
DL NUNBER/STATE PRIMARY PHOME PHOME #2 FPHOKE #3
REPORTING OFFICER DATE PEVIEWED BY
1384 Lucey 2/22/2022 Orrand, Michael Jason 03/15/2022

APD Case 2022-00021681 Page 1 OF 3



AKRON POLICE DEPARTMENT
FIELD CASE REPORT

s 2022-00021681

 ADDITIONALSUBJECTS

JACKET/SUBJECT TYPE Ad u It

MAME (LAST, FIRST, MRBLE SUFFIX)
Jones, Damian

Witness
- |00B AGE or AGE J&NGE | ADDRESS (STREET, LITY, STATE, ZiP}
©11/27/11973 48
-3
m RACE SEX HEIGHT or RAHGE WEIGHT or RANGE HAR £YE
2 [Black Male
O HUMBER/STATE PRISARY PHONE PHONE #2 PHONRE #3
JACKET/SUBJECT TYPE HAME (LAST, FIRST, MIDBLE SUFFIX}
- |T0B AGE or AGE JANGE ADORESS (STREET, CITY, STATE, ZIP}
(6]
11]
3
M |RACE SEX HEIGHT or RANGE WEIGHT or RAHGE H&R EYE
s |
(5]
OL HUMBERISTATE PRIMARY PHORE PHOME #2 PHONE 83
JACKET/SUBJECT TYPE HAME (LAST, FIRST, MDDLE SUFFIX) B
- |O0B AGE ar AGE LHGE ADDRESS (STREET, CITY, STATE, ZIP}
[&]
11
r J
M} |RACE SEX HEIGHT or RAHGE VFEISHT or RANGE HAIR EYE
p }
w
8L NUMBERISTATE PRIMARY PHOME PHOME #2 PHONE #3
JACKET/SUBJECY TYPE HAME (LAST, FIRST, MIDGLE SUFFIX}
- (D08 ABGE or AGE LHGE ADDRESS (STREET, CITY, STATE, ZIP)
[&]
1]
-
) [RACE SEX HEIGHT or RAHGE WEIBHT or RANGE HAR E£YE
-]
[$)]
DL NUMBER/STATE PRUSARY PHOME PHOME #2 PHONE #3
JACKET/SUBJECT TYPE NAME {LAST, FIRST, MIDDLE SUFFIX)
= |50B AGE or AGE WNGE ADDRESS (STREET, CITY, STATE, ZIP}
Q
0
m RACE SEX HEIGHT or RANGE WEIGHT gor RANGE HAIR EYE
|
7]
OL HUMBER/STATE PRIMARY PHOME PHONE #2 PHONE #3
REPORTING QFFICER DATE REVEWED BY
1384 Lucey 2/22/2022 Orrand, Michael Jason 03/15/2022

APD Case 2022-00021681 Page 2 OF 3




AKRON POLICE DEPARTMENT
FIELD CASE REPORT

e 2022-00021681

NARRATIVE

Suspect shot victim. Officers used force. DB and CSU on scene.

REPORTING QFFICER

1384 Lucey

DATE REVEWED BY

2/22/2022 Orrand, Michael Jason

03/15/2022

APD Case 2022-00021681 Page 3 OF 3



From: PublicRecords <PublicRecords@akronohio.gov>

Date: April 14, 2022 at 4:47:39 PM EDT

To: "Shearer, Michael" <MShearer@gannett.com>

Cc: "Miller, Michael A." <MAMiller@akronohio.gov>, "Werbeck, Darrin"
<dwerbeck@thebeaconjournal.com>, "Powell-Fuller, Cheryl" <cpowell-fuller@thebeaconjournal.com>,
"Livingston, Douglas" <dlivingston@thebeaconjournal.com>, "Mackinnon, James"
<jmackinnon@thebeaconjournal.com>

Subject: RE: Akron Beacon Journal public records request

Please find the response to your public record request attached to this email.

From: Shearer, Michael <MShearer@gannett.com>

Sent: Monday, April 11, 2022 8:52 AM

To: Belfance, Eve <EBelfance@akronohio.gov>; PublicRecords <PublicRecords@akronohio.gov>; Walsh,
Michael <MWalsh@akronohio.gov>; Mylett, Stephen <SMylett@akronohio.gov>

Cc: Miller, Michael A. <MAMiller@akronohio.gov>; Werbeck, Darrin
<dwerbeck@thebeaconjournal.com>; Powell-Fuller, Cheryl <cpowell-fuller@thebeaconjournal.com>;
Livingston, Douglas <dlivingston@thebeaconjournal.com>; Mackinnon, James
<jmackinnon@thebeaconjournal.com>

Subject: [External]Re: Akron Beacon Journal public records request

City leaders,
Can you please advise on the status of this request filed three weeks ago?
Thanks,

Michael Shearer

Editor Akron Beacon Journal/BeaconJournal.com
Regional Editor Northern Ohio — USA TODAY Network
Office: 330-996-3750

Mobile: 330-968-8884
mshearer@thebeaconjournal.com

EXHIBIT F



From: Mackinnon, James <jmackinnon@thebeaconjournal.com>

Date: Monday, March 21, 2022 at 1:21 PM

To: APDrecordsroom@akronohio.gov <APDrecordsroom@akronohio.gov>

Cc: mamiller@akronohio.gov <mamiller@akronohio.gov>, Werbeck, Darrin
<dwerbeck@thebeaconjournal.com>, Powell-Fuller, Cheryl <cpowell-
fuller@thebeaconjournal.com>, Livingston, Douglas <dlivingston@thebeaconjournal.com>,
Shearer, Michael <MShearer@gannett.com>

Subject: Akron Beacon Journal public records request

Please see the attached public records request from Akron Beacon Journal Editor Michael
Shearer.

The text of the request is also included here:

March 21, 2022

Akron Beacon Journal
388 S. Main Street, Suite 720
Akron, OH 44311

Akron Police Dept.
c/o Chief Steve Mylett
217 S. High St.

Akron, OH

44308

Chief Mylett,

This is a request for access to public records under section 149.43 of the Ohio Revised Code, the
Open Records Act. Under provisions of that statute, we are requesting immediate access to the
following records:

e The personnel file, discipline records (if any), and completed internal investigation files (if any) for
Officer Luke as identified in report 2021-00163083.

e All administrative leave or reinstatement notices issued to any employees of the Akron Police
Department from Dec. 1, 2021 until March 18, 2022.

e The personnel file, discipline records (if any), and internal investigations (if any) for officers under
investigation relating to report 2021-0016308 and/or the officer-involved shooting at 2470 26
St. SW, Akron, on Dec. 23, 2021.

e The personnel file, discipline records (if any), and internal investigations (if any) for officers under
investigation relating report 2022-021681 and/or the officer-involved shooting at a home on the
500 block of Ritchie Avenue on Feb. 23, 2022.

2



We agree these requests may be responded to separately to allow for a faster resolution.

If the requested information is kept electronically, we would prefer to receive it in that format. If there
are any categories of information that will be excluded, we want to know those categories and under
what privacy law or provisions they are being withheld.

Should any portion of this request be denied, in part or in whole, we request a written
justification for its denial, along with a citation of the appropriate Open Records act exemption
being cited for each record, or portion thereof, that is withheld.

In the event that any of the records requested are under seizure by another agency, we are
requesting copies of the receipts and/or inventories provided by the seizing authority.

As you know, the Open Records act requires you to promptly prepare the records we are
requesting and to make them available for inspection at all reasonable times during regular

business hours.

Thank you for your prompt attention. If you have any questions about this request, | can be
reached at the numbers below.

Sincerely,



Michael Shearer

Editor

330-996-3750
mshearer@thebeaconjournal.com

Jim Mackinnon

Reporter

Akron Beacon Journal

388 S. Main St.

Suite 720

Akron OH 44311
jmackinnon@thebeaconjournal.com
Office: (330) 996-3544

Cell: (330) 780-7257

Web: BeaconJournal.com
Facebook: @jimmackinnonabj
Twitter: @JimMackinnonABJ

This email originated outside of the organization. Do not click links or open attachments unless you recognize the sender and know the
content is safe.



DEPARTMENT OF LAW

EVE V. BELFANCE
Director of Law

DANIEL HORRIGAN, MAYOR

April 14, 2022

Michael Shearer

Editor
mshearer@thebeaconjournal.com
Jim Mackinnon

Reporter
jmackinnon@thebeaconjournal.com
Akron Beacon Journal

Dear Mr. Shearer and Mr. Mackinnon:
This letter is in response to your public record request for:

o The personnel file, discipline records (if any), and completed internal investigation files
(if any) for Officer Luke as identified in report 2021-00163083.

o All administrative leave or reinstatement notices issued to any employees of the Akron
Police Department from Dec. 1, 2021 until March 18, 2022.

o The personnel file, discipline records (if any), and internal investigations (if any) for
officers under investigation relating to report 2021-0016308 and/or the officer-involved
shooting at 2470 26th St. SW, Akron, on Dec. 23, 2021.

o The personnel file, discipline records (if any), and internal investigations (if any) for
officers under investigation relating report 2022-021681 and/or the officer-involved
shooting at a home on the 500 block of Ritchie Avenue on Feb. 23, 2022.

The response to your request is being sent to you via electronic mail. Records responsive to your
request for the personnel file of “Officer Luke as identified in report 2021-00163083” are being
provided in response to your request. There are not records responsive to your request for
“discipline records (if any), and completed internal investigation files (if any) for Officer Luke as
identified in report 2021-00163083.”

Records responsive to your request for, “All administrative leave or reinstatement notices issued
to any employees of the Akron Police Department from Dec. 1, 2021 until March 18, 2022,” are
being provided in response to your request.

Pursuant to Ohio Revised Code §149.43, the City of Akron is notifying you that redactions were
made to the records you requested and providing you with the reasons why the redactions were
made. The following redactions have been made to the records being provided in response to your
request: records the release of which is prohibited by state or federal law, R.C. 149.43(A)(1)(v);

Ocasek Government Building
161 South High Street | Suite 202 | Akron, Ohio 44308
Phone: (330) 375-2030 | Fax: (330) 375-2041



Social Security Numbers, Federal Privacy Act, 5 U.S.C. section 552a and State ex rel. Beacon
Journal Publishing Co. v. Akron, 70 Ohio St.3d 605, 612, 1994-Ohio-6; Peace officer residential
and familial information, R.C. §149.43(A)(1)(p) and (7); Employee’s home address, State ex rel.
Dispatch Printing Co. v. Johnson (2005), 106 Ohio St.3d 160; BCII employment report from
retained applicant fingerprint database is not public record, R.C. §109.5721(E)(2); and confidential
law enforcement investigatory records, R.C. 149.43(A)(1)(h) and (2)(a), (c) and (d). Further, the
employee’s Form I-9 is being withheld pursuant to 8 U.S.C. section 1324a (b)(5) (The I-9 form
established by the Attorney General and any information contained in or appended to the form
may not be used for any use other than those set forth in the U.S.C.). The City of Akron reserves
the right to deny public record requests for reasons not included herein in accordance with
applicable laws.

Your following requests are being denied at this time:
. The personnel file, discipline records (if any), and internal investigations (if any)
for officers under investigation relating to report 2021-0016308 and/or the officer-
involved shooting at 2470 26th St. SW, Akron, on Dec. 23, 2021.
. The personnel file, discipline records (if any), and internal investigations (if any)
for officers under investigation relating report 2022-021681 and/or the officer-involved
shooting at a home on the 500 block of Ritchie Avenue on Feb. 23, 2022.

The reason for the denial is that the records are confidential law enforcement investigatory records,
R.C. 149.43(A)(1)(h) and (2)(a), (c) and (d). You may renew your request when the investigations
are completed.

This concludes the City of Akron’s response to your public record request.

Sincerely,

The City of Akron Law Department

Attachments



NEOGOV Insight - Application Detail Page | of 5
P
Ve ¥

© 2019-0-3:510 - Police Officer
. Contact Information -- Person ID: 39752111

Name: David J. Luke Address: s

East Canton, Ohio 44730 US

Home Phone: Alternate Phone:
Emaii: Notification Preference: Email
Former Last Name: Month and Day of Birth: [}

Personal Information

Can you, after employment, submit proof of Yes
your legal right to work in the United States?

What is your highest level of education? Some College
Preferences o

Types of positions you will accept: Regular

Types of work you will accept: Full Time

Types of shifts you will accept: Day , Night , Rotating , Weekends

Objective
Police Officer for the City of Akron.

Education
- High School Did you graduate: Yes
- Perry High School Highest Level Completed: 12
8/1999 - 5/2002 Did you receive a GED? No
Massillon , Ohio Degree Received: High School Diploma

. College Did you graduate: No
Stark State College College Major/Minor;
[Unspecified Start] - [Unspecified End] Degree Received: Associate's
North Canton, Chio
Work Experience
Staff Sergeant Hours worked per week: 5
- 3/2017 - Present Monthly Salary: $420.00
: # of Employees Supervised: 4
US Air Force Name of Supervisor: Tonya Fox - MSqt//
www.youngstown.afrc.af.mil Squad leader
' Youngstown Air Reserve Station, 3976 King Graves  May we contact this employer? Yes

. Road :
Vienna, Ohio 44473

Duties
Ensure safety of bases, weapons, property and personnel. To protect, defend, and fight. Uphold

: the UCMJ and keep fellow Airmen and America safe.

*Hours worked is one weekend a month consisting of approximately 20 hours and 2 weeks a
. year. I will occasionally have additional training or assignments.

- Reason for Leaving
. I am currently in the Air Force Reserves Security Forces Squadron at Youngstown Air Reserve

: Station. My current enlistment will end in March 2023.

Fire Technician Hours worked per week: 44
. 4/2016 - Present Monthly Salary: $4,150.00



NEOGOV Insight - Application Detail Page 2 of 5

# of Employees Supervised:; 0

TimkenSteel Name of Supervisor: Kevin Faverty -
www. timkensteel.corm Supervisor
1835 Dueber Ave. SW May we contact this employer? Yes

Canton, Qhio 44706
330 471-3360

Duties

I work in the Emergency Services Department providing security, firefighting, fire prevention,
ems, and technical rescue. A large part of the job is fire prevention and proactive security. [ am
not a commissioned police officer but T do provide security for the company. I am armed, carry a
taser, body camera, pepper spray, and additional equipment, I respond to any emergency that
arrives while on shift.

Reason for Leaving
I am currently working at TimkenSteel.

Firefighter/Paramedic Hours worked per week: 5
8/2009 - Present Monthly Salary: $260.00

# of Employees Supervised: 0
Osnaburg Township Fire Department Name of Supervisor: Amy Parker -
www.osnaburgtwp.com/fire-dept/ Assistant Chief
110 West Church Street May we contact this employer? Yes

East Canton, Ohio 44730
330 488-1547

Duties

The firefighter/paramedic protects life and property by performing firefighting, emergency aid,
hazardous materials and fire prevention duties. The position maintains fire equipment, apparatus
and facilities.

*I currently work 1-3 shifts per month at OTFD, and occasionally respond on additional calls. It is
a volunteer/ part time position far me.

Reason for Leaving
I am currently working at Osnaburg Township Fire Department.

Security Officer Hours worked per week: 40
8/2009 - 172018 Monthly Satary: $2,500.00
# of Employees Supervised: 0
Aultman Hospital Name of Supervisor: Mike Paxton - Shift
www,aultman.org Lead
2600 Sixth St. S.wW May we contact this employer? Yes

* Canton, Ohio 44710
330 363 0000

Duties
Provide a safe work environment to fellow employees, patients, and visitors.

*During my time at Aultman I worked full time, part time, and casual. Full time was at least 32
hours a week, part time 16 hours a week, and casual when able and there was shifts available.
August 2009-November 2010 (Full Time)

22 November 2010- 30 April 2012 {Casual Empioyee)

1 May 2012-June 2014 (Part Time)

June 2014-April 2016 (Full Time)

April 2016- December 2016 (Part Time)

January 2017-January 2018 (Casual

Reason for Leaving
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Started a positicn at TimkenSteel. I initially stayed at Aultman part time, then cut back to casual,
then I finished my time at Aultman in January of 2018.

Certificates and Licénées

- Type: Paramedic/ Volunteer Firefighter
Number: 0147891
Issued by: Chio Department Of Public Safety
Date Issued: 8 /2018 Date Expires: 8 /2021

Skills
- Office Skills

Typing:
" Data Entry:

Languages

Englis_h - Sp‘eark,”Read, Writer
- Additional Information

Military Service

. USMC- 06/2002-06/2006
US Air Force Reserve- 03/2017-Present

References

. Personal

" Kennedy, Michael
Mr.

- 5455 Kieffer Ave. SW
Canten, Ohio 44706
(330) 936-3707

Personal

¢ Rinehart, John
Mr.
3777 Indian Run Ave. SE
East Canton, 44730
(330) 495-2235

Resume
" Text Resume

Attachménts _

Attachment File Name File Type Created By
Cover Letter Akron PD.doc Cover Letter Akron PD.doc Cover Letter Job Seeker
David Luke, Resume.doc David Luke, Resume.doc Resume Job Seeker
DD214.jpg DD214.jpg Other Job Seeker
Residency Form 39752111 Other Julia Toth

Agency-Wide Questions e . .

1. Q: Applicants are eligible for Residency Preference Points in accordance with Section 106a
of the Akron City Charter. A candidate who obtains a passing grade on an examination,
shall have twenty percent (20%) of such grade added to the examination score
provided the candidate has been a resident citizen within the corporate limits of the City
of Akron continuously for at least one year immediately prior to the date of examination
and remains a resident citizen of the City of Akron throughout the remainder of the
selection process. Do you live within the corporate limits of the City of Akron?

A: No
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2. Q: How many months have you continuously lived at your present address?
Al 120
3. Q: Uist all addresses where you have resided in the previous year including the dates you
resided at each address.
A - c2non Ohic 44730
4. Q: Indicate an alternate contact person and telephone number.
Q: Have you ever been employed by the City of Akron?
A: No
6. Q: Are you currently a permanent City of Akron employee in the classified service?
Ar No
7. Q: If you were previously employed by the City of Akron, please indicate positions held and
dates of employment.
A: N/A
8. Q: Have you ever been terminated from a public agency?
A: No
9. Q: If you have been terminated from a public agency, please indicate the employer, date
of termination and reason.
A N/A

10. Q: How did you hear about the position? Check all that apply.
A:

Supplemental Questions _
1. Q: Did you graduate from an accredited high school or do you have a GED certificate?

A Yes

2. Q: Applicants must be between the ages of 21 and 40 at the time of the written
examination. What is your full date of birth? (MM/DD/YYYY)

A: 08/06/1983
3. Q: Will you be between the ages of 21 and 40 at the time of the examination?
Al Yes
4. Q: Select the category that defines your date of birth.
A: Born between May 10, 1978 and May 12, 1998.
5. Q: Do you possess a valid driver's license?
A: Yes
6. Q: Isyour driver's license currently suspended?
A: No
7. Q: For the purpose of verifying my eligibility for positions requiring a valid driver's license,

I authorize the City of Akron to obtain a consumer report from OPENonline to
investigate my driving history for traffic violations and suspensions. I understand that [
have a right to request disclosure of this consumer report under the Fair Credit
Reporting Act. To print out a summary of your rights under the Fair Credit Reporting Act
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go to: http.//www akronchio.gov/person.html. Copies of the summary are also
available from the City of Akron Department of Human Resources at 330-375-2720.

A:. I consent

8. Q: Inorder to be awarded additional education credit for course work compteted at an
accredited college or university, you must submit a copy of your official transcripts or
degree. Will you be submitting or attaching your college transcripts or copy of your
degree? If yes, you must scan and attach a copy of your official transcripts or degree,
mail or hand deliver them to Room 102, Municipal Bldg., 166 S. High St, or email them
to krininger@akronohio.gov,

A: No
9. Q: Are you currently on probation, parole or supervised release?
A: No
10. Q: Are you prohibited by law from acquiring, having, carrying, or using firearms?
A: No
11. Q: Are you currently certified or in the process of becoming certified by the Chio Peace
Officer Training Commission (QPOTC)?
A: No

12. Q: If you have received OPOTC certification, what are the dates of your most recent
commission?

A: T completed OPOTA May 2007, but I never got commissioned.



Fraternal Order of Police, Akron Lodge #7
217 S. High Streel. Suite 404
Akron, Ohio 44308

Union Dues Election Form

Election to Enroll in Emplover Dues Deductions

As a member of the Fraternal Order of Police, Akron Lodge #7, I hereby “Voluntarily”
agree to have my union dues withheld from my weekly pay benefits by the City of Akron.

X QV%A dete J4q7

Davi\d’ LUKF

Printed Name

F009%

Payroll [D Number

Dues Form 8/18



HIRE/PERSONNEL ACTION FORM Page 1 of 2

HIRE/PERSONNEL ACTION FORM
20045

Employee Information

Employee: Luke, David J.
Address 1: _
Address 2:
City: East Canton State: Ohio Zip: 44730
Phone: _
Hire Information
Person ID: 39752111
Job Class #: 5108 Job Class: Police Officer
Hire Date: 12/09/19 Pay Rate: $0.00

Department: Public Safety Department
Division: Police Uniformed Division - 751
Hire Req. #: 2018-00233 Job Term: Permanent

Desired start date as listed above is not guaranteed. Employee must not
work until final approval is received from Human Resources.:

NOTE: For Promotion, Transfer, or Demotion, the Hire Date above is This is a Hire
the effective date:

Enter the direct supervisor of this employee as of the start date:: Jerry Forney

Employee ID:

Pay Grade and Step: 80-3

Appointment Actions: Employment

Change Actions:

Appeintment Code: Permanent Full-Time
Probation New

Status Code: Active

List Code: Open

Position Number: 00001587



HIRE/PERSONNEL ACTION FORM Page 2 of 2

SSN (DEPARTMENT OF HR USE ONLY):
Marital Status (DEPARTMENT OF HR USE ONLY):

Comments: 10000-130100

Approvers
Division Manager BALL II, KENNETH 09/30/19 03:50 PM

Mayor Akron, Mayor 09/30/19 04:42 PM

Printed ot December 05, 2019



Employee
David Luke

City of Akron Setup & Change Personal Information

As an Equal Employment Opportunity employer, the City of Akron follaws aif federal, state, and local
laws, rules, and regulations that pertain to Equal Employment Opportunity. The information obtained
will be kept confidential except as otherwise provided by law and may only be used in accordance
with the provisions of applicable laws, executive orders, and regulations, including those that require
the information to be summarized and reported to the state or federal government for civil rights
enforcement. When used in a report to the state or federal government, the data will not identify any

specific individual. Please complete entire form,

Employee 1D Number

First Name

David

Last Name
Luke

Gender

* Male
Female

Street Address

State
Ohio

E-mail Address

Home Phone Number

Social Security Number

Middle

James

Date of Birth

*If you have had a name change please submit a
copy of your social security card with this form.

City
East Canton

Zip Code
44730

Cell Phone Number

Please check your preferred method of contact
below:
® Phone
Mail
E-mail



Marital Status Highest Education Level completed

Single Less Than HS Graduate
® Married HS Graduate or Equivalent
Separated ¢ Some Coliege
Divorced Technical School
Widowed 2 Year College Degree

Bachelor's Levei Degree
Some Graduate School
Master's Level Degree
Doctorate (Academic)
Doctorate (Professional)
Post Doctorate

In case of emergency please contact:

First Name Last Name

Phone Number Street Address

City State
East Canton Ohio

Zip Code Relationship to Emplayee:
44730 Wife

I hereby certify that every statement | have made on this Setup & Change Personal Information
form is true and complete. | understand that any false or incomplete answer may be grounds for
dismissal.

Signature Date
Baved ke 09/29/2019

Please submit completed original form to Department of Hurmon Resources - Employee Records Office
Revised 2/2017



ACKNOWLEDGMENT OF CONDITIONAL JOB OFFER
FOR THE POSITION OF POLICE OFFICER

Do not resign from your current job in anticipation of employment

[ fully understand and acknowledge that 1 have received a CONDITIONAL JOB OFFER
for the position of Police Officer and that the offer is conditioned on satisfactory completion of
the below listed conditions. The standards for each must be met as established by the City of
Akron:

1. 1 must meet and maintain the requirements of a background investigation, including a
criminal background check;

2. Physical fitness testing;

3. A complete medical examination;

4. A psychological evaluation;

5. Drug screening;

6. That a budgeted position for Police Officer is available;

7. That funding is dedicated to fill the vacant position at the time I am hired;

8. If conditions one through seven are met, I understand that I must also become certified
through the Ohio Peace Officer Training Commission (“OPOTC”). If required by the City, I
will attend and must successfully complete a Peace Officer Basic Training Academy, which
academy may be selected by the City of Akron. OPOTA curriculum and training
requirements are subject to change; however it usually includes passing physical fitness
requirements, skill assessments and a written examination, and completing a required amount
of hours of training. If I am currently certified by OPOTC, I must maintain my certification.
I also understand that I must attend and successfully complete any additional training that
may be required by the City of Akron.

OPOTA training and certification process must be successfully completed by or before
June 20™ 2020,

[ understand that this offer is conditional subject to all the requirements listed above
being met. This offer may be withdrawn if any of the conditions listed above are not satisfied or
if I am or become unable to perform the essential job functions for the position of Police Officer
with or without reasonable accommodation. I understand that I must be able to meet the
minimum qualifications for the position at the time of hiring, which includes, but is not limited
to, a valid Ohio driver’s license, no felony convictions, and no restrictions on my ability to carry
and use a firearm:.

H:/Community Relations/Background



Applicant’s Initials: Dj ¢ Page I of 2

[ understand that this is not a guarantee of employment. [ understand that if I am swom
in to the position of Police Officer, I will be subject to a probationary period as required by the
City of Akron and subject to all rules, policies and procedures of the City of Akron related to the
probationary period and otherwise.

I further understand that my background investigation is a continuous process throughout
my training, probationary period and employment. If any information not previously disclosed is
revealed or discovered which would have caused my rejection or disqualification from
employment by the City of Akron, in the City’s sole discretion, my conditional job offer will
immediately be rescinded or my employment will be terminated.

[ agree to execute a separate agreement which demonstrates that I agree to reimburse the
City of Akron for the cost of my training under certain circumstances detailed therein and a
separate agreement regarding the property and equipment issued to me by the City of Akron.

I HAVE READ AND UNDERSTAND THE TERMS OF THIS CONDITIONAL OFFER AND
AGREE TO ABIDE BY THESE TERMS. [ UNDERSTAND AND AFFIRM THAT IF THE
CONDITIONS OF THIS JOB OFFER ARE MET, MY APPOINTMENT WILL BE TO
PROBATIONARY EMPLOYMENT AND [ UNDERSTAND THAT 1 MUST
SUCCESSFULLY COMPLETE A PROBATIONARY PERIOD UPON BEING SWORN AS A

POLICE OFFICER.

Jehr\ Pq/mf’f Q-{V}J 5 avyas

Akron Police Department Witness (Print)  Applicant (Print)

/.7 1
Vb fp fubra S iy D

Witnﬁs (S__/}'énature) Applicant (Signa

!!!I’CSS

Fast Ceaton O Y730

Date: ?/025-9?0/%

City of Akron Human Resources Department

January 1999
Revised January 2007, January 2012, July 2013, October 2015, May 2016, October 2016, May

2017,June 2017, August 2017, December 2017, January 2018, September 2019

Page 2 of 2

H:/Community Relations/Background



AGREEMENT
1, @(éj V. /‘Cj J. L UZ 6( , am scheduled to be enrolled in an Ohio Peace Officer
training academy starting Nov. / Dec. 2019 to receive training prior to my appointment as a

Police Officer for the City of Akron.

In the event that I voluntarily resign from the Police Training Academy prior to

graduation, I hereby agree to reimburse the City of Akron a pro rata share of the total cost of my
training and equipment within twenty-four (24) months of quitting the academy. In the event [
do not complete the Academy, do not pass the required OPOTA certification examination at the
end of the Academy or am not appointed to the position of police officer with the City of Akron
for any reason other than lack of funding, I hereby agree to reimburse the City of Akron the cost
of my training and equipment within twenty-four (24) months of the end of my training at the
Academy. In the event that I resign from the Akron Police Department within two (2) years
from the date I graduate from the Police Training Academy, I hereby agree to reimburse the City
of Akron the cost of my training and equipment within twenty-four (24) months of this
resignation. This amount due is in consideration of the benefits of the police training received by
me to become a City of Akron Police Officer as well as the costs incurred by the City of Akron
in paying for such training.

I fully understand the consequences of signing this agreement and voluntarily agree to its

terms. I fully understand this is a legal debt of mine and collectible through whatever legal

means the City of Akron may employ.

@@wﬂ J

Applicant (Print)

ﬂm,/%&

Signature

7 25~ /9
S/ﬂ}ﬂl Jc)f: N Zt[”W

Witness (Vnnt) % /V ngm g /2f // f

Witness 1gna e/Date)

H./Community Relations/Background



Letter Page 1 of |

’ Civilian Identification
DAVEYOST Office 877-224-0043
' 5/ OHIO ATTORNEY GENERAL Fax 740-845-2633
PO. Box 365
Londorn, OH 43140
www.Ohio AttorneyGeneral gov
Tuly 02, 2019

CITY OF AKRON DEPT OF HR.

KRIS RININGER

166 SOUTH HIGH ST

102 MUNIPAL BUILDING

AKRON, OH 44308

Name:

Date of Birth:

SSN:

BCI Completion Date:
Reason Fingerprinted:

This letter is valid for one year from the record check completion date. This letter may be
photocopied by the prospective employer and retained by the applicant.

Joseph A. Morbitzer

Superintendent
Ohio Bureau of Criminal Investigation



Letter Page 1 of 1

Crvilian Identification
Office 877-224-0043
Fax 740-845-2633

2) DAVE YOST

OHIO ATTORNEY GENERAL

PO.Box 365
London, OH 43140
www Ohio Attorne yGeneral gov

July 02,2019

CITY OF AKRON DEPT OF H.R.
KRIS RININGER

166 SOUTH HIGH ST

102 MUNIPAL BUILDING
AKRON, OH 44308

Applicant Name:
Date of Birth:
SSN:
Completion Date:
Reason Fingerprinted:

Joseph A. Morbitzer

Superintendent
Ohio Bureau of Criminal Investigation



Ohio BMV - Government Access Page 1 of 1

Ohio Department of Public Safety - Government Access
=

Last Name: LUKE

Driver Abstract

This Ohio driver abstract spans the previous three-year period.
Your License Status as of 11/20/2019: Valid

Endorsements: M: Motorcycle

CDL Med Cert Not Certified

Restrictions: A: None




Personnel Department: Training/EEO Division: Online Training and Review: Acknowled... Page 1 of |

print this page

close this window 1o return

Acknowledgement of
SEXUAL HARASSMENT AWARENESS (SHA) TRAINING
Computer Based Training

| acknowiedge that on Friday, December 20, 2019, | completed the City's SEXUAL HARASSMENT AWARENESS
{SHA) TRAINING Computer Based Training.

Signature ’

DQV;’C[ LU &
Piease print your name

Pc ],Lt‘: F’)\CL'( i £
Title

Colce ePirtn el 4
DepartmentlDivisilon
/72-20326

Date

A A

A Ea N aTa¥ atah Fal



Personnel Department: Training/EEO Division: Online Training and Review: Evaluation ... Page 1 of 1

print this page
close this window fo return

TRAINING EVALUATION

SEXUAL HARASSMENT AWARENESS {SHA) TRAINING

Your assessment of this program can help us improve future computer-based training courses. Please express
your candid opinions by rating each item with the answer that best describes your reaction. Upon completion,

return evaluation to Myra Snipes, Training/EEQ Division, Suite 100 - CitiCenter.

1. The computer based Training course | am evaluating is
SEXUAL HARASSMENT AWARENESS (SHA) TRAINING
2. Before taking this computer-based training (CBT) course, your knowledge and understanding of the subject

is
JX] Above average
[ ]Average
[ ]Below average
[ }Unsure
3. Approximately, how long did it take you to compiete the CBT course?

I%] Less than 30 minutes
[ }30-55 minutes
[ 11-2hours
[ 13-4 hours
4. The quality of sound is
f ] Excellent
Good
[ 1Average
[ ] Below average
5. After taking this computer-based training, your knowledge and understanding of the subject is
X1 Above average
[ 1Average
[ ]Below average

[ ]Unsure
6. The computer-based training course is
}@Very user-friendly
[ 1Moderately user-friendly
{ ] Not very user-friendly
[ ] No opinion

Additional Comments:




CITY OF AKRON

EMPLOYEE PERFORMANCE EVALUATION REPORT

CSC 1-00

DIVISION
Polie

EMPLOYEE NAME
Tive:David J

Ligg inifs

:rmad

CLASS TITLE
Police OFficer

12/9/19  TO QEAO7/:0

EVALUATION
FROM

MERIT
INCREASE DATE

RETURN ORIGINAL TO

PERSONNEL DEPARTMENT BY 04/077 20

PLEASE USE #2 PENCIL

ITEMS MO: (D G35 D (4 GO G O @ O

E DR TYPE GF EVALUATION cllmpeocrocowocos
4 S O G O a O Ve oo m e oo
P U sto | _EMPLOY | SEASON | PROM A o
L T OD T (8 TR D PROBATION TEMP  {TRANSFER L {10 e O @ G C5 Go OD D
o - 0 (D a3 Hlloocosoonmeoo
v A B 1 E Y N NN 87®®®®_‘JCD®@@3@3
E T z|< < S- g  a | x =
E E olo o o o 84 z| adag [14

Z3|%88R|98%/¥%8
: §0 |
0 o T ] Ko Yomn e Yol Rui Tamn Yo | Mo foms) D

""""" &8 O an

1. MARK PERFORMANCE, IN 2. LINE QUT ITEMS
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB-
RELATED, WITH: RELATED

3. EVALUATE PERFORMANCE BY
BLACKENING IN BOX WITH A #2

PENCIL. OO NOT ERASE. IF A 80 = SATISFACTORY

60 = UNSATISFACTORY
70 = IMPROVEMENT NEEDED

= STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
& = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[l = weak DEPARTMENT. 60 | 70 | 80 | 90 | 95
LA ACCURAGY [P IU0GEMENT
, QUALITY EVALUATOR1 O o | w®io | o
LA THOROUGHNESS [t WRTEN EXPRESSION F WO evauaTor? | & | & ol
[ANEATNESS OF WORK PRODUCT [ oRAL EXPRESSION G RK i
(A AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 Do | OO
[ COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR2 | & 1 O | & | O | O
[¥"ADHERENCE TO WORKING HOURS . EVALUATOR o O OO
VAILABILITY AS REFLECTED BY
vt ATTENDANCE
PREGUENGY OF ABSENCE. oo BY AMOUNT OF TIME ABSENT EVALUATOR? | | o @ | o | o
[WOILGENCE. EFFORT [& imaTive
GR DEIENTE MUTH INSTRUCTIONS  [OXGARE OF EQUIPMENT, MATERIAL WORK EVALUATOR1 | © | © | & | O | O
[ QBSERVANCE OF WoRK (L GRGANZATION OF WORK HABITS EVALUATORZ2 | O | O @ | O | ©
W SUrERvieoN T TION e coNDUCT Wit PusLIC RELATIONSHIP EVALUATOR1 | O | O | & | & | &
WiTH COWORRERS. T o [ef Pensonat appenmance s care | WITH OTHERS  EVALURTOR2 | @ | O | @8 o | o
[[] PLANNING. ORGANIZING, ASSIGNING [ ] EVALUATING PERFORMANCE EVALUATOR 1 oOlo|lo|lo|lo
(] TRAINING & INSTAUCTING FAUESS, IMPARTIALITY, S]»L(J:T_EQV'SORY EVALUATOR2 | O | o]l o | o
[ DISCiPLIMARY CONTROL [LEAVE BLANK IF NOT APPLICABLE}

4. COMMENT HERE ABQUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
; LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 80, 70. OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

lIPOllCC Recruit is performing as expected of an employee at this point in their training. |

| 5. SIGNATURE

THIS REPORAT IS BASED ON MY OBSER ATION AND/AQOR KNOWLEDGE. IT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE S PERFORMANCE.

T OF EVALUATGH ™

/i 77

Yofes.

NG ES

3/:1/26

1 SIGNATURE

EMFLOYEE 10 %

DATE EVALUATOR 2 SIGNAT%}E

EMPLOYEE 1D #

DATE

6. REVIEWER:
AND EQUITABILITY:
L3

' APPROVE THIS REPORT IN TEAMS OF PAOCEDURE, CONTENT

“ o7 3frefreto

TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:

THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

i} ORIGINAL APPOINTMENT I PROMOTION

SIGNATUME OF HEVIEWER/ 1] dvpovec o s DATE

SIGNATUARE OF DEPARTMENT HEAD OR AUTHORIZED REPRESENTATIVE

DATE

7. REPJRT Discusslog/

REPORT mscusseo:v?« EMELOYEE &Y /
SIGNATURE X— o
3/13 /7
¥ 7

AND DATE

MEAN YOU AGREE

TQ THE EMPLOYEE YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE REPORT AND THAT THE EVALUATION
WAS DISCUSSED WATH YOU, IT DOES NOT

%y 1 A a1 2-5-2038

EMPLOYEE'S SIGNATURE AND DATE
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CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT £5C 1-00
EMPLOYEE NAME DIVIiSION ' CLASS TITLE ‘
Lotk ipvid 7 Polios Uniformnesd Pelice OfficeT
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1. MARK PERFCRMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY

ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING N BOX WITH A #2 70 = IMPROVEMENT NEEDED

RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY

= STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD

k] = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING

(] = WEAK DEPARTMENT. 60 | 70 | 80 | 90 | 95

[Hraccuracy [J-upceMenT

[ THOROUGHNESS [ wRITTEN EXPRESSION QUALITY EVALUATOR 1 g Dl Dad D B

[ NEATNESS OF WOAK PRODUCT {H"ORAL EXPAESSION OF WORK EVALUATOR 2 Cte|w® | ele

LamounT OF woRK ACCOMPLISHED QUANTITY EVALUATOR 1 oo oo

L BOMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 olo|le|l o] o

[LJ"ADHERENCE TO WORKING HOURS VALABILITY AS REFLECTED BY ATTENDANCE EVALUATOR t o | olo o @

B,EEEPEFJEG%UF'B\; ':SBSFE%ECTED 8Y AMOUNT OF TIME ABSENT : EVALUATOR 2 oclo|lol o | es
DILIGENCE, EFFORT INITIATIVE

@,og%zatjéNCE JUTH INSTRUCTIONS %ARE OF EQUIPMENT, MATERIAL | VORK EVALUATOR1 | &0 @ | & | © | O
OB EEEVANGE OF woRK [J/ORGANIZATION GF WORK HABITS EVALUATOR 2 || ® @
FoRoUCT & COOPERATION | [¥CONDUCT WITH PUBLIC RELATIONSHIP  EVALUATOR 1 ol | | o] o
W Lo WoRRERS 1o PERSONAL APPEARANCE 8 CaRE | WITH OTHERS EVALUATOR 2 O D O | O

0 PLANNING. ORGANIZING. ASSIGNING [ ] EVALUATING PERFOAMANGE SUPERVISORY EVALUATOR 1 olololol o

[C] TRAINING & INSTRUCTING (] FAfESS, IMPARTIALITY. - EVALUATOR 2 ool ol o

[] oisciPLNARY CONTROL SKILLS  (LEAVE BLANK IF NOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
| LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

- OF EVALUATOR ?% § £ .Z;J; '
EVALTATOM 1 SIGNATURE

29/

[Recnut Luke is performing as expected of an employee at this point. Recruit Luke has successfully passed all required testmg
to this point.]

]

|
5. SIGNATURE THIS REPORT IS BASED ON MY CBSERVATION ANDIOR KNOWLEDGE. IT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANGE

5/00/0  fb ey

b4y

5.'[2 v /.;o

EMPLOYEE 10 4

DATE EVALUATOR 2 SIGNGLRE EMPLOYEE 1D #

DATE

. REVIEWER:

AND EQUITABILITY:

| APPROVE THIS REPORT IN TERMS OF PROCERURE, CONTENT

M Jodls /)2

T0 BE USEQ ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:

THIS IS TO CEATIFY THAT THIS EMFLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

3 ORIGINAL APPCINTMENT 7 PROMOTION

5/;'21/61@

Z:

AND DATE

MEAN YQU AGREE

EPLOYEE'S SIGNATURE AND DATE

plo
SIGNA REVIEWER 7 JERPIVEE D 7 DATE SIGNATUAE OF DEPARTMENT HEAD OR AUTHORIZED REPRESENTATIVE DATE
7. REPORT DISCUSSIO TO THE EMPLOYEE: YOUR SIGNATURE
REPORT DISCUSSED WiTH EMPLOYEL BY SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE REPORT AND THAT THE EVALUATION - /90
SIGNATURE WAS DISCUSSED WITH YOU: IT DOES NOT AL ﬁ% 14497} $-3/-32040
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CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT GSC 1-00
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1. MARK PERFORMANCE, IN 2. LINE QUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. GO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION 1S NECESSARY OBTAIN 90 = VERY GCOD
¥ = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[[] =wEAK DEPARTMENT. 66 | 70 | 80 | 90 | 95
[¥accumacy [ IUDGEMENT
[:fT/HOHOUGHNESS [} WRITTEN EXPRESSION QUALITY EVALUATOR 1 gl D Bl D B
@'";EATNESS OF WORK PRODUCT (SFBRAL EXPRESSION OF WORK EVALUATOR 2 e R Rl e
= amount oF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 DO |lo | e | O O
CQMPLETION OF WORK ON SCHEDULE CF WORK EVALUATOR2 | C2O § C0 | @B | D | O
[ACHEAENCE TO WORKING HOURS VAILABILITY AS REFLECTED BY \TTENDANCE EVALUATOR 1 | O | & o | o
EE(E]{IJEQ%I#IBYF' ?\SB"-_":‘EEPTI%ECTED BY AMOUNT OF TIME ABSENT EVALUATOR 2 3 ) - ) o
DILIGENCE. EFFOAT INTIATIVE

E;%"é%‘jég%%ggm INSTRUCTIONS g;}\HE OF EQUIPMENT, MATERIAL VORK EVALUATOR 1 g g I
E}*ﬁ&f&é"@f&ﬁ{? WORK Ew“éars.qmz.mon OF WORK HABITS EVALUATOR 2 e =<
T Soreruain o =1 conoucT witk PUBLIC RELATIONSHIP  evatatort O O (@ | O | O
o o S MR ERE ATIoN [} PEASONAL APPEARARCE 8 CaRE | WITH OTHERS EVALUATOR 2 OO | e O O
[J PLANNING, ORGANIZING, ASSIGNING [ | EVALUATING PERFORMANGE CUPERVISORY EVALUATOR 1 oltlojo|lolo
[] TRAINING & INSTRUCTING | FAIRNESS. IMPARTIALITY, - EVALUATOR 2 oO|lololo | o
() DISCIPLINARY CONTROL SKILLS  (Leave sLANK IF HOT ARPLICABLE)

4. COMMENTGERE ABOUT STRENGTHS OR [TEMS WHICH NEED IMPROVEMENT ITEMS WHICH ARE JOB-RELATED 7O THIS EMPLOYEE BUT ARE NOT
LFSTEE!L,.O@THE l‘:th MAY. BE ENTERED HERE. EVALUATIONS OF 60, 76, OR 95 MUST BE SUBSTANTIATED N WRITING. INJTIAL OR SIGN YOUR COMMENTS.

f-T, m
= ?:e BERESS /)G A< ExPerrel)

< oz

Iy
PLoy
120 0Fc 29

5. SIGNATURE THIS REPORT 15 BASED ON MY OBSERVATION ANDIOR KNOWLEDGE T REPRESENTS MY%85ST JUDGEMENT OF THE. EMPLOYEE'S PEAFORMANCE.
OF EVALUATOR . P .
o R e, RO /9720 lﬁiﬂ/j@w /2-9-20

EVALWATOR 1 SIGNATURE EMPLOYEE IO # DATE EVALUATOR 2 SIGNATURE EMPLOYEE ID # DATE

6. REVIEWER: | APPROVE THIS REPORT IN TERMS CF PROCEDURE, COMNTENT TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD.
THIS 1S TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PEAMANENT STATUS ON

AR EQUITABILITY: . T1ORIGINAL APPOINTMENT [ PROMCTION
) /1502 /3 Jjo/50
SIGNAJORE OF REVIEWER EMPLOYEE 10 # DATE SIGNATURE OF DEPARTMENT HEAD OR AUTHORIZED REPRESENTATIVE DATE
7. REPORT DISCUSSION TO THE EMPLOYEE: YOUR SIGNATURE

SHOWS THAT YOU HAVE RECEIVED A COPY
Y| ¥ -
REPORT DISCUSSED WITH EMPLOVEE B OF THE AEPORT AND THAT THE EVALUATION 9 . ﬁ 4./{(2 /0? 294
SIGNATURE - \})@ WAS DISCUSSED WITH YOU; IT DOES NOT M '/J- '9 [;
N {

AND DATE LB E MEAN YOU AGREE. EMPLOYFES SIGNATURE AND DATE



CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME DIVISION
DAVID | LIKE POLICE UNIFORM

POLICE

CLASS TITLE

OEETICER
ot

EVALUATION MERIT
FRO 5 /0g/0on TOR/29/21 INCREASE DATE

L=

RETURN ORIGINAL TO
PERSONNEL DEPARTMENT BY

PLEASE USE #2 PENCIL

E T G0 D D B (D & TYPE OF EVALUATION E
M (D CF0 I8 Gy (0 (B T EMPLOY | SEAsON | Prom v G0 D 5 0 1D @
o g e A Ty e, ..
r SREERje» R she she e Shs 2= & STO | pROBATION | TEMP  |TRANSFER] | L ENEe sk le sk elsy
o O3 W () O OO @ H IRREREERE" R BEa BEGSRE RES D)
Y DO E DD s 'J_: > ;)_ > > o s (1:') {00 & g (&2 (%)
E [Tal- i B G & O g < < ZF € o«
E UI—J oo Q py a o 2 O o R
Z3|98=25|98%| 23 !
I t
D [kl (OO | TCTD| Tl D
ITEMS ' MO O30 Go D GO G @0 GO G0 0T G G FACTORS YR: &0 3D 2 30 iE0 03 B O (O O
1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A B0 = SATISFACTORY
= STRONG CORRECTION IS NECESSARY OBTAIN 30 = VERY GOOD
] = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[[1 = WEAK ) DEPARTMENT. 60 70 80 80 35
[ accumacy # supsement VALUATO
[ THOROUGHNESS [ WRTTEN EXPRESSION QUALITY E ALUAT R S g : g
[ NEATNESS OF WORK PRODUCT ORAL EXPRESSION OF WORK VALUATOR 2 =1
[@AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 o | - oo
M compLETION OF woORK ON SCHEDULE OF WORK EVALUATORZ2 | O | O (& | O | O
ADHERENCE T WORKING HOURS AVAILABILITY AS REFLECTED BY EVALUATOR 1 ST o O | .
(7] DEPENDASIITY AS REFLEGTED BY (B AMOUNT OF T.ME ABSERT ATTENDANCE EVALUATOR2 | o | o |l o | =
] oniGence. erFont [ INTIATIVE
(6] SR et Tde " NSTRLCTIONS [k cane OF EQUIPMENT. MATERIAL WOBRKS E:ﬁtﬂﬁlﬁg ; g g ; < g
5 gSEEg‘)"Q;‘%%?F WORK [ onGanizATION OF WORK HABIT. =
WITH STPERVSION o [ connucT wiTH pusLIC RELATIONSHIP EvauaTort [O | O e | o [ O
W%NHDéJgLV&O%aEggHATION PERSCNAL APPEARANCE & CARE WITH OTHERS EVALUATOR 2 OO @O j
[] PLANNING, CAGANIZING, ASSIGNING [} EVALUATING PERFORMANGE EVALUATOR 1 o O o | O ja=]
[O TRAINING & INSTRUCTING FANESS, IMPARTIALITY. SUPERVISORY EVALWWATOR2 | O | O Il o | o | O
(] DISCIPUNARY CONTAOL SKILLS  (eave BLANK IF NOT APBLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 80, 70, OR 85 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

Ofe. bwnXe Y Srddre Lo ng Sodv il tur iy af, L Ke.
i v 7 ¥ ]
H . L a 1
}'\Ai O e e X v e b ie & Fooa LY di g é,u.\;‘cm. ho s
£ ra é-‘f‘\; r.{,r’la-‘l L'é“a PTIE )
v Y, i (I B

5. SIGNATURE THIS AREFORT 1S BASED ON MY CBSERVATION AND/OR KNOWLEDGE. iT AEPREGENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANGE.

OF EVALUATOR - j ; -

(347715447
EVALU/RGEA SIGNATURE EMPLOYEE 1D ¥
S

6. REVIEWER: 1 APPROVE THIS REPORT IN TERMS OF PROGEDURE, CONTENT | TO BE USED ONLY UPGN SUCGESSEUL COMBIETION OF PROBATION PERIQD:

ANDEGUITABILITY, THIS IS TOCEATIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

/ / E ORIGIRAL AP omTZjMOTION / /

SIGNATURE O IEWER EMPLOYEE ID 4 OATE S1GRATURE ] DEPARIMENT HEAD OR AUTHORIZED REPRESENTATIVE

7. REPOR CUSSION TO THE EMPLOYEE YOLEZ snem@lﬁs
SHOWS THAT YOU HAVE RECEIVED ATOPY
RT D4 -

REPC SLUSSED WITH EMPLOYEE BY: 7 | 42 OF THE REPCRT AND THAT THE EVALUATION 7 /) / 7 /Y '7? /

SIGNATURE /A/_ 13 j WAS DISCUSSED WITH YQU: T DOES NOT B e

AND DATE 71 5{497 MEAN YOU AGAEE Lofﬁés SIGNATURE AND DATE




-\!‘O

EM

M JUL 22 MM 06



Ohio Peace Officer Training Commission
Office 800-346-7682
Fax 740-845-2675

NOTICE OF PEACE OFFICER APPOINTMENT

Check Box if: O Correction to Record O Name Change

Within ten days of the appointment or stafus change, or promotion to Chief, submit one copy of this form either by email
({SF400@ohioattomaygenaral.gov), fax or mai.

Type or print legibly and complete all blanks. Officer and Agency email addresses need o be entered to receive fraining determinations.

Submit pages 1 and 2 when an officer is newly-2ppainted to your agency, or has previously left the agency and retums.

Submit only page 1 when an officer continues to be appointed by your agency, but has a change from one status, as fisted in Box 15, to a different status,

or is promoted to Chief.
5. Enter any necessary information for a Correction to Record, submitting all affected pages, and attach a lefter explaining the requested change.

—_

el N

1. Narm (First Midde 2. Social Security Number
OFFICER INFORMATION | " [e(0 David M ames .
3. Provious Name(s) o Allas (Lasl) {rest) {Middie)
4. Bith dele (mevadyyyy) 5. Officer's Indivicual Email Addioss 8. Phone Number
08/06/1983 dluke@akronohio.gov _
7. Fiome Maling AG0ross (HOTeeUR0 Box) Chy) State) o Code}  (County Name)
East Canton Ohio 44730 Stark
8- Bosic Training Acedemy (Academy Name) {Acadermy Number) {Dates of Traing)
{foncs Watacpowmentar 06) __Akron Police Department BAS19-090 12/11/2019 - 5/1/2020
9. Agency Name
10. Reporting Authority's Email Address - 11, Agency Phone Number
chiefsaide@akronchio.gov 330-375-2244
12. Agency Malling Address (HSeeUPC Box) by} {0 Code) (County Name)
217 S. High Street Akron 44308 Summit
APPOINTMENT INFORMATION  (Compiee Dot Statvm angomcy | ' Mg #PaTeL085 1 Stus Change Dete
15. Selact New Statuy _v Ful-Time __ Part-Time __ Auxiliary __ Reserve ___ Spedial _ Seasonal

For the purpase of this form, hi-fime means those in acive pay status (inciuding those on vacation, sick, bereavement, personal or administralive leave; on compensatory time or holidays) raceiving
compensation and benefits for 40 hours in a work week or 80 hows in a 14-gay period.

18. Select New ORC
¥ City Full-Time/Parl-Time (737.02)
—___ Village Full-Time/Part-Time/Special {737.16)
____ Township Police Officer (505.49)
____ Other- List ORC/Charter

__ City Chief (737.02)

____ Village Chief (737.15)

_ Other Chief - List ORC/Charter
__ Sheriff (311.01)

__ City Auxiliary/Reserve/Special {737.051)
__ Village Auxiliary/Reserve (737.161)
__ Township Constable (509.01}

Deputy Sheriff (311.04)

| have carefully read this document and fully understand its contents and | sign it of my
own free will and volition. | attest that the information provided on this document is true
and corect and is based on my personal knowfedge or inquiry. | further understand and
acknowledge that submission of falsified records is a criminal violation.

ATTESTATION OF REPORTING AUTHORITY

18, Printed Name and Title 19. Date

Kenneth R. Ball, Chief of Police 05 ,21 ,2020
21. Printed Name (First, Middie, Last) 22. Date

Charles A. Brown 05,21 J,2020

SF400adm This form may be emalled to: SF400@ohloattorneygeneral.gov
Paga 10of2

Effective 02/05/2019



Officer Name (Last) (First) (Middle) Social Security Number
Luke pavid sames

23. OATH OF OFFICE

| do solemnly swear or affirm that | will support the Constitution and Laws of the United States of America, the Constitution and
Laws of the State of Ohio, and Laws and Ordinances of the political subdivision to which | am appointed and to the best of my
ability will discharge the duties of this office.

Daniel Horrigan

Name of Appointing Authority {Typed or Printed Legibly)
— Mayor, City of Akron

Tibe of Appointing Authority {Typed or Printed Legibly)

OHIO PEACE OFFICER APPOINTMENT HISTORY
Please list all prior appointments. Use additional copies of page 2, as needed, to list the entire appointment history.

24. Appointed By (Agency Neme and County): 26. From{mm/dd/yyyy): To{mm/ddlyyyy):
! / { /
26. Appointment Status {Check Appropriate Box}
Full-Time Part-Time Auxiliary Reserve Special Seasonal
27. Appointed By {Agency Name and County); 28. From(mm/ddfyyyy): To{mmiddiyyyy):
i P
29. Appointment Status {Check Appropriate Box)
Full-Time ____Part-Time Auxifiary Reserve Special __ Seasonal
30. Appointed By (Agency Name and County): 31. From(mm/dd/yyyy): To(mmfddfyyyy):
P i
32. Appointment Status {Check Appropriate Box)
Full-Time Part-Time Auxiliary Reserve — Special Seasonal
33. Appointed By (Agency Name and County): 34, From(mm/ddfyyyy): To(mm/iddfyyyy):
/ ! { !
35. Appointment Status (Check Appropriate Box)
Full-Time Part-Time Avxiiary Reserve Special Seasonal
36. Appointed By {Agency Name and County): 37. From{mm/ddfyyyy): To{mmidd/yyyy}):
! / / !
38. Appointmenl Status (Check Appropriate Box)
Full-Time ____Part-Time Auxifiary Reserve Special Seasonal
39. Appointed By (Agency Name and County): 40. From({mm/ddfyyyy): To{mm/dd/yyyy):
/ ! ! f
41, Appointment Status (Check Appropriate Box) )
Fub-Time __ Pat-Time Auxiliary Reserve __ Special Seasanal
1 ™
TR AT S S
SF400adm This form may be emailed to: SF400@ohioattorneygeneral.gov

Page 2 of 2
Effctive 0210572018




CITY OF AKRON
SETUP & CHANGE PERSONAL
INFORMATION

DANIEL HORMIGAM, MAYOR

As an Equal Employment Opportunity emplayer, the City of Akron foflows all federal, state, and local laws, rules, and regulations that
pertain to Equal Empioyment Opportunity. The information obtained will be kept confidential except as otherwise provided by faw
and may only be used in accordance with the provisions of applicable laws, executive orders, and regudations, Including those that
require the information to be summarized and reported to the state or federa! government for civil rights enforcement. When used
In a report to the state or federal government, the data will not identify any specific Individual.

Please complete sntire form
enreormser (210 [0 1117 ] sessscuronce TN
FistName:  Ogyid Middle Name: 397 5 LastName: L UK F
*if you have had a nama change plassa submit a Gender: XMale
copy of your socisl security card with this form.  Date of Birth: 6 Avq 1983 [JFemale
L4

Street Address:

ay. £as{ Candon . sate a b  ZipCode: Y1Y17|3]0

E-mail address:
Celi Phone Number: Please check your preferred method of contact below:
[JPhone [Jmail {E@-man

Home Phone Number:

Maritai Status: Highest Education Level completed:
[Jsingle [Ibivorced ] Less than HS graduate [[] 2-year College Degree [[] Doctorate (Academic)
rmied [[JWidowed (7] HS graduate or equivalent [ ] Bachelor's Level Degree [[] Doctorate {Professional)
[]5eparated .&' Some College [] Some Graduate School [7] Post-Doctorate
(] Technicat School (] Master’s Level Degree

Last Name; Phone Number;

First Name:

Street Address:

cry: East (qnfoq  Sate: Ofio
Relationship to Employee:  jas; -fe

Zip Code: V 7 3 O]

I'hereby certify that every statement | have made on this Setup & Change Personal Information form is true and complete.
1 understand that any false or incomplete answer may be grounds for dismissal,

Signature; % 0}(? M Date: S 'ﬂ/ B cQ OQ 0

Piease submit completed original form to Department of Human Resources - Employee Records Office Revised 2/2017




THE OFFICE OF THE ATTORNEY GENERAL
This is to certify that

David James Luke
has completed the Ohio
Peace Officer Basic Training Program
Conducted by
Akron Police Department

Awarded On
May 29, 2020

Chio Peace Officer Training Commission

A oggl £ Fonan

School Commandes)
Otito Peace Officer Training Coramission bR BAS19-090 200569

<m:3= mﬁumanwn_s_fﬁwo:




NITION OF COMPLET
RECOGNITION FTION ><<>Wm2ﬁ )
T cevtffeate o/ completion is awapdq,,

David Luke

For successfully completing the Webcast course

OHLEG Security Training

lssued on
May 06, 2020
Expires in 2 years

Joseph A. Morbitzer, BCI SUPERINTENDENT

97cB27BdBB33 1068935601 BaTI0anSchaBad?
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I, DAVID LUKE, DO SOLEMNLY PLEDGE

UPON MY HONOR THAT I WILL UPHOLD AND SUPPORT THE
CONSTITUTION OF THE UNITED STATES AND THE LAWS
THEREOF, THE CONSTITUTION OF THE STATE OF OHIO AND
THE LAWS THEREOF, THE CHARTER AND ORDINANCES OF
THE CITY OF AKRON AND THE RULES AND REGULATIONS OF
THE AKRON POLICE DEPARTMENT, AND THAT I WILL
FAITHFULLY, HONESTLY AND IMPARTIALLY DISCHARGE AND
PERFORM THE DUTIES OF A POLICE OFFICER TO THE BEST

OF MY ABILITY.

I DO SO PLEDGE,

L Signature

AFFIRMED BEFORE ME AND SUBSCRIBED IN MY PRESENCE
THIS 29t DAY OF MAY, 2020.

Laa Yory—

DANIEL HORRIGAN, MAYOR




cuxss TIE il
. , _ ! ‘ o JPOLice OfFlcor A
ALUATION 12’9 / 19 10 03,07!20 ‘IN%REASE DATE — 7 ‘sgusgu@%%sm By 04/07/2(

CDQCDCDGDCDCDCDG:

_ TYPEOF EVALUATION
| EMPLOY | SEASON | PROM. mmmmmm-’mc‘:
PHOBATION 4

. TEMP ;

.MAR PERFOHMANGE IN 2 I..INE OUT ITEMS 3 EVALUATE PERFORMANCE BY

ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLAGKENING N BOX WITH A #2 7 ;IMPRDVEMENT NEEDED
RELATED, WITH:; : RELATED PENGIL. DO NOT ERASE. IF A .. B0 ;:fiémsmcronv
= STRONG - |CORRECTION IS NECESSARY OBTAIN 8
' | B =STANDARD A NEW FORM FROM THE PERSONNEL
LB =weak. . { DEPARTMENT. )
e R ) QUALITY EVALUATOR 1
A moRoUEHNESS E"wmma EXPRESSION OF WORK EVALUATOR 2

[Z’i‘ﬂmess OF WORK PRODUCT IR EXPRESSION

~ TQUANTITY EVALUATOR 1

, _JOFWORK . EVALUATOR?
EVALUATOR 1

m..ﬁ.ﬁ%?ﬁm“ ATTENDANCE _evauaton

'WOFIK”:-“ S EVALUATOFH 7

FORGANZATION OF WORK VHABlTS . EVALU{tTOFI 2
 CONDUCT WITH PUBLIC RELATIONSHIP ~ EVALUATOR 1.
E’ﬁm APPEARANCE & CARE W|TH QTHEHS, EVALUATOR 2
i EVALUATOR 1°

SUPERVISORY EVALUATOR 2

SKILLS (mvemu ¥ NOT APPLICALE) |

DJ,TE
70 BE USED ORLY U OF. PROBATION PE

THIS IS TOCEHTIFY THAT THIS EMPLOY%%LGER%&DHE{E‘P H%
C ORIGINAL APPOINTWENT ] PROMOTION ERMANENT STATUS ON

i :, smnmﬁormpmﬂmmmmﬁsmaenmm . DATE

TQ T!'E EII’LOYEE YOUR ,SIGM\TUHE
smws THAT YOU HAVE. RECEVED A COPY
OF'I‘-E AEPDAT.AND THATTI'E EVALUATION

D!VlSlON OCPY



CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT os

EMPLOYEE NAME [DIvISION ' CLASS TITLE

BAVIN LUKE POLICE UNIFORM POLICE DEFILER
EVALUATION MERIT RETLUAN ORIGINAL TO
FROM s /og/an  105/29/21 INCREASE DATE PERSONNEL DEPARTMENT BY

PLEASE UUSE #2 PENCIL

|l lomocorszeoca

@ W E W@ e @ TYPE OF EVALUATION

E E
OO ODRERDDD v @ @D T D
i = 7o | _EMPLOY | SEASON | PROM A D@ @D T e
L TR OoEEeoma@m PROBATION TEMP |TRANSFER L jlErjeniesisnianinn] Heaske w
o @O WD OO g
Yy B imooomoomoedm® SE[s 5 22| _— T
E Folaaxs*titlaaI| gz 0
£ L §lcoo8icgz| ad R
EARER-EER I R
| i
D oOloooc |(oome| e D

TTTEMS | MO O@OOEOOMEDOIMmaIo FACTORS YR @ @@ E:o@man
1. MARK PERFORMANCE, IN 2. LINE QUT ITEMS 3. EVALUATE PERFORMANGE BY 60 = UNSATISFACTORY

ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKEMING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED

RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY

[ =STRONG . CORRECTION 1S NECESSARY OBTAIN 90 = VERY GOOQD

M =STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING

(0 = WEAK N DEPARTMENT. 60 | 70 | 80 | 90 | !

[ accumacy ¥ JUDGEMENT

[ THOROUGHNESS WRITTEN EXPAESSION OUALgYK E::tﬂ:;gg ! g © : =}«

[W/NEATNESS OF WORK PRODUCT ORAL EXPRESSION OF WOR 2 bl o Il B

I AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 o o ¢
COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 ool O«

FE} ADHERENCE TO WORKING HOURS EVALUATOR1T o | O || o] e

B FDEEEI\I_DABI\I{JB}'A@@EE&ECTED BY R RR AR aesenT o ATTENDANCE EVALUATOR 2 oo : oo |
DILIGENCE, EFFORT [ miiative S

[ SQMPLIANCE WIH INSTRUCTIONS [ GaRE OF EQUIPMENT, MATERIAL WORK EVALUATOR1T | O O | w | O

BSERVANCE O ) " |HABITS EVALWATOR? O O | e ]| o

E“gassﬁvsﬁdl_%&l: WORK (¥ ORGANIZATION OF WORK - _

R (W CONDUGT WITH PUBLIG RELATIONSHIP EVALUATOR1 | O | O e ] & | ¢
s GO WoRRERg 11O PERsONAL APPEARANCE & carE | WITH OTHERS EVALUATCR2 | SO | O | @) O | ¢

[ PLANNING, ORGANIZING, ASSIGNING [ I EVALUATING PERFORMANCE EVALUATGR 1 oOlorco|[o]lc

[ TRAINING & INSTRUCTING [ [RADERSyp  ARTALTY. SUPERVISORY iy iarore o | o | o |«

[] DISCIPUNARY GONTROL SKILLS  (LeAVE BLANK IF HOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. (TEMS WHIGH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF §0. 74, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

Qfe  Lu¥e i€ pcogrels. njt 'y bor, ]
hao o wndxiwied FA. 4 Lo 1) 3£fg émmj Ay

—geadiny petiad hyge

5. SIGNATURE THIS REPORT IS BASED QN MY OBSERVATION AND/OR KNOWLEDGE. IT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE § PEMFORMANCE.

OF EVALUATOR ' 1397 /19847

EVALU SIGNATURE EMPLOYEE ID #
6. REVIEWEH. | APPRCYE THIS REPORT IN TEAMS OF PROCEDURAE, CONTENT To gzsuszo ONL'Y:;J‘FFON SUCCESSFUL COMPLETION OF PROBATION PERIOD:

T THIS EMPLOYEE SHOULE ACHIEVE PERMANENT STATUS ON
£

= PROMOTION
EMPLOYEE ID ¥ DATE X :
TG THE EMPLOYEE 'v'o@ smn@e
"7 | -7 | SHOWS THAT YOU HAVE AEfveD A C
Y "2} oF THE REPORT AND THAT THE EVALUATION - / \(L_ 9?

SIGNATURE / 1 13 } i WAS DISCUSSED WITH YOU: IT DDES NOT .
AND DATE e 7] {4973 MEAN YOU AGREE EMPLO!;G‘S SIGNATURE AND DATE
L

REVISED DATE - MAY 200‘;

NT HEAD OR AL.ETHOF!IZED REPAESENTATIVE

REPORT DHSGUSSEDR WITH EMPLOYEE BY:

PERSONNEL COPY



GITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT csG 1+

EMPLOYEE NAME DIVISION ) CLASS TITLE

uka,David J Folice Uniformed Police Officer

EVALUATION MERIT RETU! RIGINA m?u
FROM 05/84/ 20 TO 18729720 INCREASE DATE PERS 8 h?EL %EPARTMENT BY

PLEASE USE #2 PENCIL
OO OEBEODOEa

< oo ®

E TYPE OF EVALUATION E
MOOTOM@OE@EO @ @ = Vil

" o _ , s1D | _EMPLOY | SEASON |_PROM AEPPROEOD 0> s
L [P R O@mEBD E® D) PROBATION | TEMP  [TRANSFER L DODROD DDA
Y DOD DD D DD DD -1 PSS FON BN o~ Tenleolenferte YeaYeats o
E T E <« 2 2L L gL
£ wH{e o g8 oz|{aoa R

. z3|9vgeRj28t|lexg 1

N 5|7 786 § |
o oojlococoo|looo] oo D

W—]Mo: OO EOO®EO@MIADGE FAGTORS] A @ D@ @Em@E @ @M D
1. MARK PE-RFORMANCE, iN 2. LINE QUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JCB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
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Akron Police Department
Awards And Commendations Report

Incident Entered By: CAPTAIN Melissa Schnee - 10180

Incident Details

Date Received Date of Occurrenca Tima of Occurrence
1/14/2022 1242472021 02:23

Record ID # SCAD Tracking #

7455 21-163461

Date/Time Entered

1/14/2022 02:12

Incident Summary

Breaking & Entering: 840 Brittain Rd. {Walgreen's). Car 3, Officers Cunningham 1343 and Massengiil 1538,
along with muttiple other units, responded to this location refarence someone breaking into the pharmacy at
this location. On scene, officers observed a broken W/S door window. The key holder provided the passcode
to the video surveillance cameras which showed footage of two males wearing black enter through the door
on the W/S of the building. One of the mates used a crowbar to pry open the door. The males ran through the
pharmacy with handbags taking unknown types of pharmaceutical medications. The males then exjted
through the point of entry and fled the scene. DB notified; Sgt. Mara and CSU on scene. Officers continued to
canvass the area and recovered mail addressed to a Kia Tarver at 1120 Marysville, a CD, and disposabie
gloves believed to belong to the suspects. At 0442 hrs. Officers went to 1120 Marysville and located a vehicle
that had a crowbar visible in the backseat. As officers were attempting tc make contact at the Marysville
address, two males ran from this location. One male was quickly apprehended. Car 25, Officer Barnes 1421
with K9 Officer Bruno, began a track at 0509 hours, Officer Cunninghar reported to officers that the male
they were tracking was not from this area and was only here because he Iis dating a female resident at 1120
Marysville. Officer Cunningham aiso reported that most/all the Items taken in the B & E had been recovered,
Officers continued to search the large area between Eastwood/Hazel/RR tracks, which contains a
quarry/sandpit untfi approximately 0630 hrs. At that peint, several officers returned to 1120 Marysville to
assist Car 3 with the juvenile male who had been arrested. Officers then hung back In the area out of sight of
the address, and within a few minutes, the female resident at 1120 Marysville came outside and began
shouting a male’s name. The male the officers had been searching for came into sight and was quickly

apprehended,

The officers involved showed diligence and tenacity in their handling of this incident. In their initial search of
the area, they discovered evidence that led them to a possible suspect location where they observed
additional evidence further tylng that location to the crime. Officers then searched a large area with rough
terrain In cold temperatures for over an hour ceasing only as the end of the shift approached. Still unwilllng
to give up, they made one more attempt by causing the resident to belleve the coast was clear, and they
were able to finally apprehend the suspect. This was a great example of teamwork, dedication, and
performance that was well above what would be considered a satisfactory level.

I am recommending a Captain's Commendation for the following officers: KS Cunningham 1343, RM
Massenglll 1538, DT Henry 1468, VM Mokodean 1555, 20 Oles 1525, ZP McCormick 1498, NE Film 1472, )C
Bowers 1552, DJ Luke 1497, GR Parker 1523, TB Hunt 1423, DE Morgan 1549, and PM Barnes 1421 for thelr

roles in this incident.

Incident Location

* 840 Brittain Road, Akran, OH 44310 - Location of Occurrence: Summit - Precinct: District 3

Involved Employees

OFFICER Paul Barnes - Payroit ID: 18826 - Badge Number: 1421
Assignment at time of incident: Title: Officer Patrol Bureau/Platoon 1/10:30PM-7AM/Officer

Video Footage: [No Response]




Role

OFFICER John Bowers - Payroll ID: 20516 - Badge Number: 1552
Assignment at time of incident: Title: Officer Patrol Bureau/Platoon 1/10:30PM-7AM/Officer

Video Footage: [No Response]

Role
L ]

OFFICER Kyle Cunningham - Payroli ID: 18053 - Badge Number: 1343
Assighment at time of Incldent: Title: Officer Patrol Bureau/Platoon 1/10:30PM-7AM/Officer

Video Footage: [No Response]

Role
L 4

OFFICER Nicholas Film - Payroll ID: 19613 - Badge Number: 1472
Assignment at time of Incident: Title: Officer Patrol Bureau/Platoon 1/10:30PM-7AM/Officer

Video Footage: [No Response]

Role

OFFICER Danlel Henry - Payroll ID; 19616 - Badge Number: 1468
Assignment at time of Incldent: Title: Officer Patrot Bureau/Platoon 1/10:30PM-7AM/Officer

Video Footage: [No Response]

Role
»

OFFICER Timothy Hunt - Payroll ID: 18821 - Badge Number: 1423
Assignment at time of Incident: Title: Officer Patrol Bureau/Platoon 1/10:30PM-7AM/Officer

Video Footage: [No Response]

Rotle




OFFICER David Luke - Payroll ID: 20048 - Badge Number: 1497
Assignment at time of incident: Title: Officer Patrol Bureau/Platoon 1/10:30PM-7AM/Officer

Video Footage: {No Response]

Role

-

OFFICER Ronneil Massengill - Payroll ID: 20273 - Badge Number: 1538
Assignment at time of incident: Title: Recruit Patrol Bureau/Platoon 1/10:30PM-7AM/Recruit

Video Footage: [No Response]

Role

OFFICER Zachary McCormick - Payroli ID: 20051 - Badge Number: 1498
Assignment at time of incident: Title: Officer Patrol Bureau/Platoon 1/10:30PM-7AM/Cfficer

Video Footage: [No Response]

Rola
[ ]

OFFICER Vladislav Mokodean - PayroH ID: 20526 - Badge Number: 1555
Assignment at time of incident: Title: Officer Patro! Bureau/Platoon 1/ 10:30PM-7AM/Officer

Video Footage: [No Response]

Role
*

OFFICER Donald Morgan - Payroll ID: 20275 - Badge Number: 1549
Assignment at time of incident: Title: Recruit Patrol Bureau/Platoon 1/10:30PM-7AM/Recruit

Video Footage: {No Response]

Role




OFFICER Geoffrey Parker - Payrol! ID: 20053 - Badge Number: 1523
Assignment at time of incident: Title: Officer Patrol Bureau/Platoon 1/10:30PM-7AM/Officer

Video Footage: [No Response)

Rote

Tasks

No tasks to show

Running Sheet Entries

No running sheet entries to show

Attachments

No attachments

Assignment History

Sent Dt From To

Chain of Command History

Routin_g_ #1

Sent From: CAPTAIN Melissa Schnee
Sent To: DEPUTY CHIEF Jesse Leeser
CC: {none) 7

Sent Date/Time: 1/14/2022 2:51 AM_

Instructions from CAPTAIN Melissa Schnee to DEPUTY CHIEF Jesse Leeser:
For your review, [ am requesting a Captain’'s Commendation.
Commer_n_:s/ Response from DEPUTY CHIEF Jesse Leeser:

Comments:

Great work by al involved. This incident demonstrates fantastic team work that led to the apprehension of a
breaking and entering suspect. I concur with Capt. Schnee that these officers deserve a captain levei
commendation or their outstanding effort. They are a credit to the department and to the city.

Routing #2

Sent From: DEPUTY CHIEF Jesse Leeser
Sent To: SERGEANT Angela Falcone
cC: CAPTAIN Melissa Schnee

Sent Date/Time: 1/_19/;022 B:26 AM




Instructions from DEPUTY CHIEF Jesse Leeser to SERGEANT Angela Falcone:

Captain level commendation is to be awarded to the officers listed. Qutstanding effort and a credit to the
p_olice _depadrnent.

Commgntslkequnse from SERGEANT Angela Falcone:

Comments:
{Forward to OPSA by SERGEANT Angela Faicone]

Author Signature Line

CAPTAIN Melissa Schnee - 10180

Chain of Command Signature Lines

DEPUTY CHIEF lesse Leeser

SERGEANT Angela Faicone




AKRON POLICE DEPARTMENT

This Citation is awarded to
Officer David J. Luke #1497

in recognition of

Your role in the handling of the Breaking and Entering at the Walgreen’s vrm:umow at 840 Brittain Rd. on
12/24/21. You and the other officers involved showed diligence and tenacity in your handling of this incident
that led to the arrest of two suspects and the recovery of the stolen property. This was a great example of
teamwaork, dedication, and performance that was well above what would be considered a satisfactory level.

mr \dnﬁ Oogﬂmumﬁ. ]

January 14, 2022
Date




AKRON POLICE DEPARTMENT

This Citation is awarded to

Officer David J. Luke #1497 | o

in recognition of

Your role in the handling of the Aggravated Robbery of the CVS Pharmacy at 590 E. Market St. on 12/8/21. This
was & rapidly evolving incident that required teamwork and coordination of information to successfully resolve.
Working together, officers tracked the suspects, discovered evidence, established a perimeter, and used new
techriology to help pinpoint suspect location. This was a great example of outstanding police work.

Hift / Unit Commy




Form 190P For Inter-Departmental Use

CITY OF AKRON, OHIO
DEPARTMENT
POLICE
TO: I
UNIFORM SUB-DIVISION
FROM: STEPHEN MYLETT
CHIEF OF POLICE
DATE: Pecember 23, 2021

Effective December 23, 2021, you are hereby placed on administrative leave with pay per
procedure following a critical incident.

During such time, you are prohibited from operating any city vehicle, working secondary
employment or taking any police action whatsoever.

S 72 A il H”

Stephen L. Mylett
Chief of Police

SLM/sjn

cc: Eve Belfance, Law Director
Randy Briggs, Deputy Mayor of Labor Relations
Frank Williams, Assistant to the Mayor for Labor Relations
Charles Brown, Deputy Mayor of Public Safety
Clay Cozart, President, F.O.P. Akron Lodge #7
Wendy Leslie, Payroll



Form I90P

DEPARTMENT

POLICE

TO:

FROM:

DATE:

For Inter-Departmental Use

CITY OF AKRON, OHIO

]
UNIFORM SUB-DIVISION

STEPHEN MYLETT
CHIEF OF POLICE

February 21, 2022

Effective immediately, you are hereby cleared to return to your regular duty assignment
as you have completed all necessary requirements following a critical incident.

%JW

Stephen L. Mylett

Chief of Police

SLM/sjn

cc: Eve Belfance, Law Director
Randy Briggs, Deputy Mayor of Labor Relations
Frank Williams, Assistant to the Mayor for Labor Relations
Charles Brown, Deputy Mayor of Public Safety
Clay Cozart, President, F.O.P. Akron Lodge #7
Wendy Leslie, Payroll



AKRON POLICE DEPARTMENT

Harold K. Stubbs Justice Center
217 South High Street
Akron, Ohio 44308-1682

Stephen L Mylett, Chief of Police

CITY OF AKRON, OHIO
TO: I
UNIFORM SUB-DIVISION
FROM: STEPHEN MYLETT
CHIEF OF POLICE
DATE: FEBRUARY 22, 2022

Effective February 22, 2022, you are hereby placed on Administrative Leave with pay
per procedure following a critical incident.

gg;z.,,fw

Stephen L. Mylett
Chief of Police

SEM/sjn

cc: Eve Belfance, Law Director
Randy Briggs, Deputy Mayor of Labor Relations
Frank Williams, Assistant to the Mayor for Labor Relations
Charles Brown, Deputy Mayor of Public Safety
Clay Cozart, President, F.O.P. Akron Lodge #7
Wendy Leslie, Payroll

www.akroncops.org
Fax: (330)375-2135 Phone: (330)375-2244
Address all correspondence to the Chief of Police




Form 190PF For [uter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
POLICE
TO:

UNIFORM SUB-DIVISION
FROM: STEPHEN MYLETT

CHIEF OF POLICE
DATE: January 4, 2022

Effective January 4, 2022 you are hereby officially returned to full duty status per
procedure following a critical incident.

gﬁ{“.{ﬂfﬁ

Stephen L. Mylett
Chief of Police

SLM/sjn

cc: Eve Belfance, Law Director
Randy Briggs, Deputy Mayor of Labor Relations
Frank Williams, Assistant to the Mayor for Labor Relations
Charles Brown, Deputy Mayor of Public Safety
Clay Cozart, President, F.O.P. Akron Lodge #7
Wendy Leslie, Payroll



Form 150P Inter Departmenla Lz

CITY OF AKRON, OHIO

DEPARTMENT CHIEF’S DIRECTIVE
2022-CD-32
POLICE DIVISION March 18, 2022

DIRECTIVE

Effective Monday, March 21, 2022, the following officers are to return to their
regular duty assignments:

FROM TO
I Scrvices Uniform
LD. Sub-Division Sub-Division
Training Bureau Platoon 1
10:30PM-7AM
FROM TO
I Services Uniform
LD. YN Sub-Division Sub-Division
Training Bureau Platoon 1
10:30PM-7AM

S I slH

Stephen L. Mylett
Chief of Police



Form 190P Inler Departmenlal Dae

CITY OF AKRON, OHIO

DEPARTMENT CHIEFE’S DIRECTIVE
2022-CD-32
POLICE DIVISION March 18, 2022

DIRECTIVE

Effective Monday, March 21, 2022, the following officers are to return to their
regular duty assignments:

FROM TO
I Services Uniform
L.D. Sub-Division Sub-Division
Training Bureau Platoon 1
10:30PM-7AM
FROM TO
] Services Uniform
LD. Y Sub-Division Sub-Division
Training Bureau Platoon 1
10:30PM-7AM

%JW

Stephen L. Myleit
Chief of Police



Larsen, Lynn Rowe

From: Larsen, Lynn Rowe

Sent: Meonday, April 25, 2022 3:55 PM

To: EBelfance@AkronChio.gov

Cc: Shearer, Michael; Bryan, Daniel H.

Subject: Akron Beacon Journal Public Records' Requests

Attachments: 21-163083 Incident Report and Incorporated Supplement.pdf; 22-021681.pdf
Ms. Belfance -

| represent the Akron Beacon Journal in connection with its public records requests directed to the City of
Akron for the attached Incident Reports, and related public records. | note that that both of the Incident Reports appear
to be incomplete, in that they do not identify the officers who used deadly force as reflected on the reports. Has Akron
redacted that information from both reports or was it never completed at the time of the events? Could you please
advise? Thank you.

Best regards,

Lynn Larsen

T aft i Lynn Rowe Larsen, Pariner
Litigation

| Office Bxt 73886

EXHIBIT G



AKRON POLICE DEPARTMENT
FIELD CASE RERPORT wsee 2021-00163083
REPORTED DATE/TIME OCCURRED INCIBENT TYPE .
= [12/23/2021 03:43 Domestic Incident
ﬁ OCCURRED FROM DAYETRE OCCURRED THRU DATE/TIME LOCATION OF OCCURRENCE
G12/23/2021 03:35  [12/2312021 04:00 Ao OH 44314
STATUTEDESCRIPTION COUNTS ATTEMPI/COMNIT
2919.25A .
01/pomestic Violence; Knowingly Cause Physical Harm 1 Completed
2919.27A1 '
o L"Violate Protection Order - pursuant to 2919.26 or 3113.31 1 Compieted
i AB10
% 03lyse Of Deadly Force 1 °°",‘P'eted
i
[#]
TRCKCTRUBIEST TYPE - A cialt RAME (LAST, FRST, NDDLE SUFFI)
Suspect GROSS, JAMES WARREN
f~ [00B AGE or AGE FANGE ADORESS (STREET, CITY, STATE, 2F)
8 07/02/1963 58
a RACE SEX HEIGHT or RATGE VERHT o7 RANGE HAR EVE
7 White Male Brown Brown
oL TPRIAARY PHORE PRONE 22 FHONE #3
JACKET/SUBJECT TYPE Adult HANE (LAST, FiRST, NDDl‘.E >SUFF1X)
Victim GROSS, MARY ALICE
[ ooB AGE or AGE RAHGE ADDRESS (STREET, CITY, STATE, 21M)
u‘f} 11/08/1966 55 2470 26th ST SW Akron, OH 44314
? [ §iX FEIGHT or RANGE WEIGHT of RANGE HAR EYE
2 White Female Brown Brown
DL NUMGER/STATE PROGARY PHONE FHONE 82 BHONE 3
JACKET/SUBJECT TYPE TRANE (LAST, FRST, NDDLE SUFFIX]
o [00B AGE or AGE RANGE ADDRESS (STREET, CTY, STATE, 2P}
[
w
B RACE SEX HEIBHT or RANGE WEIGHT or RANGE HAR EYE
-
[}
OL NUMBER/STATE PRIMARY FHONE PFHONE 2 FHONE #3
REPORTIG OFFICER DATE REVEWED BY
l1560 Clark 12/23/2021

APD Case 2021-00163083 Page 1 OF 2



AKRON POLICE DEPARTMENT
FIELD CASE REPORT w2 2021-00163083

See Case Supplemental.
Ofc. N. Clark #1560

AEPORTNG OFFICER DATE REVIEWED BY

1560 Clark 12/23/2021

APD Case 2021-00163083 Page 2 OF 2



FIEL.D CASE SUPPLEMENT REPORT w0 2021-00163083
REPORTED DA‘IE/T[‘ME QCCURRED INCDENT TYPE
=~ [12/23/2021 03:43
ﬁ OCCURRED ‘FROM DAT'EmhlE OCCUARED THRU DATE/TRME LOCATIOHN OF OCCURRENCE
= 2470 26TH ST SW
Akron, OH 44314
STATUTEDESCRETION COUNTS | ATTEMPTICOMMIT
(%)
I.lJ
[%]
&
(1]
w
i
[s]
JACKET/SUBICCT TYPE WAWE (LAST, FRST, NODLE. SUFFIG)
[ [34i]:] AGE or AGE RANGE ADDRESS (STREET, CITY, STATE, ZiP)
[
u-' .
a RACE §EX WERGHT or RAHGE WEIGHT of RANGE AR EVE
-
[77]
DU NURBER/STATE FRMARY FHONE PHONE B2 FHONE 43
JACKETISUBIECT TYPE TANE (LAST, FIRST, NODLE SUFFIX)
1~ {508 AGE of AGE RAHGE [ADORESS (STREET, O, STATE, 21F]
(&)
i
0 [RACE SEX TEIGHT or RARGE WERGHT or RANGE HAR EE
pio |
(5]
B RUMBETUSTATE FRIMAFCY FHONE PHOME 63 r'uowe_m
TACKEV/SUBJECT TVFE TRAME (LAST, FRST, NIODLE SUFFX)
- [008 ZGF of AGE RANGE ACDRESS (STREET, CITv, STATE, 2]
[#)
bt
{n [HacE SEX HEIGHT or RANGE WEIGHT or RANGE HAR EYE
=2
« .
OL NUMBER/STATE FRIMARY PHONE PHONE #2 . PHONE'#3
REPORTNG OFFICER DATE REVEWED BY
1560 Clark 12/23/2021

APD Case Supp 2021-00163083 Page 1 OF 2



AKRON POLICE DEPARTMENT
FIELD CASE SUPPLEMENT REPORT e 2021-00163083 -

Nathaniel Clark #1560
Length of Service: 2 Months

Officer Cockrell and myself responded to the above listed address for a domestic while working in
Car #2. We were enroute from district 2 when we heard over radio shots fired. We arrived on
scene at approximately 0403 hours. Once on scene | was ordered by Sgt. Mara to take Ofc. Luke
to a vehicle to be away from the scene. After awhile | was replaced by Ofc. Smith #1396 and
informed to help Ofc. Abatangelo with the crime scene log, this is what | did for the remainder of

my time on the scene.

It should be noted that | arrived sometime after the initial incident. | did not enter the home, nor did
| speak to any witnesses.

BWC

REPORTNG OFFICER DATE REVEWED BY

1560 Clark : 12/23/2021

APD Case Supp 2021-00163083 Page 2 OF 2



AKRON POLICE DEPARTMENT -
FIELD CASE REPORT wse» 2022-00021681
REPORTED DATVEAIME OCCURRED MCOENY TYPE
- 12/22/2022 02:43 Use of Force
ﬁ OCCURRED FROM DATE/TIME QCCURRED THRU DATERINE LOCATION OF QCCURREHCE
2 507 RITCHIE AVE
Y] . .
02/22/2022 02:43 02/22j2022 02:43 Akron, OH 44320
STATUTEDESCRIPTION COUNTS ATTEMPTICOINIT
2903.01A - '
01/aggravated Murder 1 Completed
AG00 T
m 02yyse OF Force 1 Completed
iy
)
Z
it
0.
[T
o
JACKET/SUBJECT TYPE Adu't HANE (LAST, FIRST, MIDDLE SUFFIX)
Suspect Rodgers, Lawrence |
[N 008 . AGE or AGE RANGE ADLRESS (STREEY, CITY, STATE, ZiP}
3
il
a RACE SEX . HEIGHT or RAHGE WEIGHT or RANGE HAR EYE
7 Black Male 510" 5'10" | 235 235 |Black Brown
OL NUKMEER/STATE PRESARY PHONE PHONE #2 PHOWE #3
JACKET/3UBJECT TYPE AdUIt HAHE (LAST, FRST, MIOOLE SUFFIX)
Vietim Jones, Raymond
[ non AGE or AGE RANGE ADLRESS (STREET, CY, STATE, 2P}
& 107/10/1983 38
B RACE SEX HEIBHT or RANGE YYERQHT or RANGE AR ) EYE
& Black Male
OL HUMEER/STATE FRISARY PHORE PHONE #2 PHOMNE &3
JACKET/SUBJECT FYPE Adult HAHE (LAST, FRST, lWDDLE SUFFIX)
Witness jones, shawntea J
- O0B AGE or AGE RANGE ADORESS (STREET, CITY, STATE, ZIR)
ﬁ 12/06/1975 46
3 RACE SEX HEIGHT ar RANGE WEGHT or RANGE 14R EYE
7 [Black Male
DL NUMEER/STATE PRIMARY PHONE PHONE #2 PHONE #2
REPORTNG OFFICER DATE REVIEWED BY
1384 Lucey 2/22/2022 Orrand, Michael Jason 03/15/2022

APD Case 2022-00021681 Page 1 OF 3



AKRON POLICE DEPARTMENT

FIELD CASE REPQRT

cses2022-00021681

ADDITIONAL SUBJECTS

JACKET/SUBJECT TYPE Adu 't

NANE (LAST, FIRST, HIDDLE SUFFDG

Witness Jones, Damian
- |0OB AGE or AGE RANGE ADURESS {SYREET, CITY, 5TATE, ZIP)
©11/271973 48
-3
0 [RACE SEX HEIGHT or RANGE WEGHTY or RANGE AR EYE
7 Black Male
Ol HUEERISTATE PREJARY FHONE PHOME #2 PHONE #3
JACKET/SUBJECT YYPE MANE (LAST, FIRSY, HEEDLE SUFFIX)
- [alsi:3 AGE or AGE RANGE ADCRESS (SYREET, CITY, STATE, ZIP)
v
4
m RACE SEX HEIGHT or RANGE WEIGHT or RANGE HAR EYE
=)
w
OL NUREER/STATE PRIGARY PHONE PHOME #2 PHONKE #3
JACKET!SUBJECT TYPE NANE (LAST, FIRST, MIDDLE SUFFIXY
| o oo/ AGE or AGE RANGE ADORESS (STREET, CAY, STATE, ZIP)
3 : : .
=
m RACE SEX HEIGHT or RAMGE WEIGHT or RANGE 1A EYE
5
7]
Ol MUNEERISTATE PRINARY PHONE PHOME #2 PHONE #3
JACKET/SUBJECT TYPE HANE (LAST, FIRST, MIDDLE SUFFL
’-— DoB ALGE of AGE RANGE ADLRESS (STREET, CITY, STATE, zZivy
b 008
i
m RACE SEX HEIGHT or RAMGE YWEIBHY or RANGE JAR EYE
0 .
w
DL NUMEERISTATE PRINARY PHONE PHOME #2 PHONE #3
JACKET/SURJECT TYPE HAHE (LAST, FIRST, HDDLE SUFFIX)
|~. o0 AGE ar AGE RANGE ADCRESS (STREET, CIVY, STATE, ZIP)
3
W
m RACE SEX HEIGHT or RANGE WEIGHT or RANGE HAIR EYE
3
w
DL NUREER/STATE PRISARY PHONE PHONE #2 PHOME #3
REPORTING OFFICER DATE REVEWED BY
1384 Lucey 2/122/2022 Orrand, Michael Jason 03/15/2022

APD Case 2022-00021681 Page 2 OF 3




AKRON POLICE DEPARTMENT
FIELD CASE REPORT

e 2022-00021681

-NARRATIVE

Suspect shot victim. Officers used force. DB and CSU on scene.

REPORTING OFFICER

1384 Lucey

DATE REVIEWED BY

2/22/2022 Orrand, Michael Jason

03/15/2022

APD Case 2022-00021681 Page 3 OF 3



Larsen, Lynn Rowe

From: Reece, John Christopher <JReece@akronochio.gov>

Sent: Monday, May 2, 2022 1:34 PM

To: Larsen, Lynn Rowe

Ce: Belfance, Eve; Defibaugh, Michael

Subject: FW: [External]RE; [External]lAkron Beacon Journal Public Records' Requests

[EXTERNAL MESSAGE]
Ms. Larsen,

I 'am responding to your emails below sent to Eve Belfance.

The incident reports are complete. No information was redacted regarding an officer involved in the use of
deadly force.

In a Akron Police Department homicide incident report, suspects are rarely, if ever, listed or identified as a
matter of course. An officer involved shooting is a homicide incident. The incident report serves to generate a
report number so an investigation can begin.

[ confirmed this information with the Commanders of the Investigative Subdivision (Detective Bureau) and the
Uniform Subdivision (Patrol).

Best regards,

Christopher Reece
Deputy Director of Law
City of Akron, Ohio
330-375-2030

From: Larsen, Lynn Rowe <llarsen@taftlaw.com>

Sent: Monday, May 2, 2022 9:30:08 AM

To: Belfance, Eve <EBelfance@akronohio.gov>

Subject: [External]RE: [External]Akron Beacon Journal Public Records' Requests

Ms. Belfance ~-

Can you please provide an answer to our inquiry today? The Akron Beacon Journal will be running a story
online tomorrow morning and in print on Wednesday regarding the City’s refusal to provide the names of the officers
involved in the two incidents of use of deadly force. The editor has been reaching out to the City — initially through the
Mayor ~for two weeks without a response. Can you please get back to me as soon as possible? Thank you.

Lynn

From: Larsen, Lynn Rowe <llarsen@taftlaw.com>

Sent: Tuesday, April 26, 2022 7:30 PM

To: Belfance, Eve <EBelfance@akronohio.gov>

Subject: RE: [External]Akron Beacon Journal Public Records' Requests

1
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Thank you for letting me know. |look forward to hearing from you when you are able. Thanks.

Lynn

From: Belfance, Eve <EBelfance @akronohio.gov>

Sent: Tuesday, April 26, 2022 4:42 PM

To: Larsen, Lynn Rowe <llarsen@taftlaw.com>

Subject: RE: [External]Akron Beacon Journal Public Records' Requests

[EXTERNAL MESSAGE]

Good afternoon Ms. Larsen,

Fam writing to confirm receipt of your email correspondence. | have several individuals who | need to speak with who
have been absent since my brief conversation with Mr. Shearer late last week. One is out of state, the other has a
significant family hospitalization. | believe both will return no later than Thursday so | will be able to discuss your
question.

I appreciate your client’s patience and understanding.

Best regards,

Eve V. Belfance

Director of Law

City of Akron Law Department
ebelfance@akronohio.gov

P: (330) 375-2030

F: (330) 375-2041

This message is intended for use exclusively by the addressee(s). This message may contain information that is
privileged, confidential and exempt from disclosure under applicable law. Unauthorized disclosure or use of this
information is strictly prohibited. If you have received this communication in error, please permanently dispose of the
original message and notify the undersigned immediately at (330) 375-2030. Thank you.

From: Larsen, Lynn Rowe <|larsen@taftlaw.com>

Sent: Monday, April 25, 2022 3.55 PM

To: Belfance, Eve <EBelfance@akronohio.gov>

Cc: Shearer, Michael <MShearer@gannett.com>; Bryan, Daniel H. <dbryan@taftlaw.com>
Subject: [External]Akron Beacon Journal Public Records' Requests

Ms. Belfance -
[ represent the Akron Beacon Journal in connection with its public records requests directed to the City of
Akron for the attached Incident Reports, and related public records. | note that that both of the Incident Reports appear
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to be incomplete, in that they do not identify the officers who used deadly force as reflected on the reports. Has Akron
redacted that information from both reports or was it never completed at the time of the events? Could you please
advise? Thank you.

Best regards,

Lynn Larsen

Taft i !:.ynn Rowe Larsen

This email originated oulside of the organization. Do not click links or open attechments unless you recognize the sender and know the contentis safe.

This emall originated cuiside of the organization. Do not

ks or open attachments unless you recognize the sender and know the conlent is safe.



From: Larsen, Lynn Rowe

Sent: Friday, May 6, 2022 8:00 AM

To: Reece, John Christopher

Cc: Belfance, Eve; Defibaugh, Michael; Bryan, Daniel H.

Subject: RE: [External]RE: [External]Akron Beacon Journal Public Records' Requests
Mr. Reece —

Thank you for getting back to me to confirm that the Akron police did not include on the incident reports the
officers who were present at the incidents or who used deadly force. Although the police may often not know the
identity of a homicide suspect, that certainly is not the case when an officer uses deadly force, and, indeed, the identity
of the officers is known regardless of the type of incident to which they are responding. Nor is it the typical procedure
to exclude the identity of officers on the scene when there is a homicide. In fact, the Akron Police Department’s use of
deadly force procedures require an officer to obtain public safety information before commencing their investigation
which would include the officer’s information as well as basic suspect information. See
https://www.akronohio.gov/cms/resource library/files/c4a6685828413286/in custody death or serious injury invest
igation procedurel.pdf:

1. infrial Patrol Boreay wsponsibilitics:

a. Officers shall render the stens safe and acoount for all possible sugpests and victims,
including having the involved officers check themselves for injuries. Afler the
suspety are seeursd or koown fo have left the scene, render first wid / request medical
assistance as needed and notify a supervisor.

b, Officers shall promptly obtain public safety informution from the officer(s) involved
in the dncident, The public safety intorview shall be limited 1o chinining outstanding
suspect informaiion, spproximate mumber and direction of any shots fired, perbmeter
of this incident séens, identity of known of potential witnesses, and identity of injured
partivs, 1 practioable, the officer conducting the public sefely interview shell record
the information oltained in writing while the interview is ccaurring,

This “safety information,” in addition to incident reports, is a public record because it occurs prior to an
investigation commencing. See State ex rel. Beacon Journal Publishing Co. v. Maurer, 91 Ohio St.3d 54, 56, 741 N.E.2d
511, 513 (2001) (“We have stated that incident reports initiate criminal investigations but are not part of the
investigation.”). If such safety information was recorded, please consider this a public-records request that it be made
available for both Incidents (i.e., 2021-00163083 and 2022-00021681).

Setting aside incident and safety reports, and in response to your April 14, 2022 response to our public records
request made in March, we do not understand Akron’s basis for not providing un-redacted documents concerning (i)
which officers were at the scene and involved in the shootings during these Incidents; (i) which officers were placed on
administrative leave following the Incidents; and (iii) which officers were permitted to resume duty once the
administrative leave period ended. Akron provided some documents on April 14 that show that officers were placed on
administrative leave (two documents) and some documents showing when a period of administrative leave ended and
duties resumed (three unique documents, and one duplicate document), but the identity of the officers has been
redacted. For ease of reference, this correspondence will refer to such documents as “Administrative Leave
Notices.” We don’t believe such a withholding and/or redactions have any basis in law.

We note that the Ohio Supreme Court has previously determined that a city’s records concerning officer “log
sheets,” “time sheets,” and “patrol logs” were public records. State ex rel. Kim v. Wachenschwanz, 757 N.E.2d 367, 369
(2001). Indeed, the Ohio Supreme Court explained that such documents—showing when police were on duty (or in this
case, on leave)—are akin to incident reports and must be disclosed. We view these types of documents—employment
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logs, duty logs, and time sheets—as synonymous with the Administrative Leave Notices that Akron has redacted. Please
consider this a public-records request for time sheets or similar documents as to the officers involved in the two
incidents, including to show whether and when the officers were on active duty and their duty hours during the period
from December 1, 2021, through present, including officer names. We note as well that Akron procedures require that
the police keep a “current roster ... of all officers on the shift/unit” so that officers may be called to duty as the need
arises. (See https://www.akronohio.gov/cms/resource library/files/0f54521df350821b/call in procedure.pdf.) Please
consider this a request for such rosters for the units involved in the Incidents for December 1, 2021, through present
(showing officer names, but contact numbers may be redacted). We will accept un-redacted Administrative Leave
Notices in lieu of these two additional requests for records.

Akron’s April 14 letter was not clear as to the basis under which it believes it can properly redact officer names
from the Administrative Leave Notices. That said, it appears Akron is relying on a R.C. 149.43(A)(1)(h) and, in particular,
(A)(2)(a), (c), and (d), concerning certain types of confidential law enforcement investigatory records {“CLEIRs”). The
Ohio Public Records Act is “construe[d] ... liberally in favor of broad access, with any doubt resolved in favor of disclosure
of public records,” so it is Akron’s burden to “plead and prove facts showing the applicability of an exemption.” State ex
rel. Ware v. Crawford, --- N.E.3d ----, 2022-0hio-295, 1 12, 15. Ohio employs a two-part test to determine whether a
record is a CLEIR: “First, is the record a confidential law enforcement record? Second, would release of the record
‘create a high probability of disclosure’ of any one of four kinds of information specified in R.C. 149.43(A)(2).” State ex
rel. Beacon Journal Publishing Co. v. Maurer, 91 Ohio St.3d 54, 56, 741 N.E.2d 511, 513 (2001).

Similar to Maurer, the Administrative Leave Notices fail part one of the test because they are not confidential
records related to law enforcement. As the Ohio Supreme Court has explained, the “R.C. 149.43(A)(2) phrase ‘law
enforcement matter of a criminal, quasi-criminal, civil, or administrative nature’ refers ‘directly to the enforcement of
the law, and not to employment or personnel matters ancillary to law enforcement matters.” State ex rel. freedom
Communications, Inc. v. Elida Community Fire Co., 82 Ohio St.3d 578, 581, 697 N.E.2d 210, 214 (1998). Here, reports
concerning when an officer was placed on leave—much less reports stating when that leave ended and the officer
resumed duties—have nothing to do with the “enforcement of the law,” and certainly not “directly” as
required. Rather, they are personnel records that do not qualify. That is particularly true as to the “return to duty”
notices, which either were generated after an investigation had concluded or else—if the investigation remained
active—had nothing to do with it. One need look no further than the fact that “Wendy Leslie, Payroll” is a recipient of
the notices, a department far removed from a direct investigation. Similarly, were these documents actual confidential,
investigatory records of a homicide, we do not believe Akron would voluntarily turn them over to outsiders like the
F.0.P., as was done here.

We note that the principles discussed in Elida, above, are well-established. Accord State ex rel. Morgan v. New
Lexington, 112 Ohio St.3d 33, 42 (2006) (“[R]ecords are not confidential law-enforcement records if they relate to
employment or personnel matters rather than directly to the enforcement of law.”); State ex rel. Mahajan v. State Med.
Bd. of Ohio, 127 Ohio St.3d 497, 2010-Ohio-5995, 940 N.E.2d 1280, 9 30 (“Under the first requirement, records are not
confidential law-enforcement records if they relate to employment or personnel matters rather than directly to the
enforcement of law.”); State ex rel. Multimedia, Inc. v. Snowden, 72 Ohio St.3d 141, 142, 647 N.E.2d 1374, 1377 (1995)
(“Personnel fecords of police officers reflecting the discipline of police officers are not confidential law enforcement
investigatory records excepted from disclosure under R.C. 149.43(A)(2)"); Toledo Police Patrolman's Assn. Local 10 v. City
of Toledo, 6th Dist. Lucas No. L-99-1143, 2000 WL 262359, *3 (collecting authority) (“Generally, records of a law
enforcement matter of an administrative nature must relate directly to the enforcement of law and not to employment
or personnel matters ancillary to law enforcement matters in order to be considered confidential law enforcement
investigatory records.”). While this authority makes clear that disciplinary records cannot be exempted (as Akron’s
letter purports is the case), in no event can simple notices of duty status and leave be exempted. If you believe there is
on-point authority that permits Akron to shield documents concerning administrative leave or the resumption of duty
following leave, please bring it to our attention.

We trust that these records are not being withheld due to Akron’s collective bargaining agreement with F.O.P.
Lodge #7, which purports to require Akron to take “reasonable effort, consistent with applicable law” (emphasis added)
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to withhold the names of the officers when disseminating information to the press. (See 2019 to 2021 CBA Article
VII1.) Neither that contractual agreement nor any other can overcome Ohio’s Public Records Act. E.g., Keller v.
Columbus, 797 N.E.2d 964, 970, 100 Ohio St.3d 192, 196, 2003 -Ohio- 5599, % 20 (Chio 2003) {(“[W]e do hold that the
Public Records Act controls over any conflicting provision in a collective bargaining agreement.”).

In conclusion, we do not believe that the (A)(2) sub-sections Akron cites are implicated here. Nonetheless, it is
irrelevant because Akron cannot satisfy “step one”: none of these documents are CLEIRs, so the (A)(2) subs-divisions are
irrelevant. See Maurer. Akron should comply with the Beacon Journal’s public records requests made in March and
April, as supplemented by this correspondence, without additional delay.

Best regards,

Lynn Larsen

Taft / Bliggtréc;we Larsen, Partner

Direct: 216.706.3885 | Office Ext: 73885
Taft Office: Cleveland

From: Reece, John Christopher <JReece @akronohio.gov>

Sent: Monday, May 2, 2022 1:34 PM

To: Larsen, Lynn Rowe <llarsen@taftlaw.com>

Cc: Belfance, Eve <EBelfance@akronohio.gov>; Defibaugh, Michael <MDefibaugh@akronohio.gov>
Subject: FW: [External]RE: [External]Akron Beacon Journal Public Records' Requests

[EXTERNAL MESSAGE]
Ms. Larsen,

I am responding to your emails below sent to Eve Belfance.

The incident reports are complete. No information was redacted regarding an officer involved in the use of
deadly force.

In a Akron Police Department homicide incident report, suspects are rarely, if ever, listed or identified as a
matter of course. An officer involved shooting is a homicide incident. The incident report serves to generate a
report number so an investigation can begin.

I confirmed this information with the Commanders of the Investigative Subdivision (Detective Bureau) and the
Uniform Subdivision (Patrol).

Best regards,

Christopher Reece
Deputy Director of Law
City of Akron, Ohio
330-375-2030




From: Larsen, Lynn Rowe <llarsen@taftlaw.com>

Sent: Monday, May 2, 2022 9:30:08 AM

To: Belfance, Eve <EBelfance@akronohio.gov>

Subject: [External]RE: {External]Akron Beacon Journal Public Records' Requests

Ms. Belfance —

Can you please provide an answer to our inquiry today? The Akron Beacon Journal will be running a story
online tomorrow morning and in print on Wednesday regarding the City’s refusal to provide the names of the officers
involved in the two incidents of use of deadly force. The editor has been reaching out to the City — initially through the
Mayor — for two weeks without a response. Can you please get back to me as soon as possible? Thank you.

Lynn

From: Larsen, Lynn Rowe <llarsen@taftlaw.com>

Sent: Tuesday, April 26, 2022 7:30 PM

To: Belfance, Eve <EBelfance @akronohio.gov>

Subject: RE: [External]Akron Beacon Journal Public Records' Requests

Thank you for letting me know. 1look forward to hearing from you when you are able. Thanks.

Lynn

From: Belfance, Eve <EBelfance@akronohio.gov>

Sent: Tuesday, April 26, 2022 4:42 PM

To: Larsen, Lynn Rowe <|larsen@taftlaw.com>

Subject: RE: [External]Akron Beacon Journal Public Records' Requests

[EXTERNAL MESSAGE]

Good afternoon Ms. Larsen,

| am writing to confirm receipt of your email correspondence. | have several individuals who | need to speak with who
have been absent since my brief conversation with Mr. Shearer late last week. One is out of state, the other has a
significant family hospitalization. | believe both will return no later than Thursday so | will be able to discuss your
question.

| appreciate your client’s patience and understanding.

Best regards,

Eve V. Belfance

Director of Law

City of Akron Law Department
ebelfance@akronohio.gov

P: (330) 375-2030

F: (330) 375-2041




This message is intended for use exclusively by the addressee(s). This message may contain information that is
privileged, confidential and exempt from disclosure under applicable law. Unauthorized disclosure or use of this
information is strictly prohibited. If you have received this communication in error, please permanently dispose of the
original message and notify the undersigned immediately at (330) 375-2030. Thank you.

From: Larsen, Lynn Rowe <llarsen@taftlaw.com>

Sent: Monday, April 25, 2022 3:55 PM

To: Belfance, Eve <EBelfance@akronohio.gov>

Cc: Shearer, Michael <MShearer@gannett.com>; Bryan, Daniel H. <dbryan@taftlaw.com>
Subject: [External]Akron Beacon Journal Public Records' Requests

Ms. Belfance —

| represent the Akron Beacon Journal in connection with its public records requests directed to the City of
Akron for the attached Incident Reports, and related public records. | note that that both of the Incident Reports appear
to be incomplete, in that they do not identify the officers who used deadly force as reflected on the reports. Has Akron
redacted that information from both reports or was it never completed at the time of the events? Could you please
advise? Thank you.

Best regards,

Lynn Larsen

Taft /| pme "

llarsen@taftlaw.com

Dir: 216.706.3885

Tel: 216.241.2838 | Fax: 216.241.3707
200 Public Square, Suite 3500
Cleveland, Ohio 44114-2302

taftlaw.com

This message may contain information that is attorney-client privileged, attorney work product or otherwise confidential. f
you are not an intended recipient, use and disclosure of this message are prohibited. If you received this transmission in
error, please notify the sender by reply e-mail and delete the message and any attachments.

This email originated outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.
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DEPARTMENT OF LAW

EVE V. BELFANCE
Director of Law

DANIEL HORRIGAN, MAYOR
May 27, 2022

Sent vig electronic mail

Lynn Rowe Larsen

Partner

Taft/

200 Public Square, Suite 3500
Cleveland, Ohio 44114
llarsen@taftlaw.com

Re: Akron Beacon Journal Public Records Requests
Dear Ms. Larson:

This letter is in response to your correspondence regarding the City of Akron’s response to Akron
Beacon Journal public records requests.

In your correspondence, you make three new public records requests, as follows:

1. “Safety information...for both Incidents (i.e., 2021-00163083 and 2022-00021681),” if it
was recorded.

2. “time sheets or similar documents as to the officers involved in the two Incidents, including
to show whether and when the officers were on active duty and their duty hours during the
period from December 1, 2021, through present, including ofticer names.”

3. “such rosters for the units involved in the Incidents for December 1, 2021, through
present.”

As to your first request, the safety information described in the Akron Police Department’s deadly
force procedure and described in your correspondence was not recorded in reference to the
requested incident numbers. Therefore, the City of Akron does not create or maintain a record
responsive to your request. '

As to your second request, to the extent you requested “time sheets or similar documents. . .to show
whether and when the officers were on active duty and their duty hours during the period from
December 1, 2021, through present” your request is overly broad and ambiguous. R.C.
149.43(B)(2). Records must be identified with reasonable clarity. State ex rel. Glasgow v. Jones,
119 Ohio St. 3d 391, 2008-Ohio-4788. Without waiving this objection, the City is providing the
employee summary reports containing the officers” assignments in response to your request. If the
records being provided are not the records you intended to request, please clarify your request to
identify what you mean by “similar documents.” Officer names and identifying information has

Ocasek Government Building
161 South High Street | Suite 202 | Akron, Ohio 44308
Phone: (330} 375-2030 | Fax: (330) 375-2041
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been redacted. State ex rel. Cincinnati Enquiver v. Craig, 132 Ohio St.3d 68, 2012-Ohio-1999,
969 N.E.2d 243, 9 14 (“Officers have a fundamental constitutional interest in preventing the release
of private information when disclosure would create a substantial risk of serious bodily harm, and
possibly even death, “from a perceived likely threat™); Kallstrom v. Columbus (C.A.6, 1998), 136
F.3d 1055..

As to your third request, to the extent that you requested “such rosters for the units involved in the
Incidents for December 1, 2021, through present,” your request is overly broad and/or ambiguous.
In order to clarify the request, please provide more information that would help the City identify
the records you are seeking. You may clarify your request by identifying what you mean by “units
involved.”

The Akron Beacon Journal previously made a request for:

o The personnel file, discipline records (if any), and internal investigations (if any) for
officers under investigation relating to report 2021-0016308 and/or the officer-involved
shooting at 2470 26" St. SW, Akron, on Dec. 23, 2021,

e The personnel file, discipline records (if any), and internal investigations (if any) for
officers under investigation relating report 2022-021681 and/or the officer-involved
shooting at a home on the 500 block of Ritchie Avenue on Feb. 23, 2022.

These requests were denied since the requests are for records related to ongoing investigations.
See R.C. 149.43(A)(1)(h) and (2)(a), (¢) and (d). The City stated that the request could be renewed
when the investigations were complete. In your correspondence, you conclude that, “Akron should
comply with the Beacon Journal’s public record requests made in March and April, as
supplemented by this correspondence...” Even though the investigations are still ongoing, the City
is responding to the requests. The requests are overly broad and ambiguous as the requests do not
identify the officers. See R.C. 149.43(B)(2). The City’s files are organized by officer name.
Accordingly, the phrase “officers under investigation” does not identify the records being
requested with reasonable clarity. The City does not have a legal obligation under Ohio’s Public
Records Act to conduct research in order to respond to a public record request. Further, as
evidenced by your email dated May 6, 2022, the requests are seeking information rather than
records. The requests for the personnel files, disciplinary records and internal investigations “for
officers under investigation™ are in essence, a request for the City to identify the officers. This 1s
an improper request. See, e.g., State ex rel. Lanham v. Ohio Adult Parole Auth., 80 Ohio St.3d
425, 427, 1997-Ohio-104. Notwithstanding and without waiving these objections, the City is
providing the personnel files of the officers believed to have been involved in the uses of force
related to the two APD report numbers listed in the public record request. However, the City is
not releasing the officers’ identities at this time. State ex rel. Cincinnati Enquirer v. Craig, 132
Ohio St.3d 68, 2012-Ohio-1999, 969 N.E.2d 243, § 14 (“Officers have a fundamental
constitutional interest in preventing the release of private information when disclosure would
create a substantial risk of serious bodily harm, and possibly even death, “from a perceived likely
threat”); Kallstrom v. Columbus (C.A.6, 1998), 136 F.3d 1055.

Additionally, pursuant to Ohio Revised Code §149.43, the City of Akron is notifying you that
redactions were made to the personnel files and providing you with the reasons why the redactions



were made. The explanation provided does not preclude the City from relying upon additional
reasons or legal authority in defending an action brought under R.C. §149.43. The City has
redacted the following:

e Records the release of which is prohibited by state and tederal law, R.C. 149.43(A)(1)(v);

s Peace officer residential and familial information, R.C. §149.43(A)(1)(p), (7) and (8).

e Driver's license numbers, R.C. 149.45(A)(1)(c) and Driver’s Privacy Protection Act of
1994, 18 U.S.C. §2721.

¢ Military discharge records, Ohio Revised Code §317.24(B)(2)(a).

e FormI-9, 8 U.S.C. section 1324a (b)(5) (The 1-9 form established by the Attorney General
and any information contained in or appended to the form may not be used for any use
other than those set forth in the U.S.C.).

o Non-record, R.C. §149.011 and State ex rel. Fant v. Enright (1993), 66 Ohio St.3d 186,
188 (“To the extent that any item contained in a personnel file is not a ‘record,’ i.e., does
not serve to document the organization, etc., of the public office, it is not a public record
and need not be disclosed.™)

» Social security numbers, Federal Privacy Act, 5 U.S.C. section 552a and Stare ex rel
Beacon Journal Publishing Co. v. Akron, 70 Ohio St.3d 605, 612, 1994-Ohio-6.

e Medical/drug testing, State v. Clark, 2014-Ohio-4873 (3rd Dist. November 3, 2014)

e BCIl employment report from retained applicant fingerprint database, R.C.
§109.5721(EX2).

The City of Akron reserves the right to deny public record requests for reasons not included herein

in accordance with applicable laws.

This concludes the City of Akron’s response to your public record request.

Sincerely,

Rebecca M. Advent
Assistant Director of Law

Attachments



CITY OF AKRON
SETUP & CHANGE PERSONAL
INFORMATION

DANIEL HORRIGAN, MAYOR

As an Equal Employment Opportunity employer, the City of Akron follows all federal, state, and locai laws, rules, and regulations that
pertain to Equal Employment Opportunity. The information obtained will be kept confidential except as otherwise provided by law
and may only be used In accordance with the provisions of applicable laws, executive orders, and regulatlons, induding those that
require the information to be summarized and reported to the state or federal government for civil rights enforcement. When used
in a report to the state or federal government, the data will not identify any specific individual.

Please complete entire form
Employee 1 Number _ Social Security Number;
First Name: - Middle Name: _-__ Last Name: —___
*tf you have had a name change please submita Gender: EIMale
copy of your sociel security card with this form.  Date of Birth: ‘ DF |
emale
ctiinformation: ~ T T ~

et

Gan

d Street Address:

Hl{"szdj

City: _q&gﬂor’ State: Ol Zip Code:

E-mail address:

Please check your preferred method of contact below:

E4Phone [OMmait  [JE-mail

Cell Phone Number:

Heme Ptione Number;

afzdnalinforinations: - - o L
Mantal Status: Highest Education Level completed:
{Jsingle  ["Yoivorced [} Less than HS graduate [ ] 2-year College Degree (] Doctorate (Academic)
[IMarried [ |Widowed [[] HS graduate or equivalent [ ] Bacheior's Level Degree [} Doctorate (Professional)
[Clseparated 4] Some College [} Some Graduate Schooi (] Post-Doctorate

] Technical School ['] Master's Level Degree

eI

gericy ledseic

o Ei s

First Name: Last Name:

Street Address:

City:  \f A State: or ZipCode: [ | U| Y [8 | ¢
Relationship to Employee: T

| hereby certify that every statement ! have made on this Setup & Change Personal Information form is true and complete.
t understand th be grounds for dismissal.

Date; T 14-a0

Signature:

cempleted ortginal form o Department of Humon Resources - Employee Records Office Revised 2/2017

EXHIBIT K1-12



CITY OF AKRON
y: SETUP & CHANGE PERSONAL
s INFORMATION

DANKL HORRMEAN, MAYOR

As an Equal Employment Opportunity employer, the City of Akron follows all federal, state, and local laws, rules, and regulations that
pertain to Equal Employment Gpportunity. The information obtained will be kept confidential except as otherwise provided by law
and may only be used In accordance with the provisions of applicable laws, executive orders, and regulations, including those that
require the Information to be summarized and reported to the state or federal government for civil rights enforcement. When used
in a report to the state or federal government, the data wilt not identify any specific individual.

Please complete entire form

Employee ID Number: — Soclal Security Numbe
Flrst Name: - Middie Name: - Last Name:

*If you have had a name change please submita ) Gender: [ Male
<opy of your social security cord with thisform.  Date of Birth: ~ 05/26/1990 [JFemale
Tofor . _
Street Address-
N
City: Akron State: Ohio Zip Code: E 4 [ 301 Iﬂ

E-mail address: ‘akronahlo.gov :
Call Phone Number: -_ Please check your preferred method of contact below: |
BPhone [IMail  [JE-mail

Home Phone Number:

Marital Status: Highest Education Level completed:
[[Jsingle  [TDivorced ] Less than HS graduate [[] 2-year College Degree (] Dactorate (Academic)
[(IMarried [ JWidowed [] Hs graduate or equivalent [] Bachelor's Level Degree {71 Doctorate (Professional)
[(JSeparated B4 Some College [7] Some Graduate School [] Post-Doctorate
] Technical School [T} Master's Levei Degree
in case of emargency ploass contuct:

First Name; - Last Name: - Phone Number: -___

City: Akron State: Ohio ZipCode: | 4 | 4| 4| 8 a

Relationship to Emplayee:  Mother

p & Change Persanal Information form is true and complete.
unds for dismissal,

I hereby certi
{ understand ti

Signatur Date: 12/78/2019

¢nt of Human Resources - Employee Records Office Revised 2/2017
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CITY OF AKRON
SETUP & CHANGE PERSONAL

INFORMATION WT0EE 12 2 g

CANIEL HORRIGAM, MAAYOR

As an Equal Employment Opportunity employer, the City of Akron follows ali federal, state, and Jocal faws, rules, and regulations that
pertain ta Equal Employment Opportunity. The information obtained will ba kept confidential except as otherwise provided by law
and may orly be used in accordance with the rovisions of applicable laws, executive orders, and requlations, including thase that
require the inforrmation 1w be summarized and reported to the state or federal gevernment for civil rights enforcement. When wsed
in a report to the state or federal government, the data will not identify any specific individual.

'Please complete entire form

Employee D Number: - Social Security Number:—

First Name: - Middie Narne; -______ Last Name: B r

*If you have hada name change please submit a -— Gender: ale .
1

copy of your social security card with this form. irth:
Date of Birth [JFemale J

Cantact Information - -

! Ty 1
. Ciwy A[(,A_.;\,_) State: olir _ Zip Code: l‘f ;L( [ 3 ,_J{

£-mail address:

o O

Blease check your preferred methed of contact belowr:

@Ehone T Mail  [JE-mad

{ Home Phone Number: :
| ]

Cell Phone Number:

iPersanal Information
E Marital Status: Highest Education Level completed:
F [Mbingle  [TDivorced ] Less than HS graduate [} 2-year College Degree [ Dactorate (Academic)
i [CjMarried  [|Widowed 7] HS graduate or equivaient [} Bachelor's Lavel Degree T Dectorate (Professional;
| (Jseparated _] Some College _, Some Graduate Scheol {] Post-Doctorate [
' 7] Technical Scheol [ ] Master’s Level Degree |
Tn case of emergency please contact:
Jn e !
First Name: Last Name: - Phore Number: _ |

Streel Adcress:

i : .

| Ta ]

U ity Lﬂfﬁr,u_o-d State: Gh Zip Code: :‘ JE { &J_{—_‘
Relationship to Employee: Moo~ _

—
{ hereby certify that every statement | have mace on this Setup & Changa Persnat Infarmation form is true and complete.
tunderstand th ds for dismissal.

Signature: ... Date b /; 2/




EMPLOYEE ID NO.

T

P R
SETUP & CHANGE PERSONAL INFORMATIQR: - 7%

vy 0N MM 3 89
As an Equal Employment Opportunity employer, the City of Akren follows all federal, state, and local !a»&',}mleh‘,’ ahd!ré%ulaﬁ}éns%a?penajn to
Equal Employment Opportunity. The infermation cbtained will be kept canfidential except as otherwise provided by law and may onfy be used in
accordanca with the provisions of applicable laws, execulive orders, and regulations, ingluding those that require the informatien to be summa-

rizad and reporied to the state or federal govemment for civil rights enforcement. When used in a report to the state or federal governiment, the
data will aot identify any specific individual.

Soclal Sectrity Number Last Name First Name Middie Narie
Naw Social Securtly Number - P —
(i appbcable New Last ame New First Name New Middie Name
City and State Zip Code
Camror, OH U718
Resident Phone Number Marital Status Birth Date Gender
{Cirlg response below) | {tomplete the Information below) (Circla responsa below) {Cirla ra'asponsa‘b&lovv)
@ CELL: A Single- 4. Divorced @1’:— -
\‘Zmirgr";d 5. Widowed TEMALE
No HOME: 3. Separated
Education (Circle response below)

B-Less Than HS Graduate

C-HS Gradugte or Equivalent
(D-Some Collg
= 7al School

F-2- Year College Degree
G-Bachelor’s Level Dagree
H-Some Graduate School
|-Master's Level Degree

J-Doctorate {Academic)
K-Doctorate (Professional)
t.-Post-Doctorate

Emergency Contsict information -

Street Addross

Title | Last Name First Name. Mitkdte Name
o
City and State | Phona Number ,nelg[ménip Code
o o [R5 S ™ 15

| herehy certify that every statement | have made on this Setup & Change Personal Infermation form is true and complete, | understand

that any fa

SIGNATURE:

FORM NO. THOG! (A0rL/2008)

ds far dismissal,

DATE

'5‘/

o

76-08-0012




CITY OF AKRON SAFETY COMMUNICATIONS
CELL PHONE/PAGER PAGING AGREEMENT

Members of the Cily of Akron Safety Forces may now opt to have notification pages sent to their
personal cell phones as well as their pagers. This county-wide system is an effort to deploy personnel

and/or specialized units for emergency services only. The Daily Bullctin will be sent via a distribution
list.

The following information and signed agreement must be reccived by Safetyforces [nformation
Systems in order to receive the notifications on cellular devices. If you do not want to receive
notifications sign and return without listing any groups.

AGENCY/ASSIGNMENT: APD/

ER(SUE. DRESS YOU WOULD LIKE PAGED ON:
O
pha pagers require us to know the

CIRCLE ALL NOTIFICATION GROUPS APPLICABLE TO YOU (If a special unit is not listed,
please mark it next to “Other”™):

Office of Professional Standards and Accountability  Other:

1, , UNDERSTAND THAT I MUST ASSUME
RESPONSIBILITY FOR ALL CHARGES FROM MY CELLULAR CARRIER FOR ANY TEXT
MESSAGING GENERATED BY THE SPECIAL OPERATIONS RESPONSE TEAM DISPATCH
CENTER (i.e. Safety Commysisss

MEMBER’S SIGNATURE:
SUPERVISOR’S SIGNATURE: . a3
DATE: 4 MoV [

Return completed form with signatures to the Chief’s Office.

AVRY O ADN S0

Please note: If you “opt out” of the notification pages and arc nceded for any reason, you will sid] be
contacted via phone. “Opting out” does not mean that you will zot be called to report to duty. See
Akron Police Department Rules and Regulations 1100.01, 1100.05, 1100.06a and 1100.06b.

Rev: 04/28/2014



[ EMPLOYEE ID NO. '

SETUP & CHANGE PERSONAL INFORMATION

As an Equal Employment Opportunity empleyer, the City of Akron follows all federal, state, and local laws, rules, and regulations that periain to
Equal Employment Opportunity. The information obtained wili be kept confidantial except as otherwise provided by law and may only be used in
accordance with the provisions of applicable laws, executive orders, and regulations, incuting those that require the information to be summa-
rized and reported to the state or federal government for civil rights enfarcement. When used in 2 report to the state or federal gﬂm‘lment tb&

data will not identify any specific individual. =
Soclal Security Number Last Name' First Name - Middle Namg
NowSogSeourty NUmbsr | powyLacthame | NewFimtbame Newttada e |
Gymdsme | dliteds.
Bortth Ciwton, OF Hy 780
Resident Phos Numbsr " Marital-Status ; Birth Date | - Gender
T e
@ CELL: ¥ Single- 4. Divorced @
o arrlad 5, Widewed FEMALE
HOME: 3. Separated
" Education {Circie response below) | K
B-Less Than HS Graduate F-2- Year Collega Degree J-Doctorate (Academic)
G-HS Graduate or Equivalent G-Bachelor's Level Degree K-Doctorate (Professional)
¢ D-Some Coflége H-Some Graduate School L-Post-Daclorate
E-Tachnical School I-Master's Level Degree
Tide ] Last Name
MR.
MS.
Chy and State Phone Number- ' Refationshlp Cods
f ;, OH 1Spouse FParent © 5 Other
Eabiniad 2 Child 4 Guardian

| hereby certify that every statement | have made on this Setup & Change Persenal Information form [s true and eomplele. | understand
that any for dismissal,

SIGNATY pATE o S A Solk

FGAM KD.TK 7508-0002



. R fytet Pepaingulal 1o

CITY OF AKRON, OHIO

DEPARTMENT CHIEF’S DIRECTIVE
2021-CD-101
CHIEF’'S OFFICE December 17, 2021

DIRECTIVE

Effective Monday, January 10, 2022, through Friday, February 4, 2022, the
following officers will be temporarily assigned to the Training Bureau, Monday thru
Eriday, to serve as Taser instructors:

FROM TO
Officer Uniform Services
LD. # Sub-Division Sub-Division
Platoon 1 Training Bareau
10:30PM-7AM S§AM-4FM
Temporary
Officer Ryan McPherson Uniform Services
1.D. #1415 Sub-Division Sub-Division
Platoon § Training Bureau
11AM-7:30PM 8AM-4PM
Temporary

S I gl

Stephen L. Mylett
Chief of Police



For inter-Departmental Use

Form 100¢
CITY OF AKRON, OHIO
DEPARTMENT CHIEF’S ORDER
2015-CO-13
CHIEF’S OFFICE September 16, 2015
ORDER
S —
The following officers are ordered to work the Road Runner Akron Marathon Saturday,
September 26, 2015: = ™
= Z2n
_ 1381 ELAM,CARL 1331 ROUSE,DAVIEE : & 7/
BRANDENBURG, ANTHONY 1380 SHMIGAL JR,TIMOTHY 1330 BERDYSZ, JEFFREY S,
1422 KING, BRANDON 1378 HARRISON, MICHAEL 1324 DEITRICK, MIGHAEE" "
1421 BARNES, PAUL 1374 HARDING, MARK 1323 CARSON, CHRISTOPHER, °x
1420 SAUNIER, J. PEVLIN 1373 CRANSTON, ASHLEY . 1322 SAMS,JASON = S
1419 WHITMIRE,MATTHEW 1371 HAY,JOSEPH 1321 DISALVO, MICHAEL T
1417 LOWE, AMBER 1370 BOWER, ANTTIONY 1320 MORRIS, WALTER &
1416 CAMPBELL, ADAM 1369 SOSENKO, JEREMY 1319 TURNURE, JOHND
1412 TINNEY, FELICIA , 1368 FANGMANN, JACOB 1315 MILSTEAD, NATHANIEL
1411 GUILMETTE, ADAM 1367 JACKSON, DERRICK 1314 REICHMANIS, ERIK
1410 PASTERNAK,MICHAEL 1365 PFOUTS, MATTHEW 1313 REED, DREW
1409 BRUVARNY @I, MICHAEL 1364 RYBKA, KEVIN 1309 NEMETH, JOSEPH
1408 BAKER, AMANDA 1363 MCDOWELL, RYAN 1305 LEPA, CHRISTOPHER
1406 CULVER, WILLIAM 1362 MATHEWS, TREVA 1304 NORTHUP, MARK
1405 INGERSOLL, DANIEL 1361 TALCOTT, BRETT 1303 KUZNIK, RICHARD
1404 SCHWAN,CHRISTOPHER 1360 RILEY, TRUMAINE 1300 'TERSIGNI, VINCENT
1463 LYTLE, WALLACE 1359 WOLFE, SARAH 1299 MILLER, ROBERT
1402 WESTLAKE, RYAN 1387 MOSS, ANDREW 1298 BELACIC, JASON
1401 VARI, STEPHEN 1356 MUSTER, MARCUS 1297 MOENICH, GREGORY
1400 BOWMAN, ANDREW 1385 SEBASTIAN, MICHAEL - 1296 HILL, PAUL
1399 SCHWARTING, CARL 1354 MANZO, NICK 1295 HILEMAN, JR., DAVID
ABER, THOMAS 1353 WHITE, DAVID 1289 LEADBETTER, JAMES
1352  JOYCE, GREGORY 1288 MILES, MICHAEL
SMITH, RYAN 1349 D'ANNUNZIO JR., DANNY 1286 TAYLOR, SEAN
1395 HUDNALL, THOMAS 13B PARR IR., THOMAS 1283 MURPHY JR., MICHAEL
1393 BECK, JASON 1347 MYERS, SCOTT 1281 MORGAN, JON
1392 WOODIN, JOSEPH 1346 FARWELL, RICHARD 1279 CRAFT, JAMES
1391 SHAFFER,KYLE 1345 PETIT iIL LOVUIS 1277 KOUBEX, MICHAEL
1390 LANE, DEVIN 1344 WALTER, KYLE 1276 BODNAR, JOSEPH
1389 COLLINS, RRANDON 1343 CUNNINGHAM, KYLE 1271 URDIALES, BENJAMIN
1388 FREED, ASHLEY 1342 TASSONE, NATALIE 1267 DONEY JR., RICHARD
1387 WILLIAMS, KIMBERLY 1338 DAVISJR, STANLEY . 1266 MEECH, TROY
1386 CLAYTOR, AMITA 1336 SMITH, JOSEPH 1265 HADBAVNY, JAMES
1385 TIETZE, JOSHUA 1334 CHETTO, SHAWN 1264 MORRIS, JUSTIN

1384 LUCEY, BRIAN €333 STUMP, TODD 1261 BICKETT, DANIEL



Form 1P Tor Iuler-Depurtmerie) Vee

CITY OF AKRON, OHIO

DEPARTMENT CHIEF’S ORDER
2015-CO-09
CHIEF'S OFFICE June 19, 2015
ORDER

The followlng sergeants and officers are ordered to report for the Rib, White & Blue Festival
on Saturday, July 4, 2015, and reniain until the conclusion of the event. Instructions mbout

Toll call will be announced in & fature Chiei’s Order,

Sergeants:
5-89 1185 Dugun, Pxtrick 5-88 1324 Garrett, Gary §-82 1114 Yarick, Viace

h 1398 Aber, Thomas 1369 Sosenko, Jeremy

S Nan, Samnang 1391 ShafTer, Kyle 1367 Jackson, Derrick
1423 Hunt, Timothy 1387 Williams, Kimberly 135¢ DiFrancesco, Michael
1422 King, Brandon 1381 Elam, Carl 1344 Walter, Kyle

1420 Saunier, J. Deviin 1377 Zelenks, David 1343 Cunningham, Kyle
1415 McPherson, Ryan 1373 Cranston, Ashley 1342 Tassone, Natatle
1414 Forsch, Christy 1370 Bower, Anthony 1339 Fendemheim, Erik

1409 Bruvarny III, Michael

Personael muat wear their white dress uniform and summer uniform hat st all Hmes as well
s thelr fall duty leather, ballistic vest aud fully chirged fashlight.

RWA

James D. Nice
Chief of Police



Ferm 190P

CITY OF AKRON, OHIO

DEPARTMENT

CHIEF’S OFFICE

DIRECTIVE

Upon receiving their Oath of Office on Friday, March 27, 2015 at 1:00 p.m. in City
Council Chambers, the following seven (7) officers are transferred from the Services
Sub-Division to the Uniform Sub-Division effective Monday, March 30, 2015:

NAME LD.
Barnes, Paul 1421
Brandenburg, Anthony 1424
Hunt, Timothy 1423
King, Brandon 1422
Nan, Samnang 1425

er, J. Devlin 1420
g = =

All Akron Police personnel are welcome to attend the Oath of Office ceremony.

lones 2. )

James D. Nice
Chief of Police

431
434
483
392
425
480

Far Inler-Departmenta) Use

CHIEF’S DIRECTIVE
2015-CD-23
March 20, 2015

BADGE ASSIGNMENT

Platoon #1
Platoon #1
Platoon #5
Platoon #5
Platoon #5
Platoon #4
Platoon #1



Form 190P Far Inter-Departmental Uise

CITY OF AKRON, OHIO

DEPARTMENT CHIEF’S DIRECTIVE
2022-CD-34
CHIEF’S OFFICE March 24, 2022

DIRECTIVE

National Police Week is May 11 through 16, 2022, and the City of Akren, along with
Akron FOP Lodge 7, will be sending the below listed Honor Guard members to
represent the Akron Police Department to pay respect to those officers who made
the ultimate sacrifice. The dates of travel will be from May 13" through the 16%.
Shift Commanders, please mark your respective details accordingly by placing these
members on a Special Detail.

Sergeant Utomhin Okoh 1413
Officer Charles Artis 1135
Officer Patrick Mazzei 1327

Tt S s

Stephen L. Mylett



Form 190P For Intez-Department Use

CITY OF AKRON, OHIO
DEPARTMENT CHIEF’S DIRECTIVE
2021-CD-41
CHIEF’S OFFICE May 11, 2021

DIRECTIVE

Effective Monday, May 24, 2021, the following officer is to return to his regular duty

assignment:

%m N
Jesse Leeser

Acting Chief of Police



CITY OF AKRON, OHIO

DEPARTMENT CHIEF’S ORDER
2021-CO-13
CHIEF’'S OFFICE June 28, 2021
ORDER

The following sergeants and officers are ordered to report for the July 4 Fireworks on
Sunday, July 4, 2021, and remain until the conclusion of the event. Roll call will be at 7 PM,
location to be determined.

Sergeants:

1259  Gregory Kianos
1400 Andrew Bowman
1410  Michael Pasternak

Officers:

1409  Michael Bruvarny IIT 1460 Damber Subba 1511 Austin Mautz

1412  Felicia Behner 1465 Drew Fite 1513 Riley Jones

1420  J. Devlin Saunier 1466 Nicheolas Smith 1520 Gavana Lockhart Jr
1421  Paul Barnes 1468 Daniel Henry 1525 Zacharia Oles

1423 Timothy Hunt 1472 Nicholas Film 1532 Ty Taylor

1424  Anthony Brandenburg 1478 Madisen Hooper
1479 Orlando Romine

1428  Justin Brumbaugh 1486  Aslea Williams

1433 Brittany French 1492 Dylan Carmany
1436  Michael Oesterle 1493  Paul Hood

1439  Sarzh Sapper 1499 Russell Kenney
1441  Adem Hacimuezzin 1501 Cameron McGowan
1442 Preston Arroyo 1504 Mason Hall

1453  Adam Senichee 1507 Judd Bishop

1454  Steven Orwick 1510 Truvonte Riley

Actos [ G-

Michael J. Caprez
Acting Chief of Police



AKRON POLICE DEPARTMENT

This certificate is awarded to

orricer [

YOU ARE TO BE COMMENDED FOR THE QUYSTANDING EFFORT AND LEADERSHIP YOU
DISPLAYED AT THE SCENE OF A HOUSE FIRE ON NOVEMEER 18, 2021.

UPON ARRIVAL AT 2164 1™ ST. SW, YOU, ALONG WITH SEVERAL OTHER OFFICERS
ACTED IMMEDIATELY TO RESCUE RESIDENTS FROM A ROOFTOP AS THE HOUSE WAS ON FIRE. AN 8-YEAR-OLD
CHILD REMAINED IN THE HOUSE, AND UPON AFD RECOVERING THE CHILD FROM INSIDE THE HOUSE, YOU DROVE
THE MED UNIT AS OFFICER DEVIN LANE RENDERED CPR DURING THE TRANSPORT TO AKRON CHILDREN'S
HOSPITAL WHICH ALLOWED AFD TO CONTINUE LIFE-SAVING EFFORTS ON THE CHILD.

YOUR ACTIONS ON THIS CALL ARE A REFLECYTION OF YOUR COMPASSION AND
COMMITMENT THAT YOU SHOW ON EVERY ASPECT OF YOUR WORK. YOUR DEDICATION SERVED THE POLICE
DEPARTMENT, AND THE CITIZENS OF AKRON, FOR THIS YOU ARE BEING RECOGNIZED FOR OUTSTANDING WORK.

2L g L~
Chief of Police v

gmﬂ’g /2 J03e




AKRON POLICE DEPARTMENT

This Citation is awarded to

orricEr N

in recognition of YOUR ACTIONS ON February 26, 2019 AT STATE ROUTE 8 AND PORTAGE TRAIL

CHIEF JACK DAVIS OF CUYAHOGA FALLS PD SENT A LETTER RECOGNIZING YOU FOR YOUR ACTIONS IN
PROVIDING MEDICAL ASSISTANCE AT THE SCENE OF A CRASH. YOU WERE SENT TO INVESTIGATE A CRASH CAUSED BY A
DRIVER OPERATING NORTHBOUND IN THE SOUTBOUND LANE. YOU AND YOUR PARTNER LOCATED THE CRASH OUT OF
OUR JURISDICTION BUT STOPPED TO FROVIDE AID. SHIANNE MCKINSTRY HAD A SEVERE GASH ON HER LEG. YOU
STOPPED THE BLEEDING BY APPLYING A TOURNIQUETT. THE VICTIM WILL HAVE A CHANCE FOR A MORE SUCCESSFUL

RECOVERY AS A RESULY. YOU AND YOUR PARTNER RESPONDED APPROPRIATLEY, ACTED DECISIVELY, AND
REPRESENTED QOUR DEPARTMENT WELL,

YOU ARE A CREDIT TO YOURSELF, YOUR UNIT AND THE AKRON POLICE DEPARTMENT. ON BEHALF OF THE UNIFORM
SUB-DIVISION, THANK YOU AND CONGRATULATIONS ON A JOB WELL DONE.

3

Sub-Divigion Commander

Da



September 1, 2017

Akron Police Department
217 5. High Street
Akron, Ohio 44308

RE: Exemplary Service of _and Officer French

Dear Sir or Madam:

On August 27, 2017, | had to facilitate a court ordered custody exchange in Akron,
Ohio.

| reside in New Jersey, and have temporary custody of my two grandchildren. We are
in a custody dispute with the children’s biological father, who resides in Princeton,
Indiana. The half way point between is the Dunkin Donuts on East Market Street in

Akron, Ohio.

The court order stated | was to meet the biological father at the Dunkin Donuts on

Fast Market Street in Akron at approximately 1pm on Sunday, August 27, 2017. |
arrived at 12:37pm. | happened upon Officer_and Officer French in the
parking lot upon my arrival. | explained why | was there and what was to happen, and
the reason | was asking for a police escort for the exchange, but | didn’t have an
exact time of the exchange as the biological father kept delaying his arrival time.

| waited in the parking lot until 4:12 pm when the biclogical father finally arrived
with my grandchildren. During that time period while | was waiting, both Officer
French and Officer checked on me in the parking lot multipte times on their
rounds. It just so happened that as the biological father arrived, Officer French was
pulling into the parking lot and was able to provide a police escort for the exchange.

! wanted to commend both officers on their exemplary performance, | believe they
went above and beyond in their duty to ensure my safety. Both officers were
extremely professional and sensitive to my situation.

| was only able to personally thank Officer French, but | am also extremely grateful to
Officer for what he did for me.

Sincerely, )
7%%4‘74”"2’2 OffuEt -

Jennifer Assante E)

25 Mountain View Drive g; lt_\\mb\- o

Andover, NJ 07821 ( AN (- c N\
0

201.317.8405 <
papt &9
S ?Eﬂ-”p,f ;E, G 1€ c



ch%rd e DeprgrmeNT

LIS Mgt




Form 190P Por Inter Departmenial Uge

CITY OF AKRON, OHIO

DEPARTMENT
CHIEF'S OFFICE May 22, 2020

OFFI
LD #

Your actions on April 7, 2020, whereby you failed to activate your BWC (Body Wom
Camera) as required by P-2019-031, Section IV, B, 6, when on a call for service and likely to
have citizen contact, caused you to violate the following rule of the Akron Police

Department:
RULE 700.05(c) Officersfemployees shall perform their duties in a manner, which will

maintain the highest standards of efficiency in carrying out the functions and objectives of the
Akron Police Division. For a violation of a procedure of the Division of Police, Section

700.05(¢c) is a minor offense of the first degree.

For violation of the above rule, you are hereby issucd a WRITTEN REPRIMAND. This may
be reflected in your next service rating.

KENNETH R. BALL II
CHIEF OF POLICE

LINARY ACTION.

§-87-d°
DATE

DATE




For Inter deparlmental se

Tarn 1P0P

CITY OF AKRON, OHIO

DEPARTMENT
CHIEF’S OFFICE May 22,2020

OFFICE
IL.D.#

Your actions on April 7, 2020, whereby you failed to activate your BWC (Body Worn
Camera) as required by P-2019-031, Section IV, B, 6, when on a call for service and likely to
have citizen contact, caused you to violate the following rule of thc Akron Police
Department:

RULE 700.05(c) Officers/employees shall perform their duties in a manner, which will
maintain the highest standards of efficiency in carrying out the functions and objectives of the
Akron Police Division. For a violation of a procedure of the Division of Police, Section

700.05(c) is a minor offense of the first degree.
For violation of the above rule, you are hereby issued a WRITTEN REPRIMAND. This may

be reflected in your next service rating.

KENNETH R. BALL 11
CHIEF OF POLICE

-
[

PLINARY ACTION.

| ACCEPT THE ABOVE DIS

Of 2 Hd 8Z avy g3

£-97-a°
DATE RE

DATE




Form 150P For Inter-Deparimental Use

CITY OF AKRON, OHIO

DEPARTMENT
UNIFORM SUB-DIVISION February 24, 2016

OFFI
ILD. #

Your actions on January 19, 2016, whereby you failed to appear for a scheduled court
appearance, caused you to violate the following rule/procedure of the Alxon Police

Department:

‘RULE 9060.01: Attendance at a court, quasi-judicial hearing, or deposition, as
required by subpoena or other official notice is an official duty assignment and shall
be carried out. Where there is sufficient reason, permission to omit this duty must be
obtained from the attomey serving the subpoena or other official notice, prior to the

hearing,

For violation of Rule 900.01 you are hereby ordered to forfeit four (4) hours of accumulated
time. This may be reflected in your next service rating

JAMES D. NICE
CHIEF OF POLICE

I ACCEPT THE ABOVE DISCPLINARY ACTION.

DATE

59 2/a /ze

"O.P. REPRESENTATIVE DATE




Form 190P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT AKRON POLICE, Uniform Subdivision

To:  Maj. Calvaruso

From: Lt i icozyi #1062
Ref: Off. issed Court Appearance
February 24, 2016

We received the notice that Ofﬁcer-'nissed a court appearance on January 19,
2016. The attached sign off sheet indicates that he did sign for the notice.

On February 23, 2016 Sgt. Ross provided Officer ith an FOP representative and asked
him to submit a written report in response. Officer submitted his report on February 23,
2016. In his statement he acknowledged that he did miss the court appearance and took
responsibility for failing to note the date in his calendar.

Based on the information available, Oﬂiccr”did fail to appear for the court
appearance and is in violation of Akron Police Ruies and Kegulations:

900.01 Attendance at a court, quasi-judicial hearing, or deposition, as required by subpoena
or other official notice is an official duty assignment and shall be carried out. Where
there is sufficient reason, permission to omit this duty must be obtained from the
attorney serving the subpoena or other official notice, prior to the hearing,

Respectfully Submitted

%

cc: Cpt. Westfall



Capt. W
ved information that Gfficer - did not show up for court on

We have,rec

/;)’ fl (See attached sheet). Can you please check with the officer to see if this is
acculéte, e{nd if so, have them submit a written confidential as to the circumstances surrounding their
missing court. Please then forward the confidential to Patrol Operations.

Thank you,

Capt. Trundle

Major Cal



SUBPOENAS SERVED ON POLICE OFFICERS

PLATOON ONE
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FORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON

DEPARTMENT
POLICE/ SERVICES

g
TO: LT Micoz2i, SGT Ross W“‘l(

RE: Missed Court Date 1/15/2016

Sirs,
1 was scheduled for court on 1/19/2016, and forgot to attend for unaccepiable reason. Normally, I place my court

dates inside my FOP calendar as soon as I receive them as a reminder. I checked my catendar daily to remind
myself of any upcoming court dates. However, 1 did not mark my calendar for the 19®, thus causing me 1o forget

about it.




Form 1908 For IntenDepartneenta} Use

CITY OF AKRON, OHIO

DEPARTMENT
UNIFORM SUB-DIVISION December 2, 2016

OFFICER
LD. #

Your actions on August 23, 2016, whercby you failed to appear for a scheduled court
appearance, caused you to violate the following rule/procedure of the Akron Police Department:

RULE 900.01: Attendance at a court, quasi-judicial hearing, or deposition, as required
by subpoena or other official notice is an official duty assignment and shall be carried
out. Where there is sufficient reason, permission to omit this duty must be obtained from
the attorney serving the subpoena or other official notice, prior to the hearing,

For your second violation of Rule 900.01 you are hereby ordered to forfeit eight (8) hours of
compensatory time. This may be reflected in your next service rating.

o
JARIES D. NiCE '

CHIEF OF POLICE

[ ACCEPT THE ABOVE DISCPLINARY ACTION.

DATE

A& i e
F.O'P. REPRESENTATIVE " "DATE




Form 190P For Inter-Diepartments] Use

CITY OF AKRON, OHIO

DRPARTMENT
UNIFORM SUB-DIVISION February 22, 2017

orricex [

1D.#142

Your actions on October 14, 2016, whereby you were involved in a chase and use of
force incident, cansed you to viclate the following procedure and rule of the Akron Police
Department:

Zol0 .
P-2045-017 Vchicle Pursnit Procedure (IIl B 1) Activate both

emergency lights and siren when engaged in a vehicle pursuit and
continuously use both throughout the entire pursuit. Officers are
reminded that the warning effect of the siren decreases rapidly as the
speed of the vehicle increases.

Rule 700.05 Officers/employees shall maintain sufficient competency
to properly perform their duties and assume the responsibilities of their
positions. Officers/employees shall perform their duties in a manner
which will maintain the highest standards of efficiency in cerrying out
the finctions and objectives of the Akron Police Division.
Unsatisfactory performance shall include, but not be limited to the
following: c) For violation of & procedure of the Division of Police. A
violation of Section 700.05 (c) is a minor offense of the first degree.

For violation of the above rule, you are hereby served with this written reprimand. This
may be reflected in your next service rating.

CAPTAIN TERRY PASKO
UNIT COMMANDER

R NWAN

CHIEF JAMES D. NICE
CHIEF OF POLICE

ISCIPLINARY ACTION.

_61 t[ {7
DATE

< ﬁ’ﬁ-—/aa? 3~/ /7

F.O.}. REPRESENT.




Form 190P For Inter-Departmental Use

CITY OF AKRON, OHIO

DEPARTMENT
POLICE/CHIEF”S OFFICE February 22, 2017

To:  Marlene Long
From: Lts. Allen Fite # ian Harding #1080
Ref: Office Procedure and Rules Violations

Sir,

After thorough review of investigative and administrative reports regardi
use of force incident involving Officer Anthony Brandenburg #1424 and
I on October 14", 2016, the facts led us to determi
Akron Police Department Rules and Regulations. Officer| also vtolated Akron Police

Procedure P-%—OI?, Vehicle Pursuit Procedure. T A

700.05 Officers’employees shall maintain sufficient competency to properly perform
their duties and assume the responsibilities of their positions. Officers/employees shall
perform their duties in 2 manner, which will maintain the highest standards of efficiency
in carrying out the functions and objectives of the Akron Police Division. Unsatisfactory
performance shall include, but not be limited to the following:

e For violation of a procedure of the Diviston of Police. A violation of Section
o+ 700.05 (c) is a minor offense of the first degree.

4

c

Respectfully Submitted,

L1s. Allen Fite 865 and Brian Harding #1080



For !nter-Departmentat Use

CITY OF AKRON, OHIO

Form 190P

DEPARTMENT
UNIFORM SUB-DIVISION April 12,2017

OFFICER
LD. #

Your actions on February 21, 2017, whereby you failed to appear for a scheduled court
gppearance, caused you to violate the following rule/procedure of the Akron Police Department:

RULE 900.01: Attendance at a court, quasi-judicial hearing, or deposition, as required
by subpocna or other official notice is an official duty assignment and shall be carried
out. Where there is sufficient reason, permission to omit this duty must be obtained from
the attorney serving the subpoena or other official notice, prior to the hearing.

For your third violation of Rule 900.01 you are hercby ordered to forfeit twelve (12) hours of
compensatory time. This may be reflected in your next service rating,

'APTAIN TERRY PASKO
SEBIFT COMMANDER

Wc, ) A N o
JAMES D. NICE vgh
CHIEF OF POLICE

1 ACCEPT THE ABOVE DISCPLINARY ACTION.

7’/}//7

" DATE

WAIVED 4/9,/ 7
DATE

F.O.P. REPRESENTATIVE




FORM 190 FOR INTER-DEPARTMENTAL USE

CITY OF AKRON

DEPARTMENT
POLICE/ SERVICES

TO: CPT Pasko

RE: Missing court 2-15-2017 & 2-21-2017

Sirs,

In reference to missing court on 2-15-2017.1 had signed for on 2-13-2017. 1 had signed for the subpoena
on 2-13-2017 after retuming from military leave from 2-11-2017 thru 2-12-2017 at 18:00pm. With complete
oversight, I failed to mark this date in my calendar to remind me of court that was schedule. 1 have also spoken to
my supervisors about a conflict in military drill times ending later in the day not allowing me to have adequate rest
before reuming for my duty day that night at 22:30pm.,

In reference to missing court on 2-21-2017, I failed to mark in my calendar that reminds me of upcoming
court. Grand Jury for 2-21-2017 is rescheduled and I am set to testify on 3-9-2017 at 10:05am.

My current practice to remind myself [ have court is to place the dates inside my calendar and place the
subpoenas inside a folder at my residence. I check my calendar for upcoming court and take out the subpoenas
needed for that day. With total oversight I failed to mark thesc dates into my regular calendar of reminder, therefor
causing me to not check inside my folder for the subpoenas. To rectify this 1 have set up a cork board at home that
allows my subpoenas to be hung up and visible in a common area, so that | am able to see the dates directly from the
source along with placing the dates inside my regular calendar.




Major,

Although there are two instances of missed court cases by- Please cansider only the
second one. The 2/21/17 instance.

I am trying to resolve issues with the reservists on our shift, with drive time to various bases,
and military release times varying on Sundays, those scheduled to work Mondays (Sunday night
at 2230 hrs) are getting shafted occasionally. [ believe | have a workable solution and will
discuss it with the Sgt’s and affected reservists on our shift.

This in no way excuses the missed court case on 2/21/17, and -acknowiedges that. |
believe it should be handled in the same manner as the precedent that you have already set on
these cases. Again, | have made it clear on several occasions, not to miss court cases and not
to miss range dates and to expect discipline for these unexcused absences.

Captain Pasko

Wﬁﬂ



form 1B0P For Inter-Departmental Use

CITY OF AKRON, OHIO
DEPARTMENT

CHIEF’S OFFICE

TO: Office
Uniform Sub-Division

FROM: Chief James D. Nice
DATE: October 27, 2016
SUBL: Firearms Review Board

The Firearms Review Board has reviewed the circumstances surrounding the onec
(1) shet fired by you oo October 8, 2016 at 208 West Waterloo Road, which you

responded to ap injured deer call.

After careful review of this incident, it is the opinion of the Firearms Review Board
that your actions did not violate any Rule or Regulation of the Akron Police

Depariment.

I concur with the recommendation of the Fircarms Review Board.
; .

James D. Nice

Chief of Police

JDN/mel

¢e: Fraternal Order of Police



Torm 130P For {nter -Deparimental Use

CITY OF AKRON, OHIO
DEPARTMENT
UNIFORM SUB DIVISION OCTOBER 20, 2016
TO: JAMES D. NICE
CHIEF OF POLICE

ommendations of Firearms Review Board In the case of Officer
This incident occurred on October 8, 2016 at 208 W. Waterloc

Road.
Sir;

The Fire i oard gardin
by Office 1.D. # Office

4/9mm, shooting and-killing an injured deer.

ircumstances surrounding the shot fired
fired one (1) shot from a Glock 17/GEN

FINDINGS:

After careful review of the incident, it is our opinion that the actions of Ofﬁce-did
not violate any Rule or Regulation of the Akron Police Department.

RECOMMENDATION:

it is the recommendation of the members of the Firearms Review Board
that there is no basis for disciplinary action.

Respectfully,

ﬁZ,gQ/JW

Major Menneth Ball i1 Majof Paul Calvaruso
Investigative Sub-Division Uniform Sub-Division




DISCHARGE. OF FIREARMS REPORT

LQHeER RS, 0000 I NUMBERSHOTS FIRED: | DATE/IIME: |
I 10/08/2016 12;:14 l
SUB-DIVISION: LON DUTY X UNIFORM 6] |
| Patrot Division __ToFFpuTY [ PLAINCLOTHES L] |
L,UN MAKE/MODEL/TYPE: SERIAL NUMBER ‘
; (Jlock 17'GEN 4/9mm j
| SUPERVISOR NOTIFIED: | DATE AND TIME: '
: SGT C. Davis #561 S l 10/0872016 12:20 :
| LOCATION OF SHOOTING: ‘ . Yes [X o
208 W Waterloo Rd )  AuT [ORIZED AMMC?_f_j__ No [ 1
I

DESCRIBE INCIDENT. BE SURE TO INCLUDE DIRECTION SHOTS FIRED AND OBIRCTS HIT
i was dispatched to 208 W Waterloo Rd (Millers Towing) reference an animal complaint. On seene, a deer was
laying along the inside of the fence ling, directing west of the lot. The deer appeared to have been hit by a car
and his rear hind Jegs were mangled. The deer could not stand up. | discharged my duty pistol west bound, |
aiming at the deer's head.

=
SHOOTING IN ACCORDANCE |
W/RULES & REGULATIONS?
| WHICH SECTION APPLIES?
S T T 30003 jgi 300.06A
VRN A [0 300.068 I NA
g‘_f;.::":__} MoTTH SHOOTING | K] TNTENTI_ONﬁ_L
e [uor o sead WAS: [ ] UNINTENTIONAL
e A — ‘V@‘T e 5(.5“-1:]' e |~
A — FIRED AT: | [[] HUMAN
e .
c' X ANTMAL
E L OTHER
l e e e B e il B 2L o S ——e = i i
[ SUPERVISOR'S REVIEW W OR - RECOMMEND CORRFETIVE ACTION: ]

s f DEEL wAS BAOY NTRAEY 40D PeSs A RSE TU THL f8mmurrT
S ofveukts As s T ANT as Gecdis Fo DIEL FutrrAsis 20 w(C

Tt ANt Ui LY T2 A2 s SUSTLT PN P o {_ji)r’-f'ﬂﬂ'(—.

SIGNED: S0 - N ger o - o

SHII- I COMMAND¥R’S REVIEW:
&{3 M’;c (-u..r:)aa( //,, ’Fﬂ/’c—c-.f_m i, N §8 F¢ o !49-1 ﬁ(vf?f/ i

it ,/ ol .
| Sy - O o A
MoK s e

Chiel's OfSee (Original)
Sub-Division Commaader
Shift Commander

set Ofiar Hanlkems” ryprt (aHached )

- —— o g




' DISCHARGE OF FIREARMS REPORT

COFFICER/DE 1133 - NUMBER SHOTS FIRED: | DATETIME

7 I B 61300
" SUB-DIVISION: TTONDUTY | X UNIFORM X
[Pl . - DFEDGTY L PLAINCLOTRES (O
|(JLN MAKEMODELTYPE; SERIAI NUMBLR ,'
" Mossberg 590 | i
: SUPERYISOR NOTIFIED:  IDATEAND TME. = =7 o
E%)((‘ﬂ%%m SHOOTING: AEIEIEN Yo X0 T
' G ; S o ) 3. LJxes _” e ,'
208 W. Waterloo AUTHORIZED AMMO? -4 oo

| DESCRIBE INCIDENT. RE SURE TO INCLUDE DIRECTION SHOTS FIRENY AND OBIECTS HIT |

! A deer was injured after being struck by a var. The Radio room authorized officers 0 put the deer down. { was

i facing west, making surc the area was clear. My gun was pointed down approxienately 45 degrees. | was
approximately 5 feet away. One round went thrcnunh the deer’s left shoulder. The deer was then deceased.

N - o T
TSHOOTING IN ACCORDANCE

"DIAGRAM OF SCENT: (INDICATE NORTH WITH A} f %Rm‘v’) "

g
£

W/RULES & REGULATIONS? i
WIHICH SECTION APPLIES? 1

!
'
b UL HLC T

W . meater foo

- O 30003 T T7X T300.06A
(] 300.06B (] NA

| SHOOTING | X INTENTIONAL

was: T UNINTENTIONAT. |

,’{f papi(.*qj Jo } FIRED AT _[] HUMAN 7,
; : ——— e
| _ | X TANIMAL
1 ’ CCTOTHER
|
| A —
TSUPERVISOR'S REVIEW: JUSTIFY SHOOTING ~ OR -~ RECOMMEND CORRECTIVE ACTION:
a—frddzf SR IS A58 TED = REQUESTS Fog N sHOTEW |
TovEe THE RAVIO. e 1, WS DISCUARLED awé s

g;uua ARITL DESRS FEdD AU DEEL CLonTTIIeED To angng .

qgu,-;«ez.w‘ﬁ S MR E L CIRR I fEAE VS Aol aw! P T2, «nug éuk_._.—g?
VA‘JD Q.c;@\_;‘_,&-"ﬁg.-\‘ﬁ By PMF’ -4 b\%CM%\Jé- SR aUN) T 'DlQPrT‘V‘C
A—f‘\//'ﬁM ex. FeuwlnS @ O TY A7 T7HE ;

ﬁ!

SIGNTD
“SHIFT COMMANDER'S REVIEW, s

%/ oy /74_/\/[/{4-' c‘j:/f $ zhaf";' T %;J Sé‘é}{"/»’\’ ) s :
Cgore huns & S e e G |

d(C (ﬁ-f‘fi'/’(l\-‘i’_ S . /7 fe 3.-

Lo ]
SIGNED: (:/ 7

Ry A

. A
Criel s Cihee (Oripnal)
Sub-hyeion Cosmvander
Shivt Commpincer

: ‘/5;7{ T T
o L wat




Form 1%0P

DEPARTMENT

POLICE

TO:

FROM:

DATE:

CITY OF AKRON, OHIO

orvicer NN

UNIFORM SUB-DIVISION

STEPHEN MYLETT
CHIEF OF POLICE

Pecember 23, 2021

For Infer-Departmenta] Use

Effective December 23, 2021, you are hereby placed on administrative leave with pay per
procedure following a critical incident.

During such time, you are prohibited from operating any city vehicle, working secondary
employment or taking any police action whatscever.

ST A gl

Stephen L. Mylett

Chief of Police

SLM/sjn

cc: Eve Belfance, Law Director
Randy Briggs, Deputy Mayor of Labor Relations

Frank Williams, Assistant to the Mayor for Labor Relations

Charles Brown, Deputy Mayor of Public Safety
Clay Cozart, President, F.O.P. Akron Lodge #7
Wendy Leslie, Payroll
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orviorseon__~__EMPLOYEE PERFORMANCE EVALUATION REPORT i

DIVISION ’ CLASS TIMLE ~ ~
Folice Unii‘omad Police Officer

EVALVATION. 107171810 9/30/20 | M REasE DATE 279418 - RN ueNT By 10/31/20

PLEASE USE #2 PENCIL

e9) Jeslenfustusfasiuaganle s
OHECOOOE DD
@ODE O ED DD
A oooewomomo®mE®

ood@oeooadm
OODODODDED
COCEROOQO@@mMOIOEM
M@ OOOMODED

TYPE OF EVALUATION

aT0 | < EMPLOY | SEASON [ PROM
D' | PAOBATION | TEMP  |TRANSFER

~DO-PCr»<m

DOEODDE®A DD D sxle s 2zl L2
E35|88028|853|3848

o o o
E3|938gR|98k 98

Q=

MO OOEOOOEHMO®T I map FAGTORS‘ YR @A EOOOOEBHO@:RE

1,'MARK PERFORMANCE, IN 2, LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING 1IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION iS5 NECESSARY OBTAIN 80 = VERY GOOD
¥ = STANDARD N A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[0 = weAK : DEPARTMENT. 60 ] 70 Jeo [ 90l 95
ﬁ "ACCURACY ADGEMENT -

. B THOROUGHNESS ) whrrTEN ExPRESSION QUALITY EVALUATORY | & ©.1 @ | O g

-, [ NEATNESS OF WORK PRODUCT ) ORAL EXPRESSION OF W_OHK EVALUATOR 2: ) Cj D = =
] AMOUNT OF WORK ACCOMPUISHED QUANTITY EVALUATORY | O O[O | o | -
F COMPLETION DF WORK ON SCHEDULE OF WORK EVALUATOR? | o |wmlo |8
Bl ADHERENCE 10 WORKING HOURS AVAULABILITY AS REFLEGTED BY EVALUATOR1 [ OO [0 | O | ['ee
P DEPENDAB!L!TYASRE%ECTED ov B AUSGRT O viae ansenT ATTENDANCE | EVALATOR? ol lo o | &

DIUGENCE EFFmT , INITIATIVE . - .
o B &M opamﬁcmrg,m INSTRUCTIONS gcms OF EQUIPMENT. MATERIAL WORK EVALUATOR 1 | © | © | & & ‘
‘ HABITS EVALLATOR2 | lo | o ]lo i

mgesenv ] ORGANIZATION OF WORK Sl R :
I ORI N [¥) conpucT Wit PuBLIC RELATIONSHIP EVALGATOR1 |O | O [ | @ @
B ST RRERE AON personaL appeamce s cave | WITH OTHERS  Evalvator? o | oo o |5
[ PLANNING, ORGANIZING. ASSIGNING [ ] EVALUATING PERFORMANCE EVALUATOR 1 P I iy
{7 TRAINING & INSTRUCTING [ [ARNESS, MPARTIALITY, SUPERVISORY EVAWATOR? | o |ololo
[} DISCIPLUNARY CONTROL SKILLS  qeave BLANK IF HOT APPUCABLE) )

4, COMMENT HERE ABOUT STRENGTHS OR (TEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TQ THIS EMPLOYEE BUT ARE NOT"
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 85 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

' -

Ofc-handied 2,073 calls this period. He is highly motivated, handles his district, does proactive work whei

his district is clear, and is always the last officer in the station at the end of shift. He was commended by DB for finding multipl

persons of reference a double homicide. His attention to detail and knowledge of his district later led him to arrest a suspect fo

other offenses that ended up giving a full confession to the double homicide. He volunteered to be and FTO this period. He ha

; ; e public. | fo 0 RALRLY oY
5. SIGNATURE  THIS REPORT I BASED ON MY OBSERVATION ANCYOR KNOWLEDGE. IT REPRESENTS MY BEST .suuasmsm OF THE EMPLOYEE'S PERFOHMA;NCE
’ 1’
- / , e
OF EVALUATOR - -‘“;* ~ s . Y '--\{ . L TR T e e - d <. ’/ } / o i ': ‘."-,'(
EVAT.UATOR'IS:GNATUEE“ EMPLOVEE IO ¢ DATE Em.u.nronzsmmwae  EMPLOYEEID W . DATE

6. REVIEWER: . ) APPROVE THIS AEPORYT IN TERMS OF PROCEDURE, CONTENT | 1O e.e USED DMLY UPON SUCCESSFUL GDMPLETION OF PROBATION PERIGD:
THIS IS YO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
[ ORIGIMAL APPOINTME {1 PROMOTION

/1503l

EMELOTEE D 7 OATE SIGNATURE OF DEPARTIE

DATE

7. REPORT DMCUSSION YO THE EMPLOYEE: YOUR Sianafure
SHOWS THAT YOU HAVE RECENVED A COPY

REPQAT DlSCUSSED PLOYEE 8Y: OF THE REPORT AND THAT THE EVALUATION
SIGNATURE &B WAS DISCUSSED WITH YOU, IT DCES NOT

AMND DATE MEAN YOU AGREE. E AND DATE

REVISED DATE - MAY 2005 DIVISION COPY



e e e i o A A e S R e — e T e = P

: CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT L cse o

[DIVISION: ) CLASS TITLE
e Police Uniformed Police OfFicer
13 RETURN Gl
EVALUATION 4’1/19 10 8§730/19 m%?lEASE DATE 2/971%8 PEEgBNF?ET DE&A‘J&ENT BY- 1D/31/19
i _ PLEASE USE #2 PENCIL

E TYPE OF EVALUATION E DWMOHDDODDDA
£ - v ‘e sfa=Yeale rkertesy Yoslerlen
EMPLOY | SEASON | PAOM Argis g
P S$TO | pROBATION | TEMP - [TRNSER| (L | L /(D@ @ T om®@m®dE
o {ISlmoomoeooma
Y s I > : T8 loomommodDoe T
_ SRl | % ] == o
E ":éégng 33288 |8
ESleggglesf|eg| |
{ |
oW OO [OOoD| oo D
MO DOWDROEOOD@DD  rFaciorsl ODDDE®DDODD
1. MARK PERFORMANCE, IN 2. LINE OUT MEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: - - 'RELATED PENCIL. DO NOT ERASE, IF A 80 = SATISFACTORY ",
= STRONG COARECTION IS NECESSARY OBTAIN 90 = VERY GOOD

b = STANDARD A NEW FORM FROM THE PERSONNEL 95 OUTSTANDING )

Cl =WEAK ' DEPARTMENT.

% m;ms . gmwm QUALITY EVALUATOR 1

[ NEATNESS OF WORK PRODUCT [ ORAL EXPRESSION OF WORK EVALUATOR 2

[ AMGUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1

" cOMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2

m&mucs TO WORKING HOURS EVALUATOR 1

(i DEPENDABILITY AS REFLECTED BY B AR N ARET O | ATTENDANCE EVALUATOR 2

QENGE, EFFORT INTIATIVE

1;%5 SATIH INSTRUCTIONS g’mem EQUIPMENT, MATERIAL WORK EVALUATOR 1
% HABITS EVALUATOR 2

[ROBSERY, E o WoRK [ ORGANZATION OF WORK 7 . _

H ST SURERISION ".'0“ fH CONDUCT WITH PUBLIG RELATIONSHIP  EVALUATOA 1

BB GNPt R GOoREranon. [ ressona areeaavcs s cake | WITH OTHERS | EVALUATOR 2

] PLANNING. ORGANIZING, ASSIGNING  [] EVALUATING PERFORMANGE SUPERVISORY © EVALUATOR §

D FMHN%IWM‘I‘IAUI’Y. EVALUATOR 2

(] TRAINKG & (NSTRUCTING SKILLS  REAVE BLANK & HOT APPLCABLE)

[} DIBCIPLINARY CONTROL !
4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT

LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 85 MUST BE SUBSTANTIATED (N WRITING, INITIAL OR SIGN YOUR COMMENTS.

E I)fﬁcer-E a very active officer who handled 1239 calls for service with 356 of those calls being proactive stops;

Dfﬁﬁ-ﬂﬁghly knowledgeable about the problem arcas in his districts and who the known criminals are. Officer

ya)
5. SIGNATURE SFERVATION ANVORL mown.snos IT REPRESENTS MY 8EST JUDGEMENTOF HE EMPLO\‘EES Penmmmce
OF EVALUATOR . vy ;
_ éz’ )’5" /e? 1’4*/‘? ; .
. Y EWMPLOYEE ID # UATOR 2 515N YEE IO 7 DAT
6. REVIEWER: | APPROVE THi& REPORT IN TERMS DF PROCEDURE. CONTENT BE UBED DNLY. UPON SUCCESSFUL COMPLETION OF PROBATION P
s TO CERTIFY THAT THiE EMPLOYEE SHOULD ACHEVE e AMANENT BTATUS ON .-
C] GINAL APPOINTMENT (] PROMCTION
/o) plisfs |
EMPOYEE IC # DATE SIBNATURE OF DEPARTME]|

TO THE ENPLOYEE: YOUR SIGNATU
SHOWS THAT YOU HAVE RECEIVED A
OF THE REPORT AND THAT THE EVALLIA

'SIGNATURE WAS DISCUSSED WITH YOU; iT DOES NO
AND DATE MEAN YOU AGREE.
REVISED DATE - MAY. 2005 <— DIVISION COPY
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crvoracon  EMPLOYEE PERFORMANCE EVALUATION REPORT st

# DIVISION CLASS TITLE
. Police Unubma Police Offfcer
| {or1718 10 /31719 | N BTasconre  2/9719 PO kAT MENT BY  4/30719
iy . R iE PLEASE USE #2 PENCIL

MPTD@DDHODODDECD

E TYPE OF EVALUATION E
. £ ,
M STD | _EMPLOY | SEASON |_PRoM AP PRTDRDO®DEm
L PROBATION | TEMP |TRANSFER| | L oo moDE®
° A
Y s » > T
> > > > > >
< < -1 0
3 & HEEE 21353188 |
22|988F(9scjeg| |!
! ]
D O OO0 | OO OO D

1. MARK PERFORMANCE, IN 2. LINE OUT ITeEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY

ITEMS WHICH ARE JOB- WHICH ARE NOCT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED

RELATED, WITH: . RELATED PENCIL. DO NOT ERABE. IF A 80 = SATISFACTORY

= STRONG |CORRECTION IS NECESSARY OBTAIN 90 = VERY QOOD

W = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING

[ =WEAK DEPARTMENT. 60 3 70 | 80 |90 .95

URACY WIDGEMENT T

@3 accumacy td woe QUALITY EVALWWTORT O | |lo |l o |

B THOROUGHNESS EB wRITTEN EXPRESSION K EVALUATO . s

{38 NEATNESS OF WORK PRODUCT (@ ORAL EXPRESSION OF WOR R2 19121219, &~

HB amousT oF woRK ACCOMPLISHED QUANTITY EVALUATOR1 O IO [ O[O [ e

B COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR: oo (o @l

3 ADHERENGE TO WORKING HOURS B AAuABLTY CTED BY EVALUATORT | O O | O o | e

P PRERURALY OF AR SRR TED & NSRS ATTENDANCE  guymrorz | |lo o il e
DIiLIGENCE, EFFORT T . i Y

B cicence. error srreorions L TATVE WORK evaliaToR1 | o oo lo | e

B SRR iANcE {8 CARE OF EQUIPMENT, MATERIAL :

Ay Al Ll ORGANEZATION OF WORK HABITS EVALLATORZ | © | @ | © |00 |-

EW!TH & o [ CONDUCT WITH PuBLIC - |RELATIONSHIP  EVALUATOR 1 olojolo|e
CONDUCT 3 CODPERATION HieensonaL apeaRance s 4R | WITH OTHERS EVAlLATOR? O [ S o [ o | e

[ PLANNING, ORGAMIZING, ASSIGNING | '] EVALUATING PERFORMANGE EVALWWTORY o ool o | o

(] TRAINNG & INSTRUGTING [ [RUESS, IMPARTIALITY., SUPERVISORY EVAWWATOR2 | o |lo | oo

[} DlscILNARY GONTRGL SKILLS  weave sLasK IF KoY APRLIGABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
] LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OF 85 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS,

Ofﬁcer-is a highly active officer who answered 1022 calls for service with 300 of those being proactive stops. O‘ﬁic"e

can be depended upon to answer his calls for service appropriately with professionalism and courtesy. Officer -

was given a commendation for assisting Cuyahoga Falls Police. He aided DB in identifying a suspect in B&E of Dollar Genega.

The Mayor’s office received a letter of apprecigtion from a citizen for Officer - providing great customer service at gl

Civic Theater. The Chief recognized Ofﬁccr-for this service. He had no call offs this grading period. Nothing to follgw
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.{ Officer $ a very pro-active police officer on Platoon 1. He has handled 1,281 calls for service this grading period, 70 of

which involved a gun. Ofﬁcex- has done 90 reports and 48 FI cards this grading period. On September 3, he made 2 traffic

stop on a vehicle whick resulted in 2 gun being found search incident to tow, while doing an inventory of the motor. Officer

-1s always researching, trying to keep up with the problem areas in his districts and knowing who the known criminals

A
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-Pfficer is & very proactive officer who is highly knowledgeable about the problems that exist in his districts. For te

i
bxample, on one occasion Ofﬁcel-@miﬁed known criminals and was able to prevent them from stealing cars in the °

Fllet area and on a second occasion he helped Auto Theft in identifying three criminals in a stolen credit card/auto.theft'case,

Dfﬁcel-gnswered 1099 calls for service, where 287 of them were self-initiated traffic stops or suspicious person stops,

hnd completed 94 reports. Officer continues to show a consistent presence in the high crime areas, such a3 26 B,

AVE A all affs.
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ls a very enthusiastic officer who is a self-starter and highly proactive. Offi

is asslg_ned asa fill oﬁicer

for the east side jump car. Even though O_t’ﬁcer-is not assigned to a steady district he is aiwa-ys aware of the problem

areas in each district and takes action to resolve the problems. Ofﬁcer-answcred 1311 calls for service including 212

SBIGNATURE
OF EVALUATOR
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%é ¢ i fas?aé/
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| self-initiated suspicious person stops and 200 traffic stops. One of Officer - traffic stops started as a vehicle pursuit

/ﬁd/ 77

DATE
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Officer did an outstanding job conducting himself internally with regards to supervision and colleagues, and exceeds the

standard in personal appearance and self-care. He called off only once, and has continued his reputation for embracing the

proactive style of policing as evidenced by handling 1,358 total calls including 136 Sig-9 stops and 209 Sig-39s. His work

habits were downgraded from being disciplined for violating procedure during a chase and for missing court appearances. | '
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)Fﬁcer-has done well this evaluation period. He and his partner are very proactive officers evidenced by the 208

ot

”

Faffic stops, 125 “9” stops, 28 Park and Walks, and 51 CIP’s. Oﬂice_went to and successfully completed training for

Non-Lethal Weapons Instructor” at the National Guard, including TASER Instructor. He had an accident in a cruiser that
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is assigned to very busy.districts; working both North Hitl-and the east side of the city. He.is progressing as a

call-offs during this grading period.

young officer is expected to be. He answers a high volume of calls both dispatched and self-initiated. Ofﬁber-had no
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AND DATE

TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
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WAS DISCUSSED WITH YOU: iT DOES NOT
MEAN YOU AGREE.
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Form 190P For [nter-Departinentzl Lse

CITY OF AKRON, OHIO

DEPARTMENT
POLICE
TO: OFFICER
UNIFORM SUB-DIVISION
FROM: STEPHEN MYLETT
CHIEF OF POLICE
DATE: January 4, 2022

Effective January 4, 2022, you are hereby placed on restrictive duty with pay per
procedure following a critical incident. You will be assigned to the Services Subdivision,
Training Bureau, until the completion of the steps required following a critical incident.

S;Z;z;,;{/“?¢zdp

Stephen L. Mylett
Chief of Police

SLM/sjn

cc: Eve Belfance, Law Director
Randy Briggs, Deputy Mayor of Labor Relations
Frank Williams, Assistant to the Mayor for Labor Relations
Charles Brown, Deputy Mayor of Public Safety
Clay Cozart, President, F.O.P. Akron Lodge #7
Wendy Leslie, Payroll



Form 190P For [nttr-Departments] Use

CITY OF AKRON, OHIO

DEPARTMENT

POLICE

TO: orricerj

UNIFORM SUB-DIVISION

FROM: STEPHEN MYLETT
CHIEF OF POLICE
DATE: December 23, 2021

Effective December 23, 2021, you are hereby placed on administrative leave with pay per
procedure following a critical incident.

During such time, you are prohibited from operating any city vehicle, working secondary
cruployment or taking any police action whatsoever.

Sl 7 A

Stephen L. Mylett
Chief of Police

SLM/sjn

cc: Eve Belfance, Law Dircctor
Randy Briggs, Deputy Mayor of Labor Relations
Frank Williams, Assistant to the Mayor for Labor Relations
Charles Brown, Deputy Mayor of Public Safety
Clay Cozart, President, F.O.P. Akron Lodge #7
Wendy Leslie, Payroll



EMPLOYEE ACKNOWLEDGMENT

This procedure may be amended or revised as the need arises. Users will be provided
with copies of amendments and revisions.

This policy is not intended to, and docs not grant, any contractual rights.

[ bave read the above policy on the use of computer resources and agrec to abide by it. |
understand that violation of any of the above policies may result in disciplinary actions.

I have read the City of Akron Safety Division Computer Network’s computer resources
procedure. I am fully aware of the policies and agree to abide by those policies.

LD, No.

1l Bed- pory

Date



BOWLING, BROTHERHOOD AT PJSE EVENT AT STONEHEDGE

Narmally, on a warm weekend evening in May, time is spent at the baseball field or the backyard barbeque.
But for over 130 Akron residents and a dozen Akron Police Department representatives, it was bowling that

provided the backdrop for an evening of fun and fellowship.

The unique event was part of the Peace, Justice & Equality Committee’s ongoing mission to bring togsther
the community’s youth and law enforcement members at a facility where they can share common ground and
hopefuliy, from that experience, foster understanding. On May 15th, Stonehedge Entertainment Centar on

Akron's Narth Hill offered that site.

“In Seplember of last year, we held a basketball event at East Community Learning Center,” said Keysha My-
ers, who co-chairs the PJ&E Committee with Ken Jones. “The event was a success. We drew over 200 peo-
ple, but we looked for a way for everyone to participate and bowling seemed to provide that opportunity.”

The PJ&E Committes found a willing partner at Stonehedge. The venue offered 20
lanes of open bowling for three hours and the PJ&E Committee set about the task of
getting out the word. The committee cobbled together a lisl of 40 names of youth who
contacted the committee to indicate they would attend. Not bad. Myers and committee
member Brittany Neal pitched the Idea to local law enforcement. Then, the night of the
event, 6pm rolled around, and a crowd began to roll in, and they Kept coming. By the
time everyone checked in, signed the PJ&E Peace Pledge, got their bowling shoes and

found a suitable bowling bali, over 100 kids hit the lanes. For many of the younger ones, pr Pullc; ‘ emmem
it was their first time bowling. It didn't matter. Nor did their score. They were having a | Det. Gary Shadle provides

bail, no pun intended.

So were the police officers. Capt. Sylvia Trundle moved to different lanes to in-
teract with the Kids. Detective Gary Shadie provided lessons and a lot of encour-
agement for the little ones trying to heave the ball down the lane. Prizes were
given out if bowlers knocked down a cerlain amount of pins. During the 7pm
hour, the bowler with the highest score received an actual bowling pin with the

PJ&E loge appiied to it.

The high score was rolled by Lieutenant Roger Erwin with an impressive game
of 232. He immediately awarded the prize to 11-year old Reggie Boyer, who was
preity impressive himself, rolling a 148.

An announcement was made explaining what just happened: "That’'s what this
Akron Pofice Lt Roger fratn swards | gyent is about, that gesture by Roger Erwin.” The rest of the assembled bowlers

is trophy for high score to 11 year
agreed, stopping their own activity to acknowledge Lt. Erwin and Reggle and giv-

old Reggle 8syer, who rolled a 148,
ing them a round of applause.

Joining L1. Erwin, Det. Shadie and Capt. Trundle were the following Akron Pofice De- | ™
partment officers: Ofc. Paut Bames, Ofc. Rodney Brock, Det. Clay Cozart, Ofc. James

Conley, Ofe. Michael Gould, Sgt. Brian Harding, Ofc. Michael Kulick, Det. Tony Sutton
and—

“Words can't describe how grateful we are to the police officers who took time out of | 3 .
Tapt. Syhia Trundle with |

their schedules to contribute to the success of this event,” said Myers. "Their presence

. " some of the youngest bow-

made all the difference. lers who were at the PJ&E
bowling event.

Making a difference is the goal of the Peace, Justice & Equality Committee. To learn more about PJ&E, you
are encouraged to contact commitiee representatives at PJE@cpcourt.summitoh.net or go to the PJ&E Face-

book page at www facebook.com/peacejusticeaquality.
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UPON MY HONOR THAT I WILL UPHOLD AND SUPPORT THE
CONSTITUTION OF THE UNITED STATES AND THE LAWS
THEREOF, THE CONSTITUTION OF THE STATE OF OHIO AND
THE LAWS THEREOF, THE CHARTER AND ORDINANCES OF
THE CITY OF AKRON AND THE RULES AND REGULATIONS OF
THE AKRON POLICE DEPARTMENT, AND THAT I WILL
FAITHFULLY, HONESTLY AND IMPARTIALLY DISCHARGE AND
PERFORM THE DUTIES OF A POLICE OFFICER TO THE BEST
OF MY ABILITY.

I DO SO PLEDGE.

AFFIRMED BEFORE ME AND SUBSCRIBED IN MY PRESENCE
THIS 27™ DAY OF MARCH, 2015.

DONALD L. PLUSQUELLIC, YOR



*Gary’s appeintment with the Akron Police Department began on 02/09/2015 but he was not sworn in as a
* potice officer until 03/27/2015,

MIKE DEWINE

“ook QHIO ATTORNEY GENERAL «

Ohio Peace Officer Training Comrmsston
Office 800-346-7682
Fax 740-845-2675

P.O). Box 369
London, OH 43140
www.OhioAttomeyGeneral.gov

NOTICE OF PEACE OFFICER APPOINTMENT

1. Within ten days of the appoiniment or status change, submil one copy of this form either by email, fax ot mail.

2. Type orprint legibly and complete all blanks. Enter NIA if not applicable.

3. Submit pages 1 and 2 when an officer is newly-appointed to your agency, or has previously lefl the agency and retums.

4. Submitonly page 1 when an officer continues to be appointed by your agency, but has a chiange from one status, as listed in Box 15, to a difierent status.
5 Enter any necessary information for a Comection to Record, submitfing all aflected pages, and attach a lefter explaining the requested change.

j ber
OFFICER INFORMATION m i "
3. Afas (Last) {First)
NIA
4_Bj dotyyyy) 5. Emall Address 6. Phone Nurnber
N/A
7. Homs Maliing Address (#/SreetPO Bar} (City) (State) {Z Code) {County Name}
Warren OH 44485 Trumbul!
8. Basic Traininp .ﬂ'\wde['ny {Academy Name) (Academy Numbes} {Cates of Trairing)
o ot 057y Kent State Unlversity Police Academy BAS-14-085 09/08/2014-01/17/2015
9. Agency Name
AGENCY INFORMATION ' | Aison Poiice Department
19. Apency Email Address 11. Agency Phona Number
MLong@akronohio.gov {contact person} 330-375-2244
12 Ayoncy Mating Address (#SteelPO Box) {City} {Zip Code) (County Name)
217 South High Street Akion 44308 Summit
13. inment D 14, Siatus Change Date
APPOINTMENT INFORMATION  (Compiote Do, States s orey | > N2 /F#olme e i
15 Select NewStahus v/ Full-Time ___Part-Time __ Auxiliary ___Reserve ___ Spedial __Seasonal
15. Select New ORC
¥ __ City Full-Time/Part-Time (737.02) City Auxiliary/Reserve/Special (737.051) ___ Gily Chief {737.02)
Village Full-Time!/Part-Time/Special (737.16) Village AuxiliaryReserve (737.161} Village Chief (737.15)
Township Police Officer (505.49) Township Constable (509.01} Other Chief - Lisl ORC/Charter
Other - List ORCI/Charter . Deputy Sheriff {311.04) Sheriff (311.01)
| attest that the information provided on this form is true and correct and is based on my
ATTESTATION OF REPORTING AUTHORITY personal knowledge or inquiry. __
7. Signaipre of Reperting Awthority 18. Name and Tille 19, Date
N ‘-'& James D. Nice, Chief of Police 03 127 12015
Sworn to and subscribed be‘ore me this 4 Z day of 20/\5 in the county of Syt "‘jfm _, Chio,
SRRATI NS, ',
E T 0N Harhna E Loeg
Lﬁg_{"" A _ My comm:ssmn expires / g 2 o/ 7 * ‘@ oGl Seaj Hegident Summit Cou
Sigrature of Notary i * £ Notary Pobiic, State of Offia
L o) ; ‘: My Cammissien Expires: 201
K """moufu“‘“‘
SFAN0adm This form may be emailed to: SF400@ohioattorneygeneral.gov
Fage 1of2

Eftective D101/2014



Officer Name (|.ast) {First) {Middle} Socia Security Number

_ | . I

20. OATH OF OFFICE

| do solemnly swear or affirm that | will support the Constitution and Laws of the United States of America, the Constitution and
Laws of the State of Ohio, and Laws and Ordinances of the palitical subdivision to which | am appoinfed and to the best of my
ability will discharge the duties of this office.

Donald L. Plusquellic

Name of Appointing Autharity {Typad oc Printad Legibly)
Mayor, City of Akron

Tite of Appointing Authority (Typed or Printed Legibly)

OHIO PEACE OFFICER APPOINTMENT HISTORY
Please fist all prior appointments. Use additional copies of page 2, as needsd, (0 list the entire appointment history.

21, Appainted By (Agency Name and County): 22, From{mmidd/yyyy): To{mmiddiyyyy):
Akron Police Depariment Surnmit *03/27 /2014 ot
23. Appointment Status {Check Appropriate Boxj
v FuiTime Part-Time Auxifiary Reserve Special Seasonal
24. Appointed By {Agency Name and County}: 25, From{mm/ddyyyy): To{mm/dd/yyyy):
[ i
26. Appointment Status (Check Appropriate Box)
FultTime Part-Time Auxiltary Reserve Special Seasanal
27. Appainted By (Agency Name and County): 28. From(mm/dd/yyyy}: To{mm/ddfyyyy):
) i
29. Appointment Status (Check Appropriale Box)
FultTime Part-Time Auxiliary - Reserve Special Seasonal
30. Appointed By (Agency Name and County); 31. From{mm/dd/yyyy): To{mm/ddfyyyy):
f rod
32. Appointment Status (Check Appropriate Box)
Futk-Time Pat-Time Auxiliary Reserve Speclal Seasonal
33, Appointed By {Agency Name and County): 34. From{mm/dd/yyyy): To{mm/dlyyyy):
i I
35. Appointment Status (Check Appropriaie Box)
Full-Time Part-Tima Auyiliary Reserve __ Special Seasonal
38. Appointed By (Agency Name and County): 37. From{mm/ddfyyyy): Tolmm/ddfyyyy}:
I [
38. Appointment Status (Check Appropiate Box)
__ Full-Time Part-Time Auxiliary Reserye _.___ Special . __Seasonal
SF400adm This farm may be emalled to: SF400@obhioattorneygeneral.gov

Page 20f 2
Effective 010172014



This is to certify that

‘has completed the Ohio Attorney General's online training course on

- Companion Animal Encounters

"y

g
n‘-r‘.

Completed on: 11/23/2016 10:50:42 PM




This is to Certify that

orriceR I

Has Successfully Completed the 14 Hour Course of Instruction
Attended from 4/18/2016 to 4/19/2016

2016 In-Service

Constitutional Use of Force, Defensive Tactics, Body Worn Cameras, Nuisance Calls, Human Trafficking, Heroin
Investigations, Drug Enforcement Issues & Techniques, De-Escalation, Mobile Field Force

bt A noul ol

James D. Nice L1. Michael Yohe -
Chief of Police Director of Training Instructar




This is to Certify that

OFFICER

Has Successfully Completed the 14 Hour Course of Instruction
Attended from 10/12/2015 to 10/13/2015

2015 In-Service

Vicarious Trauma, Critical Incident Respense, Range Do's & Don'ts, CCW/Language Line/Easc@Work, Procedural
Justice, Rules & Regulations Update, CPR & AED, Domestic Violence, Use of Force, Defensive Tactics

= R A

James D. Nice Sgt. Jeff R. Mullins --
Chief of Police Director of Training Instructor
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Acknowledgement of
SEXUAL HARASSMENT AWARENESS (SHA) TRAINING
Computer Based Training

I acknowledge that on Friday, March 06, 2015, | completed the City's SEXUAL HARASSMENT AWARENESS
(SHA) TRAINING Computer Based Training.

Please print your name

COLILE S REILERS
Title

Puaic Spery | Pouce
Department/Division

(o Magouw 201y
Date




Emergency Management Institute

This Certificate of Achievement is to acknowledge that

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00100.LEDb
Intreduction to the Incident Command System

(ICS 100) for Law Enforcement .
Issued this 18th Day ofMarcb, 2011 Vilnda Schif: Milmoe
Superintendent (Acting)

Emergency Management Institute

0.3 JACET CEU



Emergency Management Institute

This Certificate of Achievement is to acknowledge that

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00200.b
ICS for Single Resources and

Initial Action Incident, ICS-200 _ ; :
Issued this 7th Day OfMaf'Ch, 2011 VIE:;/E Schig 50 Milmoe

(AU THORIZC O] Superintendent (Acting)
Ak Emergency Management Institute

0.3 IACET CEU



Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00700.a
National Incident Management System (NIMS)

An Introduction M
Issued this 7th Day of March, 2011 : vu:% Schlf;é Milmoe

Supenmendent {Acting)

IAGEET Emergency Management Institute
BT

0.3 IACET CEU



CAPT. MICHAEL YOHE,
SWAT COMMANDER

AKRON POLICE DEPARTMENT

1 s
kt
A
3
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Certificate of Tramming

Presented to

For successfully completing

Leading Without Rank: Leadership for the Line Officer
8 Hrs "

Completed on August 4, 2021

Lo f@ W, ohat Modeoi—

John Bostain Michael Warren
President Director of Training
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HIRE/PERSONNEL ACTION FORM

q;ee Information

tmployee: [N

Address 1:
Address 2:
City: Akron State: Ohio Zip: 44312
Phone: _
Hire Information
Person ID: -
Job Class #: 5108 Job Class: Police Officer
Hire Date: 12/09/19 Pay Rate: $0.00

Department: Public Safety Department
Division: Police Uniformed Division - 751

Hire Req. #: 2019-00234 Job Term: Permanent

Desired start date as listed above is not guaranteed. Employee must not
work until final approval is received from Human Resources.:

NOTE: For Promotion, Transfer, or Demotion, the Hire Date above is This is a Hire
the effective date:

Enter the direct supervisor of this employee as of the start date:: Gerald Forney
Employee 1D:

Pay Grade and Step: 80-3
Appointment Actions: Employment

Change Actions:

Appointment Code: Permanent Full-Time
Probation New

Status Code: Active
List Code: Open
Position Number: 00001349

I, 1 2/5/2019



HIRE/PERSONNEL ACTION FORM Page 2 of 2

SSN (DEPARTMENT OF HR USE ONLY):
Marital Status (DEPARTMENT OF HR USE ONLY):

Comments: 10000-130100

Approvers
Division Manager BALL I, KENNETH 10/29/19 02:23 PM

Mayor Akron, Mayor 10/29/19 04:42 PM

Printed on Decewber 03, 2019




DN L MG R, A TOR

Employee

City of Akron Setup & Change Perscnal Information

As an Equal Employment Opportunity employer, the City of Akron follows all federal, state, and local
laws, rules, and regulations that pertain to Equal Employment Opportunity. The information obtained
will be kept confidential except as otherwise provided by law and may only be used in accordance
with the provisions of applicable laws, executive orders, and regulations, including thase that require
the information to be summarized and reported to the state or federal government for civil rights
enforcement. When used in a report to the state or federal government, the data will not identify any

specific individual. Please complete entire form.

Employee ID Number

First Name

Last Name
I

Gender

® Male
Female

Street Address

State
OH

E-mail Address

Home Phone Number

Social Security Number

Middle

Date of Birth

'If you have had a name change please submit a
copy of your social security card with this form.

City

akron

Zip Code
44312

Cell Phone Number

Piease check your preferred method of contact
below:

Phone
Mail
® E-mait



Marital Status Highest Education Level completed

2 Single Less Than HS Graduate
Married % HS Graduate or Equivalent
Separated Some College
Divorced Technical School
Widowed 2 Year College Degree

Bachelor's Level Degree
Some Graduate School
Master's Level Degree
Doctorate (Academic)
Doctorate (Professional)
Post Doctorate

In case of emergency please contact:

First Name Last Name

Phone Number Street Address

City State
akron OH

Zip Code Relationship to Employee:
44312 Domestic Partner

I hereby certify that every statement | have made on this Setup & Change Personal Information
form is true and complete. | understand that any false of incomplete answer may be grounds for
dismissal.

Signature Date

Please submit completed original form to Department of Human Resources - Employee Records Office
Revised 2/2017



ACKNOWLEDGMENT OF CONDITIONAL JOB OFFER
FOR THE POSITION OF POLICE OFFICER

Do not resign from your current job in anticipation of employment

I fully understand and acknowledge that I have received a CONDITIONAL JOB OFFER
for the position of Police Officer and that the offer is conditioned on satisfactory completion of
the below listed conditions. The standards for each must be met as established by the City of
Akron:

1. T must meet and maintain the requirements of a background investigation, including a
criminal background check;

b

Physical fitness testing;

3. A complete medical examination;

4. A psychological evaluation;

5. Drug screening;

6. That a budgeted position for Police Officer is available;

7. That funding is dedicated to fill the vacant position at the time I am hired;

8. If conditions one through seven are met, I understand that I must also become certified
through the Ohio Peace Officer Training Commission (“OPOTC™). If required by the City, I
will attend and must successfully complete a Peace Officer Basic Training Academy, which
academy may be selected by the City of Akron. OPOTA curriculum and training
requirements are subject to change; however it usually includes passing physical fitness
requirements, skill assessments and a written examination, and completing a required amount
of hours of training. If I am currently certified by OPOTC, 1 must maintain my certification.
I also understand that I must attend and successfully complete any additional training that
may be required by the City of Akron.

OPOTA training and certification process must be successfully completed by or before
June 20™ 2020,

I understand that this offer is conditional subject to all the requirements listed above
being met. This offer may be withdrawn if any of the conditions listed above are not satisfied or
if I am or become unable to perform the essential job functions for the position of Police Officer
with or without reasonable accommodation. I understand that I must be able to meet the
minimum qualifications for the position at the time of hiring, which includes, but is not limited
to, a valid Ohio driver’s license, no felony convictions, and no restrictions on my ability to carry
and use a firearm.



Applicant’s Initials: l Page 1 of 2

I understand that this is not a guarantee of employment. I understand that if [ am swomn
in to the position of Police Officer, I will be subject to a probationary period as required by the
City of Akron and subject to all rules, policies and procedures of the City of Akron related to the
probationary period and otherwise.

I further understand that my background investigation is a continuous process throughout
my training, probationary period and employment. If any information not previously disclosed is
revealed or discovered which would have caused my rejection or disqualification from
employment by the City of Akron, in the City’s sole discretion, my conditional job offer will
immediately be rescinded or my employment will be terminated.

[ agree to execute a separate agreement which demonstrates that I agree to reimburse the
City of Akron for the cost of my training under certain circumstances detailed therein and a
separate agreement regarding the property and equipment issued to me by the City of Akron.

I HAVE READ AND UNDERSTAND THE TERMS OF THIS CONDITIONAL OFFER AND
AGREE TO ABIDE BY THESE TERMS. [ UNDERSTAND AND AFFIRM THAT IF THE
CONDITIONS OF THIS JOB OFFER ARE MET, MY APPOINTMENT WILL BE TO
PROBATIONARY EMPLOYMENT AND | UNDERSTAND THAT 1 MUST
SUCCESSFULLY COMPLETE A PROBATIONARY PERIOD UPON BEING SWORN AS A

POLICE OFFICER.

Sgt Nate Milstead #1315
Akron Police Department Witness (Print)

A {315

Witness (Signature) ure

A!!ress

Phion . GH Y4z

pplicant (£rin

Date: OC' —10 - 0[S

City of Akron Human Resources Department

January 1999
Revised January 2007, January 2012, July 2013, October 2015, May 2016, October 2016, May

2017,June 2017, August 2017, December 2017, January 2018, September 2019

Page 2 of 2



AGREEMENT

, am scheduled to be enrolled in an Ohio Peace Officer
training academy starting Nov. / Dec. 2019 to receive training prior to my appointment as a
Police Officer for the City of Akron.

In the event that I voluntarily resign from the Police Training Academy prior to
graduation, I hereby agree to reimburse the City of Akron a pro rata share of the total cost of my
training and equipment within twenty-four (24) months of quitting the academy. In the event I
do not complete the Academy, do not pass the required OPOTA certification examination at the
end of the Academy or am not appointed to the position of police officer with the City of Akron
for any reason other than lack of funding, I hereby agree to reimburse the City of Akron the cost
of my training and equipment within twenty-four (24) months of the end of my ftraining at the
Academy. In the event that I resign from the Akron Police Department within two (2) years
from the date I graduate from the Police Training Academy, I hereby agree to reimburse the City
of Akron the cost of my training and equipment within twenty-four (24) months of this
resignation. This amount due is in consideration of the benefits of the police training received by
me to become a City of Akron Police Officer as well as the costs incurred by the City of Akron
in paying for such training.

I fully understand the consequences of signing this agreement and voluntarily agree to its

terms. I fully understand this is a legal debt of mine and collectible through whatever legal

!ppltcanl l lrm"

means the City of Akron may employ.

1gnature
C-70- 2014
Date

Sgt. Nate Milstead 1315
Witness (Print)

125

Witness (Signature/Date)
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Acknowledgement of
SEXUAL HARASSMENT AWARENESS (SHA) TRAINING
Computer Based Training

I acknowledge that on Friday, January 10, 2020, | completed the City's SEXUAL HARASSMENT AWARENESS
SHA) TRAINING Computer Based Training.

Please print your name
PDL Wice tPhcorvit
Title

VAL ke e Dovianen
Department/Divisicn

O - {0-2090

Date

AR A

1710/2070
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print this page
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TRAINING EVALUATION
SEXUAL HARASSMENT AWARENESS (SHA) TRAINING

Your assessment of this program can help us improve future computer-based fraining courses. Please express
your candid opinions by rating each item with the answer that best describes your reaction. Upon completion,

return evaluation to Myra Snipes, Training/EEO Division, Suite 100 - CitiCenter.

1. The computer based Training course | am evaluating is
SEXUAL HARASSMENT AWARENESS (SHA) TRAINING
2. Before taking this computer-based training (CBT) course, your knowledge and understanding of the subject
is
{ ] Above average
[}] Average
[ ]Below average
[ ]Unsure
3. Approximately, how long did it take you to complete the CBT course?
[X] Less than 30 minutes
[ 130-55minutes
[ ]1-2hours
[ 13-4 hours
4. The quality of sound is
[ Y] Excellent
[ ]Good
[ 1Average
[ ]Below average
5. After taking this computer-based training, your knowledge and understanding of the subject is
[X] Above average

[ ]Average
[ ] Below average
[ }Unsure

6. The computer-based training course is
[ I Very user-friendly
[ 1Moderately user-friendly
[ INot very user-friendiy

{ ] No opinion

Additional Comments:

R A N




Fraternal Order of Police, Akron Lodge #7
217 5. High Street. Suite 404
Akron. Ohio 44308

Union Dues Election Form

Election to Enroll in Employer Dues Deductions

As a member of the Fratemal Order of Police, Akron Lodge #7, 1 hereby “Voluntarily”
agree to have my union dues withheld from my weekly pay benefits by the City of Akron.

Iayro ‘ ‘! !um!r

Dues Form 8/18
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SIGNATURE (?[B 2 B WAS DISCUSSED WITH YOU, IT DOES MOT -3 ig O
AND DATE N MEAN YOU AGREE ATE

AEVISED DATE . MAY 2005 PERSONNFI C.OPY
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Harold K. Stubbs }ustice Center
217 South High Street
Akron, Ohio 44308-1682

Stephen L Mylett, Chfe_ﬁqfl’oir‘ce

CITY OF AKRON, OHIO
TO: OFFICEIF
UNIFORM SUB-DIVISION
FROM: STEPHEN MYLETT
CHIEF OF POLICE
DATE: FEBRUARY 22,2022

Effective February 22, 2022, you are hereby placed on Administrative Leave with pay per procedure
following a critical incident.

STt T 1

Stephen L. Mylett
Chief of Police

SLMi/sjn

cc: Eve Belfance, Law Director
Randy Briggs, Deputy Mayor of Labor Relations
Frank Williams, Assistant to the Mayor for Labor Relations
Charles Brown, Deputy Mayor of Public Safety
Clay Cozart, President, F.O.P. Akron Lodge #7
Wendy Leslie, Payroll

www.akroncops.org
Fax: (330)375-2135 Phone; (330)375-2244
Address all correspondence to the Chief of Police
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£ AKRON POLICE DEPARTMENT

g EMPLOYEE SUMMARY REPORT
Printed on: Tuesday, April 12, 2022

Name S

SSN: EENNNEN  DOB: NN
Appointed: 07/21/2014

Status: ACTIVE

OPOTC:07/21/2014 Sworn In: 07/17/2014 Separation:

PROMOTIONS
Sgt: 11/17/2020

NOTES

ASSIGNMENTS

01-22-2021 UNIFORM, PLATOON 1 10:30PM-7AM

06-04-2018 UNIFORM, PLATOCN 1 10;30PM-7AM

03-30-2015 UNIFORM, PLATOON 3 2:30PM-11PM

09-08-2014 UNIFORM, PLATOON 5 11AM-7:30PM

07-21-2014  SERVICES, RECRUIT SCHOOL/POLICE ACADEMY
TRAINING

10-24-2021  1S-00800.D NATIONAL RESPONSE FRAMEWORK, AN INTRODUCTION
02-15-2019 ELECTRONIC CONTROL DEVICE USER
10-18-2018 LEGAL UPDATES

10-18-2018 BODY WORN CAMERAS BWC

10-18-2018 IMPROVING PERFORMANCE THROUGH ANALYSIS
10-18-2018 COMMUNITY ENGAGEMENT/OFFICER WELLNESS
10-17-2018 RTF/SUBJECT CONTROL

03-29-2018 CRIMINAL PATROL - DRUG INTERDICTION
03-26-2018 ELECTRONIC CONTROL DEVICE USER
11-02-2017 CPR/FIRST AID KIT/NARCAN

11-02-2017 INTERVIEWING SKILLS

10-04-2017 PROCEDURAL JUSTICE & POLICE LEGITIMACY
10-03-2017 PRACTICAL APPLICATIONS OF FORCE
10-03-2017 LEGAL UPDATES

10-03-2017 AOIBRS

10-02-2017 TRAUMA INFORMED POLICING

10-02-2017 BODY WORN CAMERAS BWC

05-31-2017 CHAARACTERISTICS OF AN ARMED GUNMAN
12-07-2016 ELECTRONIC SURVEILLANCE

11-20-2016  EOPOTA COMPANION ANIMAL ENCOUNTERS
10-31-2016 CONFRONTATION SIMULATION

10-31-2016  AFD CRITICAL INCIDENTS

Page 1 of 4
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ID:E 2 Badge#: JJll Payroll ID N
Service Date:  07/21/2014
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&5 AKRON POLICE DEPARTMENT

Y EMPLOYEE SUMMARY REPORT
Printed on: Tuesday, April 12, 2022

10-31-2016  OPOTA COMMUNITY RELATIONS
10-31-2016  DRIVING
10-31-2016  CSU
10-31-2016  LEGAL UPDATES
10-31-2016  COUNTER AMBUSH
05-23-2016  CONSTITUTIONAL USE OF FORCE
05-23-2016  DEFENSIVE TACTICS
05-23-2016  BODY WORN CAMERAS
05-23-2016  NUISANCE CALLS
05-23-2016  HUMAN TRAFFICKING
05-23-2016  HEROIN INVESTIGATIONS
05-23-2016 DRUG ENFORCEMENT ISSUES & TECHNIQUES
05-23-2016  DE-ESCALATION
05-23-2016  MOBILE FIELD FORCE
02-16-2016  1S-00100.B - INTRODUCTION TO INCIDENT COMMAND SYSTEM - ICS-100
02-16-2016  1S-00200.B - ICS FOR SINGLE RESOURCES AND INITIAL ACTION INCIDENT, ICS-200
02-16-2016  18-00700.A - NATIONAL INCIDENT MANAGEMENT SYSTEM (NIMS) - AN INTRODUCTION
10-12-2015  VICARIOUS TRAUMA
10-12-2015  CRITICAL INCIDENT RESPONSE
10-12-2015  RANGE DO'S AND DON'TS
10-12-2015  CCW/LANGUAGE LINE/EASE@WORK
10-12-2015  PROCEDURAL JUSTICE - RELATING TO LEGITIMACY
10-12-2015  PROCEDURAL JUSTICE - FOCUS ON STOPS AND FRISKS
10-12-2015  RULES & REGULATIONS UPDATE
10-12-2015 CPR & AED
10-12-2015  DOMESTIC VIOLENCE
10-12-2015  USE OF FORCE - PROCEDURE REVIEW
10-12-2015  USE OF FORCE - INCIDENT ANALYSES
10-12-2015  DEFENSIVE TACTICS
12-12-2014  MOBILE FIELD FORCE
09-16-2014  FINDING WORDS
07-21-2014  RECRUIT SCHOOL/POLICE ACADEMY - FAST TRACK ACADEMY SESSION
02-03-2014  PEACE OFFICER BASIC TRAINING PROGRAM
COMPLAINTS
COMPLAINT#: 17-C-052 DATE: 7/20/2017
COMPLAINANT(S):

WELCH, SANITHIA K. 1377 MASSILLON DR. AKRON, OH 44306 3304894316

COMPLAINT(S):
1. OFFICER WAS RUDE AND NASTY TOWARD COMPLAINANT: AND IS THEREFORE A DANGER TO

THE COMMUNITY

Page 2 of 4



£:% AKRON POLICE DEPARTMENT

MM EMPLOYEE SUMMARY REPORT

A0
I
¥  Printed on: Tuesday, April 12, 2022

Found UNFOUNDED on 9/12/2017

2. OFFICER REFUSED TO LOOK AT WITNESS VIDEO AND PHOTOGRAPH AS EVIDENCE
Found EXONERATED on 9/12/2017

3. OFFICER LIED ABOUT STATEMENTS MADE BY THE COMPLAINANT'S SON

COMPLAINT#: 16-C-017 DATE: 3/15/2016

COMPLAINANT(S):
PETO, CATHERINE L. 859 CLIFFORD AVE. AKRON, OH 44306

COMPLAINT(S):

1. OFFICERS IMPROPERLY HANDLED COMPLAINANT'S CALL FOR SERVICE, REFERRED HER TO
THE PROSECUTQOR'S OFFICE AND FAILED TO MAKE AN ARREST

COMPLAINT#: 15-C-091 DATE: 9/21/2015
COMPLAINANT(S):
RIDDICK, CHRISTINE 569 MULL AVE. AKRON, OH 44313 3305249162
COMPLAINT(S):

1. OFFICERS YELLED AT COMPLAINANT AND WERE DISRESPECTFLUL TOWARD HER
Found EXONERATED on 9/15/2015

COMPLAINT#: 15-C-099 DATE: 8/22/2015
COMPLAINANT(S):
HUMPHREY, ROY A. 1296 HARMON AVE. AKRON, OH 44307 3303792112
COMPLAINT(S):

1. OFFICER WAS ABRASIVE AND RUDE TOWARD COMPLAINANT AND FAILED TO BE CORDIAL
Found UNFOUNDED on 9/18/2015

2. OFFICERS CITED COMPLAINANT FOR NOT HAVING A FRONT BRACKET
Found ADJUDICATED IN COURT on 9/18/2015

3. OFFICER WROTE COMPLAINANT A CITATION BECAUSE HE ASKED FOR HIS NAME

COMPLAINT#: 15-C-019 DATE: 2/25/2015
COMPLAINANT(S):
RUMPH, ANTHONY D. 20641 BOWLING GREEN RD. MAPLE HEIGH
COMPLAINT(S):

1. OFFICERS USED RACIAL BIAS AGAINT COMPLAINANTTO HARRASS HIM, PULL HIM OVER AND
ISSUE HIM A CITATION

DISCIPLINES

FILE REVIEWS

Page 30of 4
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Printed on: Tuesday, April 12, 2022

SHOTS FIRED

AWARDS

SPECIAL UNITS
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[ e i EMPLOYEE SUMMARY REPORT

Printed on: Tuesday, April 12, 2022

Nam e [

SSN:BEEEEEEE COB: BB Status: ACTIVE
Appointed: 07/21/2014

ID: -

OPOTC: 07/21/2014 Sworn In: 07/17/2014

Service Date:

Badge# | Payroll ID: N
07/21/2014

Separation:

PROMOTIONS
Sgt: 11/17/2020

NOTES

ASSIGNMENTS

01-22-2021 UNIFORM, PLATOON 1 10:30PM-7AM

06-04-2018 UNIFORM, PLATOON 1 10:30PM-7AM

03-30-2015 UNIFORM, PLATOON 3 2:30PM-11PM

09-08-2014 UNIFORM, PLATOON 5 11AM-7:30PM

07-21-2014 SERVICES, RECRUIT SCHOOL/POLICE ACADEMY
TRAINING

10-24-2021 1S-00800.D NATIONAL RESPONSE FRAMEWORK, AN INTRODUCTION
02-15-2019 ELECTRONIC CONTROL DEVICE USER
10-18-2018 LEGAL UPDATES

10-18-2018 BODY WORN CAMERAS BWC

10-18-2018 IMPROVING PERFORMANCE THROUGH ANALYSIS
10-18-2018 COMMUNITY ENGAGEMENT/OFFICER WELLNESS
10-17-2018 RTF/SUBJECT CONTROL

03-29-2018 CRIMINAL PATROL - DRUG INTERDICTION
03-26-2018 ELECTRONIC CONTROL DEVICE USER
11-02-2017 CPR/FIRST AID KIT/NARCAN

11-02-2017 INTERVIEWING SKILLS

10-04-2017 PROCEDURAL JUSTICE & POLICE LEGITIMACY
10-03-2017 PRACTICAL APPLICATIONS OF FORCE
10-03-2017 LEGAL UPDATES

10-03-2017 AOIBRS

10-02-2017 TRAUMA INFORMED POLICING

10-02-2017 BODY WORN CAMERAS BWC

05-31-2017 CHAARACTERISTICS OF AN ARMED GUNMAN
12-07-2016 ELECTRONIC SURVEILLANCE

11-20-2016 EOPOTA COMPANION ANIMAL ENCOUNTERS
10-31-2016 CONFRONTATION SIMULATION

10-31-2016  AFD CRITICAL INCIDENTS

Page 1 of 4
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- % AKRON POLICE DEPARTMENT

i """‘ EMPLOYEE SUMMARY REPORT

Printed on: Tuesday, April 12, 2022

10-31-2016 OPOTA COMMUNITY RELATIONS

10-31-2016 DRIVING

10-31-2016 CSU

10-31-2016 LEGAL UPDATES

10-31-2016 COUNTER AMBUSH

05-23-2016 CONSTITUTIONAL USE OF FORCE

05-23-2016 DEFENSIVE TACTICS

05-23-2016 BODY WORN CAMERAS

05-23-2016 NUISANCE CALLS

05-23-2016 HUMAN TRAFFICKING

05-23-2016 HEROIN INVESTIGATIONS

05-23-2016 DRUG ENFORCEMENT ISSUES & TECHNIQUES

05-23-2016 DE-ESCALATION

05-23-2016 MOBILE FIELD FORCE

02-16-2016 1S-00100.B - INTRODUCTION TO INCIDENT COMMAND SYSTEM - ICS-100
02-16-2016 1S-00200.B - ICS FOR SINGLE RESOURCES AND INITIAL ACTION INCIDENT, ICS-200
02-16-2016  1S-00700.A - NATIONAL INCIDENT MANAGEMENT SYSTEM (NIMS) - AN INTRODUCTION
10-12-2015 VICARIOUS TRAUMA

10-12-2015 CRITICAL INCIDENT RESPONSE

10-12-2015 RANGE DO'S AND DON'TS

10-12-2015 CCW/LANGUAGE LINE/EASE@WORK

10-12-2015 PROCEDURAL JUSTICE - RELATING TO LEGITIMACY

10-12-2015 PROCEDURAL JUSTICE - FOCUS ON STOPS AND FRISKS

10-12-2015 RULES & REGULATIONS UPDATE

10-12-2015 CPR & AED

10-12-2015 DOMESTIC VIOLENCE

10-12-2015 USE OF FORCE - PROCEDURE REVIEW

10-12-2015 USE OF FORCE - INCIDENT ANALYSES

10-12-2015 DEFENSIVE TACTICS

12-12-2014 MOBILE FIELD FORCE

09-16-2014 FINDING WORDS

07-21-2014 RECRUIT SCHOOL/POLICE ACADEMY - FAST TRACK ACADEMY SESSION
02-03-2014 PEACE OFFICER BASIC TRAINING PROGRAM

COMPLAINTS

COMPLAINT#: 17-C-052

DATE: 7/20/2017

COMPLAINANT(S):

WELCH, SANITHIA K. 1377 MASSILLON DR. AKRON, OH 44306 3304694316

COMPLAINT(S):
1. OFFICER WAS RUDE AND NASTY TOWARD COMPLAINANT; AND IS THEREFORE A DANGER TO

THE COMMUNITY

Page 2 of 4



2% AKRON POLICE DEPARTMENT

a4 gt EMPLOYEE SUMMARY REPORT
Printed on: Tuesday, April 12, 2022

Found UNFOUNDED on 9/12/2017

2. OFFICER REFUSED TO LOOK AT WITNESS VIDEO AND PHOTOGRAPH AS EVIDENCE
Found EXONERATED on 9/12/2017

3. OFFICER LIED ABOUT STATEMENTS MADE BY THE COMPLAINANT'S SON
Found UNSUBSTANTIATED on 9/12/2017

COMPLAINT#: 16-C-017 DATE: 3/15/2016
COMPLAINANT(S):
PETO, CATHERINE L. 859 CLIFFORD AVE. AKRON, OH 44306

COMPLAINT(S):

1. OFFICERS IMPROPERLY HANDLED COMPLAINANT'S CALL FOR SERVICE, REFERRED HER TO
THE PROSECUTOR'S OFFICE AND FAILED TO MAKE AN ARREST

Found WITHDRAWN on 4/22/2016

COMPLAINT#: 15-C-091 DATE: 9/21/2015
COMPLAINANT(S):
RIDDICK, CHRISTINE 569 MULL AVE. AKRON, OH 44313 3305249162

COMPLAINT(S):
1. OFFICERS YELLED AT COMPLAINANT AND WERE DISRESPECTFUL TOWARD HER
Found EXONERATED on 9/15/2015

COMPLAINT#: 15-C-099 DATE: 8/22/2015
COMPLAINANT(S):
HUMPHREY, ROY A. 1296 HARMON AVE. AKRON, OH 44307 3303792112

COMPLAINT(S):
1. OFFICER WAS ABRASIVE AND RUDE TOWARD COMPLAINANT AND FAILED TO BE CORDIAL
Found UNFOUNDED on 9/18/2015
2. OFFICERS CITED COMPLAINANT FOR NOT HAVING A FRONT BRACKET
Found ADJUDICATED IN COURT on 9/18/2015
3. OFFICER WROTE COMPLAINANT A CITATION BECAUSE HE ASKED FOR HIS NAME
Found EXONERATED on 9/18/2015

COMPLAINT#: 15-C-019 DATE: 2/25/2015
COMPLAINANT(S):
RUMPH, ANTHONY D. 20641 BOWLING GREEN RD. MAPLE HEIGH

COMPLAINT(S):

1. OFFICERS USED RACIAL BIAS AGAINT COMPLAINANTTO HARRASS HIM, PULL HIM OVER AND
ISSUE HIM A CITATION

Found EXONERATED on 4/1/2015

DISCIPLINES

FILE REVIEWS
Page 3 of 4



[ e i EMPLOYEE SUMMARY REPORT
Printed on: Tuesday, April 12, 2022

SHOTS FIRED

AWARDS

SPECIAL UNITS

Page 4 of 4



Address 1:

Address 2:

City: State: Ohio Zip: 44485
Phone:

Person ID: _

Job Class #: 5108 Job Class: Police Officer

Hire Date: 02/09/15 Pay Rate: $0.00

Department: Public Safety Department

Division: Police Uniformed Division - 751

Hire Req. #: 2013-00242 Job Term: Permanent

NOTE: For Promotion, Transfer, or Demotion, the Hire Date above is  This is a Hre

the effective date:

Employee 1D:

Appointment Actions:
Change Actions:

Appointment Code:

Status Code:

List Code:

Position Number:

SSN (PERSONNEL DEPARTMENT USE ONLY):

Pay Grade and Step: 86-1

Employment

Permanent Full-Time

Probation New

Active

Open

00001570

qo 5"?‘/5—

N ——~ o <

K-5



Marital Status (PERSONNEL DEPARTMENT USE ONLY):

Comments: 10000-130100

Single

02/02/15 01:04 PM

T T ST cApprovers ol
Diviston Manager Nice, James
Mayor Plusquellic, Mayor

02/03/15 0929 AM

Printed on February 06,2015



EMPLOYEE iD NO.

SETUP & CHANGE PERSONAL INFORMATION

As an Equal Employment Opportunity employer, the City of Akron follows al federal, state, and local laws, rules, and regulations that pertain to
Equal Employment Opportunity. The information obtained will be kept confidential except as otherwise provided by law and may only be used in
accordance with the provisions of applicable laws, executive orders, and regulations, including those that require the information to be summa-

rized and reported to the state or federal government for civil rights enforcement. When used in a report to the state or federal government, the
data wifl not identify any specific individual. .

. Single)
2. Married
3. Separated

B-Less Than HS Graduate F-2- Year College Degree J-Doctorate (Academic)
C-HS Graduate or Equivatent G-Bachelor's Level Degree K-Doctorate {Professional)

H-Some Graduate Schoal L-Post-Doctorate
E-Technicaf Schogl I-Master's Level Degree

18pouse (3 Parenb

2 Child 4 Guardian

I herehy certify that every statement | have made on this Setup & Change Personal Information form is true and complete. | understand
that any false or incomplete answer may be grounds for dismissal,

SIGNATUR DATE & Juiy Joly

FORM NO. TKGCT (April/2008) 76-08-0012



NEOGOV Insight - Application Detail Page | of 4

2013-0-2-510 - Police Officer

Contact Information -- Person ID:—
Name: _ Address;
CANTON, Ohio 44706 US

Home Phone: Alternate Phone:
Email: Notification Preference; Email
Former Last Name: Month and Day of Birth:

Personal Information

Driver's License: Yes, Ohio - Class D

Can you, after employment, submit proof of your

legat right to work in the United States? Yes
What is your highest level of education? Some College
Preferences
Types of positions you will accept: Regular
Types of work you will accept: Full Time
Day , Evening ,
Types of shifts you will accept: Night , Rotating ,
Weekends

Objective

My objectives are to one day become a sucessfull Police Gfficer, that is both firm and
fair, and does not discriminate against any cititzen, My ebjective is to fulfiil my passion
to help others in need of a Police Officer, and everything in my power to provide a
great and honorable service to citizens that I may come accross.

Education
High School Did you graduate: Yes
Warren G Harding HS Degree Received: High School Diploma
8/2004 - 6/2008
Warren, Ohio
Work Experience
HRF Logistic and Supply Hours worked per week; 40
10/2011 - Present Monthly Salary: $33,000.00
Name of Supervisor: SFC Troy P. Cihan - Readiness
Army National Guard 583rd Military Police NCO
Campany May we contact this employer? Yes

5990 West Airport Dr
Canton, Ohio 44720
(614) 336-6738

Duties
Serve as a first responder and responed to chemical and biologlical, terriorst, domestic, or natural disaster,

Serve as a security force and provide security at incident site for teams such as Decon and Search RECON
while they perform their own mission,

Military Police Officer Hours worked per week: 40
11/2008 - Present Monthly Salary: $33,000.00
Name of Supervisor: SFC Troy P. Cihan - Readiness
583rd Military Police Company NCO
5990 West Airport Dr May we contact this employer? Yes

Canton, Ohto 44720
(314) 336-68B17




NEOGOYV Insight - Application Detail

Duties
Uphold the code of the UCMI. To assist protect and defend this nation when called ta respond.

Intelligence Analyst Hours worked per week: 40
7/2011 - 10/2011 Monthiy Salary: $33,000.00
# of Employees Supervised: 3
Counter Drug Task Force Name of Supervisor: S5G Lauren C. Pirchner - Team
984 Keynote Circle Leader
Brooklyn Heights, Ohio 44131-1828 May we contact this employer? Yes

(216) 739-3019

buties
Provide analytical support to federal and local law enforcement and drug agencies using systems such as

BCI, Lexis-Nexis, I2 etc.

Reason for Leaving
Budget Cuts

Certificates and Licenses

Skills
Office Skills

Typing:
Data Entry:

Additional Information
References

Resume
Text Resume

Attachments
Attachment File Name File Type Created By
cert of residency Police SCAN8178_000 Other Kris Rininger

Agency-Wide Questions

1. Q: Applicants are eligible for Residency Preference Points in accordance with Section 106a of the
Akron City Charter. A candidate who obtains a passing grade on an examination, shall have
twenty percent (20%) of such grade added to the examination score provided the candidate has
been a resident citizen within the corporate limits of the City of Akron continuously for at least
one year immediately prior to the date of examination and remains a resident citizen of the City
of Akron throughout the remainder of the selection process. Do you live within the corporate

limits of the City of Akron?
Al No

2. Q: How many months have you continuously lived at your present address?
A 3

3. Q: List all addresses where you have resided in the previous year including the dates you resided at
each address.

A: NN - ton, CH 44706

Aug 2012 - Present

N =<, OH 44485

e ey

Page 2 of 4




NEOGOV Insight - Application Detail Page 3 of 4

Jan 2005 - July 2012

4. Q: Indicate an alternate contact person and telephone number.

5. Q! Have you ever been employed by the City of Akron?
A: No

6. Q: Are yeu currently a permanent City of Akron employee in the classified service?
A: No

7. Q: If you were previously employed by the City of Akron, please indicate positions held and dates
of employment.

A:
8. Q: Have you ever been terminated from a public agency?
A: No

9. Q: Ifyou have been terminated from a public agency, please indicate the employer, date of
termination and reason.

Al

10. Q: Conviction(s) of a crime is{are) not an automatic disqualification; however, certain convictions
will disqualify you from consideration for certain positions. You will be fingerprinted prior to
appointment and your complete conviction record reviewed. NOTE: Failure to disclose a
conviction may be sufficient cause for disqualification or termination of employment. Have you
ever been convicted of a felony?

A: No
Supplemental Questions
1. Q: Did you graduate from high school or do you have a GED certificate?

A: Yes

2. Q: Applicants must be between the ages of 21 and 31 at the time of the written examination. What
is your full date of birth (MM/DD/YYYY)?

3. Q: Are you currently on probation, parole or supervised release?
A: No

4. Q: Have you ever been convicted of the crime of Domestic Vialence?
A: No

5. Q: Do you possess a valid driver's license?
A: Yes

N, 7/ 62014



NEOGOV Insight - Application Detail Page 4 of 4

6. Q: For the purpose of verifying my eligibility for positions requiring a valid driver's license, I
authorize the City of Akron to obtain a consumer report from QPENonline to investigate my
driving history for traffic violations and suspensions. I understand that I have a right to request
disclosure of this consumer report under the Fair Credit Reporting Act. View and print a
summary of your rights under the Fair Credit Reporting Act at:
http://www.akronchio.gov/person.html. Copies of the summary are also available from the City
of Akron Personnel Department at 330-375-2720.

A: I consent

7. Q: Inorder to be awarded additional education credit for course work completed at an accredited
college or university, you must submit a copy of your official transcripts or degree. Will you be
submitting or attaching your college transcripts or copy of your degree? If yes, you must scan
and attach a copy of your official transcripts or degree ta your application, mail or hand deliver
them to Suite 130, Citicenter Bldg., 146 5. High 5t, email them to krininger@akronohio.gov, or
submit them at the written examination,

A: No

B. Q: Are you currently certified or in the process of becoming certified by the Ohio Peace Officer
Training Commission (QPOTC)?

A: No

9. Q: If you have received OPOTC certification, what are the dates of your most recent commission?
Al

Y 7 6701







I further understand that my background investigation is a continuous process throughout
my training, probationary period and employment, If any information not previously disclosed is
revealed or discovered which would have caused my rejection or disqualification from
employment by the City of Akron, in the City’s sole discretion, my conditional job offer will
immediately be rescinded or my employment will be terminated.

Before | am appointed, [ agree to exccute a separate agreement which demonstrates that I
agree to reimburse the City of Akron for the cost of my training under certain circumstances

detailed therein.

I HAVE READ AND UNDERSTAND THE TERMS OF THIS CONDITIONAL
OFFER AND AGREE TO ABIDE BY THESE TERMS. I UNDERSTAND AND AFFIRM
THAT MY APPOINTMENT WILL BE TO PROBATIONARY EMPLOYMENT AND I
UNDERSTAND THAT [ MUST SUCCESSFULLY COMPLETE A PROBATIONARY
PERIOD AFTER MY APPOINTMENT TO THE POSITION OF POLICE OFFICER.

St fillen fte

Akfon Police Department Witness (Print)

i Ol

Witness (Signature)

Applicant (Print)

Address

Caw fou FoH Ly 306

e Deow e 4
Date

Personnel Department
City of Akron
January 1999
Revised January 2007
Revised January 2012

Revised July 2013
Page 2 of 2



AGREEMENT

I _, am scheduled to be enrolled in an Ohio Peace Officer

training academy starting T LD to receive training prior to my appointment as a

Police Officer for the City of Akron.

In the event that I voluntarily resign from the Police Training Academy prior to
graduation, I hereby agree to reimburse the City of Akron a pro rata share of the total cost of my
training and equipment within twenty-four (24) months of quitting the academy. In the event |
do not complete the Academy, do not pass the required OPOTA certification examination at the
end of the Academy or am not appointed to the position of police officer with the City of Akron
for any reason other than lack of funding, I hereby agree to reimburse the City of Akron the cost
of my training and equipment within twenty-four (24) months of the end of my training at the
Academy. In the event that I resign from the Akron Police Department within two (2) years
from the date [ graduate from the Police Training Academy, I hereby agree to reimburse the City
of Akron the cost of my training and equipment within twenty-four (24) months of this
resignation. This amount due is in consideration of the benefits of the police training received by
me to become a City of Akron Police Officer as well as the costs incurred by the City of Akron
in paying for such training.

I fully understand the consequences of signing this agreement and voluntarnly agree to its

terms. I fully understand this is a legal debt of mine and collectible through whatever legal

means the City of Akron may employ.

Applhicant (Prnt

1" i~y Yol
Date

Ss7 Allen Frbe

Witness (Prmt)

GlLOGE 2/m)w

Witness (Signature/Date)




Authorization for Release of Information fof Employment

As part of the employment process, the City of Akron, Ohio may obtain a consumer report and/or
Investigative Consumer Report from an external Consumer Reporting Agency to be gencrated for
employment, promotion, reassignment or retention as an employee. As an applicant or an
employee, you are considered a “consumer” under the Fair Credit Reporting Act. The Fair Credit
Reporting Act requires that we advise you that for the purposes of employment, a Consumer Report
may be made which may include information about your character, general reputation, personal
characteristics and/or mode of living. An investigative consumer report involves personal
interviews with sources such as employers, associates, educators, etc. A consumer reporting agency
is a person or business that regularly assembles or evaluates consumer credit information or other
information on consumers.

You have a right to request disclosures of the nature and scope of any investigative consumer report
that the City of Akron obtains about you. You also have other rights under the Fair Credit
Reporting Act, a summary of which has been given to you. You can access this summary directly

at:  www.consumerfinance.goy/learnmore.

AUTHORIZATION AND RELEASE:

During the application process and at any time during any subsequent employment, I,

, hereby authorize the City of Akron to obtain “consumer reports” and
“investigative consumer reports” at any time after receipt of this authorization and, if 1 am hired,
throughout my employment. To this end, ] hereby authorize, without reservation, the City of Akron
or an agent acting on its behalf to procure information from various federal, state and other agencies
which maintain public and non-public records conceming my past activities relating to my driving,
credit, civil, education, employment and other experiences. This report may be compiled with
information from but not limited to credit bureaus, court record repositories, military records,
department of motor vehicles, past or present employers and educational institutions, governmental
occupational licensing or registration entities, business or personal references, any public domain,
insurance company, and any other source required to verify information that I have voluntarily
supplied.

I understand that ] may request, in writing and within a reasonable amount of time, a complete and
accurate disclosure of the nature and scope of the background verification; to the extent such
investigation includes information bearing on my character, general reputation, personal
characteristics or mode of living. 1 authorize without reservation, any party or agency contacted to
furnish the above mentioned information and release all parties involved from liability and
responsibility for doing so. This authorization and consent shall be valid in original, facsimile (fax),
or copy form. Furthermore, if I am offered employment or am already employed by the City of
Akron, I further authorize the City to obtain additional consumer or investigative consumer reports
on me for employment purposes at any time during my employment.

W o GO

Signature Date

Social Security Number

Revised 12/2012 1



Authorization for Release of Information for Employment

The following information is required by law enforcement agencies and other entities for accuracy
in identification when checking records. It is confidential and will not be used for any other

PUrpose.

(Please Print Clearly)
Last Name First Name Middle Name

(‘: ARToM
Address (include apartment number) City
I o
Driver's License Number Issuing State
Other License Number Issuing State
Please list other states in which you have held a license:

Date of Birth:
1 understand that 1 must provide my date of birth in order to confirm my identity for purposes oo

of completing an accurate background investigation. It is not provided to the hiring official for | OF / EIS ( V4o
@ purpose in connection with consideration of your application for employment. (TG MM/ DD/ YYYY)

1 acknowledge receipt of the FCRA CONSUMER RIGHTS NOTICE, “A Summary of Your Rights
under the Fair Credit Reporting Act.”

H Doty gold
Date

=The = .
== Civil Service
Commission

FE LA

Revised 12/2012 2



APPLICATION AFFIDAVIT

I certify thatasof __ 1L  Juiw Foud
(today’s date)

all information on my application is updated and current, including my education and
employment history, and my conviction record.
I further understand that false or incomplete statements shall be sufficient cause for

disqualification or dismissal.

State of Ohio
Summit County
Swom to and subscribed in my presence

This_ii(éDay of%‘m_ﬂﬂ[
e Suwe  GOlY Jﬂ/ﬂdﬂ /%,9/\3/.17

Date Notary Public/EXaminer




CITY OF AKRON
ANTI-HARASSMENT/SEXUAL HARASSMENT POLICY
ACKNOWLEDGEMENT FORM
I hereby acknowledge that I have been provided a copy of “The

City of Akron’s Anti-Harassment/Sexual Harassment Policy

(Executive Order #6-2009).” 1 further agree to read and follow the

policy.

Print name ‘
A¥pow 200y Ve Paag pmensi Vo D ot
Department Date

Revised 7/09



Acknowledgement of Receipt of City and State Fraud-Reporting System Information

Pursuant to Ohio Revised Code §117.103(B)(1), a public office shall provide information about
the Ohio fraud-reporting system and the means of reporting fraud to each new employee upon
employment with the public office.

Fach new employee has thirty days after beginning employment to confirm receipt of this
information.

By signing below you are acknowledging that the City of Akron has provided you information
about the City of Akron fraud hotline and email and the fraud-reporting system as described by
Section 117.103(A) of the Revised Code, and that you read and understand the information
provided. You are also acknowledging you have received and read the information regarding
Section 124.341 of the Revised Code and the protections you are provided as a classified or
unclassified employee if you use the before-mentioned fraud-reporting system.

I have read the information provided by the City of Akron regarding the fraud reporting system
operated by the City and the Ohio Auditor of State’s office. I further state that the undersigned
signature acknowledges receipt of this information.

J e 3w QoY
Date

! rint !! ame

Pouicn i Erieah
Title

N Low Pouce  DePmtwagiot
Department




CITY OF AKRON ETHICS ACKNOWLEDGEMENT
FORM

ETHICS POLICY &
OHIO ETHICS LAW AND RELATED STATUTES

| hereby acknowledge the receipt of the Ohio Ethics Law and Related
Statutes published by the Ohio Ethics Commission, dated February 2013,
which contains Ohjo Revised Code Chapter 102 and related statutes in
Ohio Revised Code Section 2921. | understand that it is my responsibility
to read and adhere to these provisions.

!mployee l!ame !!rlnll

e Suey el

Date



State of Ohio
New Hire Reporting Form 7048

Effective October 1, 1997, all Ohio employers are required to report certain information about
employees who have been newly hired, rehired, or have returned to work. Employers must either
(1) complete this form, or (2) submit a copy of the employee’s IRS W-4 form with the “other
information section” completed oa this form, or (3) submit the information by e-mail, electronic
tape or floppy diskette. Call 1-888-872-1490 to obtain information on submitting new hire reports
electronically. Reports must be made within 20 calendar days of date of hire.

To ensure accuracy, please print (or type) neatly in upper-case letters and numbers using a
dark ballpoint pen.

MANDATORY INFORMATION

EMPLOYEE INFORMATION:

Social Security Number: -

State of Hire: Ohio

Name: F
irst tddle ‘ as

Address 2:

Address 3:

City/State/Zip: __ Ciawre.s [ i / U uFole

Employee Date of Hire: Z ! Q !26[{ Date of Birth: % /,;L(a \/ LeLerey

EMPLOYER INFORMATION:

Employer Federal EIN: 34-6000029

Employer Name:_ City of Akron

Payroll Address: Citicenter Building Suite 110, 146 South High Street

Address 2:

Address 3:

City/State/Zip: _ Akron, Ohio 44308

REPORTS WILL NOT BE PROCESSED WITHOUT MANDATORY INFORMATION

Send Reports to;

Ohio New Hire Reporting Program
P.O. Box 15309
Columbus, Ohio 43215-0309
Fax: (614) 221-7088 or (888) 872-1611
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Ohio Driving Records Detail

Record Detail

Date/Time Searched. 02/03/2015 09:59 AM

Namag License # -
pos Aga Deceasced
SSN Hergint Weight
Gonder MALE Hanr - Eyes -
Race AA
A OfF Nfa ooty Type
Addross
CAMNTON, OH 44705.5161
QOrig Issue Daele Non-Res Militany Slate
License and Permit Information
License # - License Type Status VALID
Status Datle 02/03/2015 Issue Date 09/06/2012 Expire Dalz 05/36/2015
Class OPERATOR Class Description  N/A COL Stalus
Coimnmercial DL C:OL Disqualified Probation
Limnited Priv Cond Resl COrg Issue Dale

Endorsemenis  NONE
Restuclions NONE
Total Points

Driving Record Detail
CONVICTICN DETAILS
Record Type IN-STATE CONVICTION
tiodificd Dale

State

Couri Case # _

Offenss Dealails CPERATING UNSAFE VEHICLE
Convicied Date 1112112004

Suspended Slan

FRA Slarl

Points Assessed 00

Conviction Details

Postad Speed

CONVICTION DETAILS

Racord Type IN-STATE CONVICTION
Modified Date

State

Courl Case #

Clense Qeatails EQUIPMENT MISUSE
Caonvicted Date 09/10/2014

Suspended Stard

FRA Slart

Points Asscssed 00

Conviclion Delails

Posted Speed

CONVIGTION DETAILS

Record Type IN-STATE CONVICTION
Modified Date

State

Court Casc #

Cflense Details SPEED 4511.210
Convicted Oate 1210642013

County

Court Nama WARREN MUNICIPAL COURT
Qifense Date 111212014

Accidenl Dale

Suspended End

FRA End

BMV Case #

Withrawal Delails

Actual Spacd

Counly

Courl Narme NORTH OLMSTED MAYCR CRYT
Offenge Dalo 0B/30/20143

Accident Dale

Suspended End

FRA End

BMY Case #

Wilhhawal Details

Actual Speed

County

Caourl Mame CANTON MUNICIPAL COURT
Offense Dale 1142212013

Acciden| Dale
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Suspanded Slart Suspended End

A Slart FRAEnd

FPuaints Assessed 32 G Cose #

Convicuen Delaits Withrawal Details

[osled Spead a5 Actual Spead a77
CONVICTION DETAILS

Record Type IN-STATE CONVICTION

Rlocitied Date

State County

Gourl Case d - Court Name ROCKY RIVER MUNI CQURT
Cfense Details SPEED Alfcnge Dale 05/14/2012
Conweted Date 05/30/2012 Accidenl Dale

Suspended Start Suspended End

FRA Slard FRAENd

Foinls Assessed 02 LY Case #

Comaction Delals Withrawsat Details

Posten Speed 60 Actuast Speed 082
CONVIGTION DETAILS

Racard Type IN-STATE CONVICTION

dedified Date

Slate Counly

Courl Case # - Court Name BROOK PARK MAYORS COURT
Offense Details SPEED Offense Date 01/30i2012
Convictad Date 02/24/2012 Accidenl Dale

Suspended Sian Suspended End

FRA Stant FRAEnd

Poinls Assessed 02 813v Case #

Convictian Delails Wihrawal Delails

rozled Speed &0 Actual Spaed 081
MESSAGE

END OF DRIVER RECORDS

Copyright & 2C04 - 2015 OPEMoatine LLC. Al ngits reserved Use of this websie sigiidies your agreemant to the Tenms of Service Agraement and Cnhine Privacy
Salicy

. -




EMPLOYMENT TRANSACTIONS AND LEAVE REPORT

CITY OF AKRON, GCHIO

Initial

Effective Date

03/30/15

Division Number

751

Hours

PLEASE REFER TO YOUR MANUAL FOR DEFINITIONS, PROCEDURES ON COMPLETING THIS FORM AND INSTRUCTIONS CONCERNING
ACTIONS WHICH REQUIRE ADDITIONAL AUTHORIZING DOCUMENTS

CORRECTION ACTION

PAID ABSENCE

mppommsm ACTIONS
01 {1 EMPLOYMENT

24 [ ] CHANGE PREVIOUS ACTION 45 [] SICK LEAVE
02 [0 EMPLOYMENT RESTORATION CHANGE ACTIONS 46 [] ANNUAL LEAVE
03 [0 REEMPLOYMENT 25 [JPROMOTION 47 [0 ANNUAL LEAVE PREPAID
04 [] MILITARY RESTORATION 26 [0 DEMOTION-VOLUNTARY 48 [ TERMINAL LEAVE SICK
05 [ RETURN FROM LEAVE WITHOUT PAY 27 [ DEMOTION-DISCIPLINARY 48 [J TERMINAL LEAVE ANNUAL
05 28 [] DEMOTION-FAILED PROSATION 50 [ INJURY LEAVE
a7 O 29 [J DEMOTION-IN LIEU OF LAYQFF 51 [0 JURY LEAVE
08 [ 30 [O TRANSFER - POSITION 52 [0 COURT LEAVE
SEPARATION ACTIONS 31 [0 TRANSFER - DIVISION 53 [0 MILITARY RES. TRAINING LEAVE
09 []RESIGNATION 32 [J TRANSFER- CLASS 54 [] PERSONAL DAY
10 [J RESIGNATION BAD STANDING 33 [0 SERVICE RATING INCREASE 55 [0 TERMINAL PAID t EAVE
56 [
11 [J LAYOFF-PERMANENT 34 [JREALLOCATION P UNPAID ABSENCE
12 [J LAYOFF-NONPERMANENT 35  [J CHANGE APPOINTMENT CODE 57 [ SICK LEAVE WITHOUT PAY
13 [0 PROBATIONARY SEPARATION 36 [ CHANGE STATUS CODE 58 [ PERSONAL LEAVE W/O PAY
14 [ DISABILITY SEPARATION 37  EJ CHANGE SRI DATE 58 0O
15 O MILITARY SEPARATION 38 [ CHANGE SERVICE DATE 60 [ WORKERS' COMPENSATION
16 [ RETIREMENT-VOLUNTARY 38 []TEMPORARY CLASS CHANGE 61 [ SUSPENSION
17 [0 RETIREMENT-DISABILITY 40 [0 PAY CHANGE CODE 62 [ ABSENCE WITHOUT LEAVE*
18 [0 RETIREMENT-MANDATORY 41 [ SPECIAL PROGRAM PROMOTION 63 [0 ABSENCE NO REPORT*
19 [ DEATH 42 [] SPECIAL EMPLOYMENT APPOINTMENT 64 [1]
20 [] DISMISSAL 43 [ RETURN TQ FORMER PGSITICN 65 [
21 0O 44 [] CHANGE FF CODE CORRECT LEAVE HOURS
22 0O 66 [ ADD TO SICK LEAVE BALANCE
23 ] 67 [ ADD TO ANNUAL LEAVE BALANCE
APPQINTMENT CODE 68 [1ADDTOPAIDLEAVES -
01 [ PERMANENTFULLTIME 07 [ SEASONAL PART-TIME 13 [} PROBATIONARY 69 [J] DEDUCT PAID LEAVE.
PROBATION NEW =
02 (X PERMANENTFULL-TME 08 [ TEMPORARY FULL-TIME 14 [ PAID LEAVE PROGRAﬁ",
03 [0 PERMANENTPART-TIME 09  [J TEMPORARY PART-TIME 15 O 70 O =
PROBATION NEW T
04 [ PERMANENTPART-TME 10 [T PROVISIONAL 16 O 71 [0 PRE-APPROVED-ANNIJAL °
05 [ PERMANENT-NOLEAVE 11 [J UNCLASSIFIED 17 I 72 [0 PRE-APPROVED SICK LEAVE:
ACCUM. —_ i
06 [J SEASONAL FULL-TIME 12 [] coopr 18 || 73 O PRE-APPROVED-- ,, &
*EXPLANATION REQUIRED 74 [OPAIDLEAVESICK ¢ '57?:
Officer Finished Training Effective 75 [] PAID LEAVE-*
03/30/15.
From: 86/1 ta 80/3 76 [ PREPAID PREAPPROVED ANNUAL
7 O
STATUS CODE LIST CODE
01 [] ACTIVE 01 [JOPEN
PAID LEAVE APPROVAL 02 [ INACTIVE 02 [ PROMOTIONAL
DATE; TIME: AM. 03 [J 03 [ NONE
PM. 4 [
Prepared By Titie Date
WENQY LESLIE  _ ADMINISTRATIVE ASSISTANT Il 03/24/15
provgd By Z} I T ] Title Date
e | A/ el CHIEF OF POLICE 03/24/15
Approved By ~ e i Title Date

76-08-0006

FGRM TK 483 REV 4/82




2}alms

FFER PROCESSING CHECKLIST
Job Title: Police Officer

Employment Status: ermanent FT [ ] Permanent PT [_] Temporary [ ] Seasonal

Hiring Dept.:Public Safety Contact; Chief Nice Date of Selection: N / ' / /4
DATE | INITIAL COMMENTS

PRE-EMPLOYMENT: Nliotd Y
_, Conditional Job Offer ! }

Given by Police at interview. File with
/ paperwork.
!

24 PCRA Release |
[t4. Application Affidavit i _ .
£X. Federal 1-9 Form Al | OC |t buqae o0 Ars .
Anti-Harassment Acknowledgement | ' |" _ 0

4_Executive Order #3-89 |
[L1” Policy on Alcohol Use/Possession [
1= Fraud-Reporting system information ]
1 7 Ethics Acknowledgement Form | [
% Ohio Form 7048

_Tax Forms

X Health Ins Mrkpl Acknowledgement .

% Auth. for Automatic Deposit fubd [ oL WW’U
Set-up Information Form Vg4 vl
[ ] National WebCheck Release 2013 Completed after fitness test
T_’i?' BWC HIPAA Release R e a e oA DLy
Drivers' License Points Bl g6 [ VALE - (0B -YpiC i 2612
| | ID Photograph ' j - v L
MEDICAL EXAMINATION: \ ‘
YY" Medical Exam Scheduled . . J-20-14 at 100U ) . wrt),

Medical Results Returned afialng [L I Y f

Medical Exam Reviewed 1 ;1 1 _ e ol f

Worker’s Comp History sl I/ ¢ —
DRUG SCREEN: T
] Bt Drug Screen Data base reviewed [ 5 lf,ef L] b/ . |

PSYCHOLOGICAL EVALUATION: ) ,
¥ Psychological Release Form -ip-11 O71) M/WU 17_ jg-30¥
£} SPA Instruction Forms (2) Tlo 1| O 1y~ mn o (o of D / 1Y
| | Additional Record Release Form | ! % If candidate answers yes to questions on SPA

u/A

Ry

i

Instruction form, this release must be
completed,

DA Psychological Exam Scheduled _
B4 Psych. Exam Results Returned qlyhygl 12 2
| [X]_Psych. Exam Reviewed L[] oo pe 2 pllo g7
APPROVAL: T -

% Approval Slip Completed 7 {_a'”’{ 1_ IC
[
L

Approval E-mailed to Hiring Dept.
Employee Records Set-up
ID Badge Delivered

Personnel 1/04
revised 5/12



AR D - - 1 ) o
CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT £sc 1
EMPLOYEE NAME DIVISION CLASS TITLE
POLICE POLICE OFFICER
EVALUATION MERIT RETURBN O8IGINAL TO
FROM =/g/15 TO 5/9/15 INCREASE DATE | PERSONNEL DEPARTMENT BY 6/9/15
PLEASE USE #2 PENCIL
E TYPE OF EVALUATION £ R
M v
P 57D EMPLOY SEASON PROM A
L PROBATION TEMP | TRANSFER L
o A
Y - T
= > >
: ZElyxZi|zzzlzzl o
EX E S| a0 i a o = QQa ’?
z3|¥832p|98| 498
|
y ot =) ; R D
ITEMS MO T 2T oaT cEs A d Y R e R T il —]FACTORS P T AT R | VO ES YAl Tal
1. MARK PERFORMANCE, IN 2. LINE OUT mems 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A &2 70 = IMPROVEMENT NEEDED
RELATED, WiTH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
+; = STRONG CORRECTION 1S NECESSARY OBTAIN 90 = VERY GOOD
¥l = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[ =wEAK DEPARTMENT. 60 | 70 | 80 | 90 | 95
[ acCuRacY [ JUDGEMENT
it p QUALITY EVALUATOR 1 oD e | D | o
[+ THOROUGHNESS Dwnmem EXPRESSION . T0R SN I N
(L NEATNESS OF WORK PRODUCT {57 DRAL ExPRESSION OF WORK EVALUATOR 2 o2 | &= | & [ 0 1
CF AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 D x| | O
(W COMBLETION OF WOAK ON SCHEDULE OF WORK EVALUATOR 2 an Bew' =1
[} ADHERENCE TO WCAKING HOURS T AVAILABILITY AS REFLECTED BY - EVALUATOR i o g S i B e BT ]
[} DEPENDABILITY AS BEFLECTED 8Y = AMOUNT OF TIME ABSENT ATTENDANCE EVALUATCA 2 Sl ool e
[~} oiLGence. EFFORT [Finmarive . )
L SR B EnE e THINSTRUCTIONS L3 CARE GF EQUIPMENT. MATERIAL WOR[_< EVALUQIOR 1 _ S z (C: =
gﬁfgsﬁvé;m%e OF WORK E:'j’BHGANIZATiON OF WORK HABITS EVALUATOR 2 o - D s (o
i SupeERvaoN N "CONDUCT vaTH PUBLIC RELATIONSHIP  EVALUATOR: | = | = | @ | = | &
Ur’f-;,?{}'f’cg o GORRERATION [ A PERSONAL APPEARANCE & CARE WITH OTHERS EVALUATOR 2 O (e | Oy |
[ PLAMNING, ORGAMIZING ASSIGMING [ ] EVALUATING PERFORMANGE EVALUATOR 1 = Do O
[ TRAINING & INSTAUCTING (7 [ArHESS, IMPARTIALITY. SUPERVISORY EVALUATOR?2 | o | o | o | o | o
[} DISCIPLINARY CONTROL SKILLS  (eave sLank iF noT APPLICABLE)

LISTED ON THE FORM MAY BE ENT

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUf_g]HE NOT
HONS OF 80, 70. OR 95 MUST BE SUBSTANTIATED iN WRITING. INITIAL OR SIGN YOUH“CGMMENTS

(jFF' cee /S PK_C)C;EG’SS/ Mo e To E
b i N Mo
s Pauu'r /o His P@S@rmu&r&‘r Peve oD

He Hap Mo Laiiperse Doew e This Time,

bl

5. SIGNATURE

THIS REPORAT 1S BASED QN MY,

SERVATION AND/OR KNOWLEDGE 1T REPAESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S P

EAFOAMANCE

I‘.‘

. REPORT DISCUSSION

REPOAT DISCUSSED WITH EMPLOYEE BY
SIGNATUR ~ . —
AND DATE I”q 6 '7"'!5

TG THE EMPLOYEE.

YOUR  SIGMATURE

SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE REPORT AND THAT THE EVALUATIOM
WAS DISCUSSED WITH YOU. IT DOES NOGT

MEAN YOU AGREE

REVISED DATE - Mt 2006

OF EVALUATOR - . ; - — / -
/206 5-9-15 - §3/12472 5 %
Ewﬂmon 1 SIGNATURE EMPLOYEE 1D # DATE EVALUATOR 2 SIGNATURE EMPCOZEE ID & DATE
6. REVIEWER: t APPAQVE THIS REPORT It TERMS OF PROCEOURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD
AND EQUITABILY THIS IS TC CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS OM
ORIGINAL APPOINTMENT - FROMGTION
Z, 7% ST
SIGNATURE o= AEVIEWER EMPLGYEE ID % DATE SIGNATURE OF DEPARTMENT HEAD DATE

3
RE ANDIDATE




CITY OF AKRON EMPLUYER FEMPURMANCE EVALUATION RERPORT s 1.

EMPLOY DIVISION ’ CLASS TITLE
EVALUATION HETURN QRIGINAL TO

MERIT
FROM 2/0/15 TO 11/5/15 INCREASE DATE PERSONNEL DEPARTMENT BY 1 2/5/15
PLEASE USE #2 PENCIL

E TYPE OF EVALUATION E ST R A T
N y e i s
p sfp | EMPLOY | SEASON | PROM A
L PROBATION | TEMP  |7RANSFER L
u
: @
R P ol > >
E e I R 4
E § H§loano0ool33 = 33 R
‘ 2328 8R|ggbjvg| [
| - @ |
D - . - — s D

ITEMS MO TR N T TR R A e IS s i *_—TFACTOHS YR: W T o2 W E 5 we v s an
1. MARK PERFORMANCE, IN 2. LINE QUT ITEMS 3 EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: : RELATED FPENCIL. DO MOT ERASE. IF A B0 = SATISFACTORY
' = STRONG CORRECTION IS NECESSARY OBTAIN S0 = VERY GQOD
Y] = STANDARD A NEW FORM FROM THE PERSOMNNEL 95 = QUTSTANDING
[] = WEAK DEPARTMENT, 80 70 80 S0 85
[V accuRacy o )uceevent _ A |
[ rioRcucHNESS ¥ WRITTEN EXPRESSION QUALITY EVALUATOR 1 : _‘; W | DO
. - [ 4 o

A NEATNESS OF WORK PAODUCT [‘j’onAL EXPRESSION OF WORK EVALUATOR 2 - o -
{2 AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 sav iy e B 1 3 N an T o
(7 COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 S o @ O o
— —
{_W"ADHERENCE TO WORKING HOURS EVALUATOR 1 o - - /5]
i " | [ TVAILABILITY AS REFLECTED BY
E_{EFE(EPS[JJEQ%{YUTO\;; ?\%SRE‘??éECTED EY 1 AMOUNT OF TIME ABSENT ATTENDANCE EVALUATOH 2 - — — = 3@{
W DILIGENGE. SFFORT (B iNTIATIVE EVALUATOR — | - _
(MEEMIANCE MITH INSTRUCTIONS B8 ARE OF EQUIPMENT. MATERIAL \IfiVAC.JRﬂK EVAlL_UATgFi ; . (‘1 - rC) =
(% QESERVANCE OF WORK [ FORGANIZATION OF WORK BITS Bt et
Y S S R0h FRATIOH (¥ CONDUCT WITH PUBLIC RELATIONSHIP evalUATOR1 | o | = |« | & | oo
VR CO vibARERS [ peasonaL appEaRAnCE & CARE | WITH OTHERS  EvAluaToR2 | o | ol | o | o
[ PLANNING, ORGAMIZING. ASSIGNING | | EVALUATING PERFORAMANCE EVALUATOR 1 | jowms) [ [ [
= - o
[ TAAINING & INSTRUCTING i EQL.RD{EEF{SS%:WPART‘AUTY' SUPERVISORY EVALUATOR 2 [ f] [ [ Lo
[ oISCIPLNARY CONTROS SKILLS  eave sLan IF voT appLIzABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHIGH NEED IMPROVEMENT. TEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NGT

LISTED ON T, BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED iN WRITING INITIAL OR SIGN YOUR COMMENTS
Ore. AS SATISFdeToagict (omPLGre s odazio vapn Seros - ple LAY Mo T
V ftaceed nFE . '
5, SIGNATURE THIS REPORT IS BASED ON MY OBJERVATION ANDIOR KNOWLEDGE T REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANGE
OF EVALUATOR ' < - % @ t~8 2T
fodv'? ”/"{/ZMJ P f 4-’/2&? Z,/ (“

VALRGAT IGNATURE SGYEE 1D + OATE EvARAUATOR 2 HGraTORE EMPLOYEE 1D # DATE

£
¥
7By THIS RE it TEAMS OF P LEBURE. CONTEHN USED DMLY UPON SLH FUL MPLETION OF PROBATION PERICD
PC{R? F EMT TOBE US NI PON S CCES! Co ETiO

AND EQUITABILITY THIS 15 TO CERTIFY THAT THiS EMPLOYEE SHOULD ACHIEVE PERIMANENT STATUS G
= I_/
4 771 H-3-17

"ORIGIMAL APPOINTMENT 7 PROMOTION
SIGHNATURE OF REVIEWER ENMPLOYEE ID # DATE SIGNATURE GF DEPARTMENT HEAD OR AUTHORIZED BEPRESEUTATIVE DATE
7. REPORT DISCUSSION TO THE EMPLOYEE. YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A GOPY
REPOAT DIS WITH EMP Y

EPO D_,:’CUSSE Y ENPLRYEE B 12 /g/Za,f’OF THE REPORT AND THAT THE EVALUATION —
SIGNATURE WAS DISCUSSED WITH YOU, IT COES MOT St

AND DATE Froe 2 MEAN YOU AGREE. ND OATE

REVISED DATE - i'.{A',?.DOS/ k—(/ ’ PERSONNEL COPY

6, REVIEWER: .

=




. K PR
Personal Information Form \\ [‘JF t

The Chief's Office is updating database files on sworn, civilian and safety communications employees as
well as Reserve Officers. The required information is bolded. All other information is optional. Cross off
any information listed below that is incorrect and neatly print the correct information on the line

provided.

Rule and Regulation 600.01: Officersfemployees of the Police Division are required to have a telephone
at their place of residence, and shall submit a report of their address and telephone number to their
commanding officer.
a. All changes of address or telephone number shall be reported to the officer’'s/femployee’s
commanding officer within twenty-four (24) hours after such change.
b. This rule shall be complied with by all officers/employees of the Police Division whether
such officer/employee is working or on leave.,

This signed form is due in the Chief’s Office by Monday, September 14, 2015.

o

Badge#.- DB Badge#:

rirst [

Middle:-

City: WARREN" ML Gty Zip: 44485 Hu 130
Phone #2:

Spouse/Significant Other:

College Degree(s): Example — B.S. in Political Science; Assoc. in Criminal Justice

Emergency Contact Information:

Relationship: Mo tisenn

Phone #2:

Phone #1:

Date: 3 S vy

Employee’s Signature:

r14

Supervisor's Signature:




EMPLOYEE ID NO.

SETUP & CHANGE PERSONAL INFORMATION

As an Equal Employment Opportunity employer, the City of Akron follows all federal, state, and local laws, rutes, and regulations that pertain to
Equal Employment Opportunity. The information obtained wilt be kept confidential except as otherwise provided by law and may only be used in
accordance with the provisions of applicable faws, executive orders, and regulations, including those that require the information to be summa-
rized and reported to the state or federal government for civii rights enforcement. When used in a raport to the state or federa) goiEdnment, the
data will not identify any specific individual. B

{
H
m

i

i

+ Middle Nafiig

Social Security Number " LastName " First Name

. I

New Soclal Security Number ; . i e L Mo i WD
New Last N S : '
(if applicable) e La ame o New Flrst Nan_te _ 7 _,N""’W"“"’;'ﬁ'}"’;
)
 Sireet Address o  CyandState [ Zijlede. - .

Norat Craomes, o HU 7

Resldent Phone Number " Marital Status BirihDate .| Gender -
{Clrcle response helow) " {Circle response biglow) - : {Circle response below)
fes ) ¥ Single 4. Divorce d@s/
i ~Married 5. Widowe FEMALE
0 HOME: 3. Separated
" Educatlon (Circle response below) - -
B-Less Than HS Graduate F-2- Year College Degree J-Doctorate (Academic)
C-HS Graduate or Equivalent G-Bachelor's Leve! Degree K-Doctorate (Professional)
D-Some College™: H-Some Graduate School L-Post-Doctorate
E-Technical School I-Master's Level Degree
SR STV s _Emergenty Contact1iformation™
Title . Last Name . ' ' - Namg | =
MR,
(MBS>
MS.
City and State Phone Number. [ 7 - Aelationship Code -
[ L ol 1 Spouse ',j?;ﬁf—réjl; 5 Other
\rlanho, 2 Child Guardian

I hereby certify that every statement | have made on this Setup & Change Personal Information form is true angd complete. | understand
that any fals ¢ dismissal.

= 2 o a0 solte

SIGNATURE:

i
b
]

BRI

FORM NO. TKDE | 76-08-0012



EMPLOYEE ID NO.

SETUP

e

& CHANGE PERSONAL INFORMATION

As an Equal Employment Opporiunity employer, the City of Akron follows al! federal, state, and local faws, rules, and regulations that pertain to
Equal Employment Opportunity. The information obtained will be kept confidential except as otherwise provided by law and may only be used in
accordance with the provisions of applicable laws, executive orders, and regulations, Inciuding those that require the information to be summa-
rized and reported to the state or federal government for civil rights enforcement. When used in a report to the state or federal governrent, the
data will not identify any specific individual.

Social Security Number Last Name First Name Middle Name
New Social Security Number " .
(if applicable) New Last Name New First Name New Middle Name
Street Address - City and State Zip Code
Ao O+ UL 7O
Resident Phone Number Marital Status Birth Date Gender
(Circle response below) {complete the information bel {Circle response below) {Circla response below)
2. Married 5. Widowed

No HOME: FEMALE

3. Separated

Education (Circle response below)

B-Less Than HS Graduate

/(L—ﬂS_GLaduaE()r Equivalem

<W
-Technical School

F-2- Year College Degree
G-Bachelor's Levef Degree
H-Some Graduate School
|-Master's Level Degree

J-Doctorate (Academic)
K-Doctorate {Professional)
L-Post-Doctorate

Emergency Contact Information

Tille Last Name First Name Middle Name Str
MR.
MS.
Gity and State Phone Number Relationship Code
1 Spouse q:g'g@ 5 Other
Wasre~, O _ 2 Child wardian

I hereby cerlify that every statement | have made on this Setup & Change Personal Information form is true and complete. | understand

SIGNATURE:

FORM NO. TKDD1 {Apiil/2008)

that any false or incomplete answer may be grounds for dismissal.

DATE /2

el Jetlls

76-08-0012



v 1! Pon [t Deparimold Ve

CITY OF AKRON, OHIO

DEPARTMENT
UNIFORM SUB-DIVISION

OFFICER
1.D.

Your actions on January 19, 2016, whereby you failed to appear for a scheduled court
appearance, caused you to violate the following rule/procedure of the Akron Police

February 24, 2016

Department:

RULE 900.01: Attendance at a court, quasi-judicial hearing, or deposition, as
required by subpoena or other official notice is an official duty assignment and shall
be carried out. Where there is sufficient reason, permission to omit this duty must be
obtained from the attorney serving the subpoena or other official notice, prior to the

hearing.

For violation of Rule 900.01 you are hereby ordered to forfeit four (4} hours of accumulated
time. This may be reflected in your next service rating

/ S vf - N
A O P Floce
CAPTAIN CLARKQHSTFALL '
SHIFT COMMANDER
f
N -
\‘jz-'w«-—c-, J_),- /\) v
JAMES D. NICE
CHIEF OF POLICE

I ACCEPT THE ABOVE DISCPLINARY ACTION.

9—/‘{ f(:(;f?‘i‘)'rf:'f t_:
DATE

1257 _ /25 /16

"O.P. REPRESENTATIVE DATE




CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT csc i
EMPLOYEE NAM DIVISION i CLASS TITLE

oo Ut Foilice Offirar
EVALUATION .. o IMERIT e RETURN ORIGINAL TO g
FROM 't INCREASE DATE /%7 L/ PERSONNEL DEPARTMENT BY #7230/ 1¢

PLEASE USE #2 PENCIL

E TYPE OF EVALUATION ’? / N R A AR Vi
M vV
P stp | EMPLOY | SEASON | PROM A Q
L PROBATION TEMP | TRANSFER LLJ
O A
Y T T
1 ZCixxEElzazlzz |o
£ 55|08 Sclacs|5a R
| c2leg8Riegileg] |
I I
o i Rl IRl el o 0
ITEMS MO: T 3D @i B0 T8 T D e 6 AT 9 r_”FACTORS"[ P TR T S S BN T 3 <A AL N2
1. MARK PERFORMANCE, IN 2. LINE QUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A B0 = SATISFACTORY
x] = STRONG CORRECTION 15 NECESSARY OBTAIN 30 = VERY GOOD
] = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
] = WEAK DEPARTMENT. 60 70 80 90 95
(L}Accunacy ¥ IUDGEMENT )
= =g QUALITY EVALUATOR1 | O | o e | @ | &
B"‘THOROUGHNESS [5d " WRITTEN EXPRESSION EVALUAT =l e | = | =
[NEATNESS OF WORK PRODLET E,"'E:RAL EXPRESSION OF WORK LUATOR 2 et
(:HAMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 Dol | ol o
[CHComPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 ool e | DO O
[%3 ADHERENCE TO WOPKING HOURS (< AVAILABILITY AS REFLECTED BY EVALUATOR 1 o i B s S B e B s T Y1 1
7] DEPENDABILITY AS REFLEGTED BY [P AMOUNT OF TIME ABSENT ATTENDANCE EVALUATOR 2 Sloliaolol e
B’DlL:GENCE EFFORT [ NmATIVE
G B e Ry TH INSTRUCTIONS [L}“CARE OF EQUIPMENT, MATERIAL WORK EVALUATOR 1 Dl el Dl
@“QSEESRVQ;‘CE OF WORK {1 ORGANIZATION OF WORK HABITS EVALUATOR 2 | © | & =<
%?%"ESJE“RE%?JE““”O” [ cONDUCT WITH FuBLIC RELATIONSHIP  EvalaToR1 [ @ | & | @8 | & | o
1:%?%“881.%@%3855“”'0” LrPensonaL arpeanance s cane | WITH OTHERS  Evalwator2 | @ | o e | o | o
[T} PLANNING. ORGANIZING. ASSIGNING  { ] EVALUATING PEPFORMANCE EVALUATOR 1 |l o |lol o | o
; FAIRNESS, IMPARTIALITY, SUPERVISORY -
[ TRAINING & INSTALCTING ! tEADERSHIP EVALUATOR 2 D | D Do O
[} OISCIPLNARY CONTROL SKILLS  iLeave sLaNK IF NoT APPLICABLE)

4. COMMERNT HERE ABCUT STRENGTHS OR ITEMS WHICH NEED iMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

Ofﬂcer-is assigned to very busy districts; working both North Hill and the east side of the city. He is progressing as a

call-offs during this grading period.

young officer is expected to be. He answers a high volume of calls both dispatched and self-initiated. ’(-)Fﬁcé-had no

5. SIGNATURE
OF EVALUATOR

THIS F!EF'ORT?Q
g, /Z

ON MY OBSERVATION AND/OR KNOWLEDGE !T REPRESENTS MY BEST JUDGEMENT,OF THE EMPLOYEE'S PERFORMANCE.

(0754

/b oo

EVALUATOR 1 SIGNATURE

EMPLOYEE 10 &

DATE

. REVIEWER:

AND EQUURBILITY:
(2& 77/

| AZEROVE THIS REPCRT IN TEAMS OF PROCEDURE. CONTENT

TO BE USED ONLY UPON SUCCESSFUL COMPAE

THIS 15 TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS QN

ORIGINAL APPOINTMENT 2 PROMOTICON

274

OF PROBATION PERIOD:

S!GNATUF!E OF REVIEWER EMPLOYEE ID ¥

DATE

7. REPORT DISCUSSION
REPOAT DISCUSSED WITH EMPLOYEE BY
SIGNATURE ) .

el

AND DATE

"(I""%itw

TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE REPORT AND THAT THE EVALUATION
WAS DISCUSSED WITH YOU. IT DOES NQT
MEAN YOU AGREE

REVISED DATE - MAY 2005

SIGNATURE OF DEPARTMENT HEAD OR AUTHORIZED REPRESENTATIVE

DATE




EMPLOYEE ID NO.

SETUP & CHANGE PERSONAL INFORMATION "+~ *

teat P AR 0. QX
As an Equal Employment Opportunity employer, the City of Akron fatlows all federal, state, and local lau%[,imleijj'a/hdirt—?éulfi}f%né‘fha? r?ertain to
Equal Emploeyment Opportunity. The information obtained will be kept confidential except as otherwise provided by law and may only be used in
accordance with the provisions of applicable laws, executive orders, and regulations, inctuding those that require the information to be summa-
rized and reported to the state or federal government for civil rights enforcement. When used in a report to the state or federal government, the
data will not identify any specific individual,

Social Security Number Last Name First Name Middle Name
New Social Security Number ’ :
(if appicable) New Last Name New First Name New Middle Name
Street Address Gity and State Zip Code
Resident Phone Number Marital Status Birth Date Gender
{Circte response below) W (Circle response below) (Circle response below)
(Yes> CELL: \;_/%mjle 4. Divorced - @E/
~Married 5. Widowed
No HOME: 3. Separated FEMALE

Education (Circle response beiow)

B-Less Than HS Graduate
C-HS Graduate or Equivalent

F-2- Year College Degree
G-Bachelor's Level Degree

J-Doctorate (Academic)
K-Doctorate (Professional)

(D-Some Collggs: H-Some Graduate School L-Post-Doctorate
= ical School I-Master's Level Degree
Emergency Contact Information
Title Last Name First Name Middle Name Street Address
MR.
(TS, I
S,
City and State Phone Number Retationship Code
" h]
. 1 Spouse Par/em) 5 Other

whaners | o4 2 Child Guardian E4

| hereby certify that every statement i have made on this Setup & Change Personal Infermation form Is true and complete. | understand
that any false or incomplete an

76-08-0012

FORM NO. TKODT {April/2008)



CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT csc -

EMPLOYEE NAME DIVISION i CLASS TITLE
LR S LT Polirs OFT toer
EVALUATION MERIT RETURN ORIGINAL TO
FROM INCREASE DATE /- ;7 PERSONNEL DEPARTMENT BY 10/ 21,7 ¢,

PLEASE USE #2 PENCIL
E TYPE OF EVALUATION £ S .
M \
P sTO EMPLOY SEASON PROM A
L PROBATION TEMP  |[TRANSFER iO
v 3
= I b
EN TEl %% - x 2| %= 8
E H o1 0 c o O 0 = a 0O ]
z2|98sg5|98t]l9g
] !
o TaER| T Rl B >
ITEMS MO s Teh o Jah R TEL T AT U e O _—]FACTORS YR g T FLiaL T Al
1. MARK PERFCRMANCE, IN 2. LINE OUY 1meMs 3. EVALUATE PERFORMANCE BY B0 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NQOT ERASE. IF A BO = SATISFACTORY
(x! = sTRONG CORRECTICN IS NECESSARY OBTAIN 90 = VERY GOQD
¥ = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[ =weak DEPARTMENT. 60 70 BO Q0 95
ACCURAGCY =1 JUDGEMENT
2 = . QUALITY EVALUATOR 1 Olo]Do|e | o
[+ THOROUGHNESS [ WRITTEN EXPRESSION EVALUATOR 2 =lolo 5 | =
(e} NEATNESS OF WORK PRODUCT [ 'oRaL ExPRESSION OF WORK A i i
B AMOUNT OF wORK AGCOMPLISHED QUANTITY EVALUATOR 1 fomn I I I s R (s N )
] coMPLETION OF woRK ON ScHEDULE OF WORK EVALUATOR 2 o olo e | o
FR] ADHERENCE TO WORKING HOURS . AVAILABILITY AS REFLECTED BY EVALUATOR 1 e I v i s S I s O < )
[ DEFENDABLITY AS REFLECTED b H AMOUNT OF TIME ABSENT ATTENDANCE EVALUATOR2 | o [ = | &= | & | s
E’DiLIGENCE‘ EFFQORT @ INITIATIVE
[ SQUALIANGE WITH INSTRUCTIONS [ Cang OF EQUIPMENT, MATERIAL WORK EVALUATOR 1 DD O e | DO
SR OBJECTES ! ' HARITS EVALUATOR2 | O | o | © | ae | ©
=5 BEEERVANCE.OF woRK (B ORGANIZATION OF YORK
(e Gt Sopchuaon O {1} conoucT wiTH PuBLIC RELATIONSHIP evalatort | o | = | o | o
GONPHET & COOPERATION [ personaL arPEaRance 8 care W TH OTHERS EVALUATOR 2 o o | o
] PLANNING, ORGANIZING. ASSIGNING [ | EVALUATING PERFORMANGE EVALUATOR 1 21Ol o DD
[ TAAINING & INSTRUCTING [ FRIDIESS, IMPARTIALITY, SUPERVISORY EVALUATOR 2 Dl eoaloal ol o
[ OISGIPUNARY CONTAGL SKILLS  (Leave BLANK IF HOT APRLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHIGH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED N WRITING. INITIAL OR S!GN YOUR COMMENTS.

Off'cer-has done well this evaluation period. He and his partner are very proactive officers evidenced by the 208

{raffic stops, 125 “9” stops, 28 Park and Walks, and 51 CIP’s. Off'm:n to and successfully compieted training for

‘[Non-Lethal Weapons Instructor” at the National Guard, including TASER Instructor. He had an accident in a'Gruiser that

vas preventable. Ofﬂcer- did not call off this evaluation period, 2% w2

Jp— .
5. SIGNATURE THIS REPO ASED ZIN MY OB N AND/OR KNOWLEDGE. IT REPAESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANCE
OF EVALUATOR e o .
L6-TET s B
~EvaLuafor 1 SIGNaTURE 7/ EMPLOYEE ID # DATE EVA#OATOR 2 ATORE EMPLOYEE ID & DATE

=
TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:

[l
| APPAOVE THIS REPORT IN TERMS OF PROCEDURE. CONTENT
SHOULD ACHIEVE PERMANENT STATUS ON

6. REVIEWER:

i

i

;
DATE THORIZED REPRESENTATIVE {

DATE

SHOWS THAT
OF THE REPORT AND THAT THE EVALUATION
WAS DISCUSSED WITH YOU: {T DOES NOT
MEAN YOU AGREE.

REPORT DISCUSED
SIGNATURE
AND DATE

REVISED DATE - MA¥\2 05 PEHSONNEL copPY

bl

TURE AND DATE

—




CITY OF AKRON

EMPLOYEE PERFORMANCE EVALUATION REPORT

CS5C 1+

DIVISION

Y

CLASS TITLE

Foay d PR R

LEVALUATION
‘FROM

MERIT
INCREASE CATE

RAETURN ORIGINAL TG
PERSONNEL DEPARTMENT BY .17 057 07"

PLEASE USE #2 PENCIL

E TYPE OF EVALUATION E
M v
P STD EMPLOY SEASON PROM A
L PROBATION TEMP  |TRANSFER L
L
O A
Y - A
P > X >
E T E5l=x = 2= Z = i 2 % 0
E w ol|lo o o0z [l e] R
- 2|98 8K/e8c| 28 !
| - e |
D L O S )
MO: T30 TE D o 5 e L SR B 1 N A -] YR: o as T W 5 vhoeseEl oy
ITEMS FACTORS!
1. MARK PERFORMANCE IN 2. LINE OQUT ITEMS 3. EVALUATE PERFORMANGCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JO8- BLACKENING IN BOX WITH A #2 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
{*] = STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOQD
k7l = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[-] = wEAK DEPARTMENT. 60 | 70 | 80 | SO | 95
ACCURACY &) JUDGEMENT |
(5] THOROUGHNESS (] wriTTEN exPRESSION QUALITY EVALUATOR | = iﬁi — |2
FrT NEATNESS OF WORK PRODUCT [ ORAL EXPRESSION OF WORK EVALUATOR 2 e e e B
4 AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 oo | Do | e
£33 COMPLETION OF WORK DN SCHEDULE OF WORK EVALUATOR 2 D o190 =D | e
[} ADHERENCE TO WORKING HOURS AVAILABILITY AS REFLECTED & EVALUATOR 1 o|lo |l ool s
i ‘4
[ DEPENDABILITY A5 REFLECTED 5Y B2 AMOUNT OF TiME ABSENT ATTENDANCE EVALUATOR? | &> | = | > | & | oo
[ DIUGENCE. EFFGAT 3] wmiATIvE
= i .
(=] GRMPLANGE WITH INSTRUCTIONS 7 GaRE OF EQUIPMENT. MATERIAL WORK EVALUATOR 1 | & | & | & | & | O
= QUSEAVANCE G woRK 1 GRGANIZATION OF WORK HABITS EVALUATOR 2 ol OoO|lo @
Virtr SUPERUISION (7] conoucT wiTH PuBLIC RELATIONSHIP  Evalatort | o o | o o | e
T GONDUCT & COOPERATION T PERSONAL APPEARANCE & CARE EVALUATOR 2 DD OO o &
VATH CO-WORKERS %2
[T] PLANNING. ORGANIZING. ASSIGNING [ | EVALUATING PERFORMANCE EVALUATOR 1 O | DD
[} TRAINING & INSTRUCTING [ [AARIESS, MPARTIALITY. gEPER\”SORY EVALUATOR 2 v B e B I B O e B K e
[] DISCIPUNARY CONTROL ILLS  (LeAVE BLANK IF NOT APPLIGABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TOQ THIS EMPLOYEE BUT ARE NOT

- LISTED ON THE FORM MAY 8E ENTERED HERE. EVALUATIONS OF 50, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.
E:Ofﬁcer-did an outstanding job conducting himself internally with regards to supervision and colleagues, and exceeds the

standard in personal appearance and self-care. He called off only once, and has continued his reputation for embracing the

proactive style of policing as evidenced by handling 1,358 total calls including 136 Sig-9 stops and 209 Sig-39s. His work

habits were downgraded from being disciplined for violating procedure during a chase and for missing cdurt appearances. :

5. SIGNATURE F THE Emi:j_ovei_:fé PERFORMANCE,

OF EVALUATOR

THIS REPORT 15 BASED ON MY OBSERVATION AND/CR KNOWLEDGE IT REPRESENTS MY BEST JUDGEL

7605  H/2/42017

EMPLOYEE 1D # DATE ALUATOR 2 SIGNATURE

Jliaf0257 ﬁm

EMPLOREE . ¢

L/
TE

. REVIEWER:

I APPROVE THIS REPORT 1N TERMS OF PROCEDURE, CONTENT

77

. CRIGINAL APPOINTMENT ' PROMOTION

JS-1-17

T0O BE USED OMNLY UPON SUCCESSFUL COMPLETION OF F’FI:Ué;&TLON PERIOD.
THIS 1S TO CEATIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

EMPLOYEE 1D #

DATE SIGNATURE OF DEPARTMENT

. REPORT DISCUSSION

REPQRT DISCUSSED WITH EMPLOYEE B.
SIGNATURE
AND DATE <% - 5'&

TO THE EMPLOYEE. YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE REPORT AND THAT THE EVALUATION
WAS DISCUSSED WITH YOU: IT DOES NOT
MEAN YOU AGREE

REVISED DATE - MAY 2005

DATE




CITY OF AKRON
EMPLOYMENT TRANSACTION FORM

Form to be completed by Payroll Clerk

Employee Name: _

Department/Division: 751 - Police Uniformed

Effective date: October 2, 2017
Change Actions
[] Change service rating increase date [ Reallocation - contact Employee Records
[ ] Change service date 7] Return from leave without pay  mumber of days on urnaid leave
[ ] End of Provisional appeintment [] Service Rating Increase  payange PayStep
[] Mo leave accumulation  unpaid teave type [] Other Priot Hourly New Hourly
Leave Actions B s F T Amountofhours
[] Absence without Leave (AWOL) {71 Suspension
{7 Administrative Leave without Pay [XI Administrative Leave with Pay
Appointment Actions - to be used for Unciassified positions anly .~ .
] New hire [] Promotion Position # Fund/Account Code
[ ] Re-employment [} Transfer Pay Range Pay Step Class Code
i ratiam Bl . e : oo o U Lastdayof - .
Separation Actions: attach resignation letter/documentation -« . - ZURS o
=
Resi ion - di Reti t = =
[] Resignation - Good standing [T] Retiremen Additional comments: : 2o
[[] Resignation - Bad standing [T Disability Retirement =] [
=
(] Lay off [] Death - %2}
. isch =3
[] Separation [] Discharge = -::
[ ] Medical Separation [] Other o 5
B
_— CEhT
Upon separation of employment, list all leave hour accumulation including the following: ~ £
o
Vacation Bonus Sick Leave Paid Leave v
Vacation Next Year Compensatory Time Frozen Paid Leave
Sick Leave Old Compensatory Fime Other please specify:
Frozen Sick Leave Banked Vacation
Prepared by:  Wendy Leslie it dministrative Assistant Ili Date: Oct3, 2017
Manager/Supervisor Signature: Employee ID #: 883/10704 Date: Qct3, 2017

Please submit completed original form to Employee Records Revised 1/2016



GITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT esg 1e

EMPLOYEE NAME DIVISION ’ CLASS TITLE
EVALUATION ) MERIT _ RETURN QRIGINAL TO
FROM P TO IR INCREASE DATE R PERSONNEL DEPARTMENT BY
PLEASE USE #2 PENCIL
E TYPE OF EVALUATION £ R :
M v -
P STO EMPLOY SEASON PROM A
L PROBATION TEMP  [TRANSFER L
U
@] A
Y T T
£ ZElzxsi|lzxz|xz| o
E w3l o 2 2 ca>| aa R
E E T 82K 28|98 !
I I
D b P S o D
ITEMS MO: o T IR TR T D CA 3R G0 caE EACTORS L T HL e R glein A Tan
1. MABK PERFORMANCE, IN 2. LINE QUT ITEMS 3. EVALUATE PERFORAMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A 52 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A B0 = SATISFACTORY
[+ =sTRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOQD
Y1 - STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[} = WEAK DEPARTMENT. 60 70 80 90 95
L ACCURACY (L3 JUDGENMENT
g_/ &‘” QUALITY EVALUATORT 1 & 1o | o | e | o
[ THORGUGHNESS JE WRITTEN £XPRESSION EVALUATOR 2 mlotlolel o
[E}- NEATNESS OF WORK PRODUCT F3} ORAL EXPRESSION OF WORK |
EE amounT oF work AccomeLISHED QUANTITY EVALUATOR 1 Dol |2 | O &
[} COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 OISO D] es
[Z3 ADHERENCE TO WORKING HOURS N 5 ; EVALUATOR 1 DO o] &
) peesumeny agsencoreo sy N ARRPSHRTRERI . JATTENDANCE  (yliroms | o | o | & | e
- DWLIGENCE. EFFORT B} NmATIVE ] R
(] SOMELANCE WITH INSTRUCTIONS 1. GARE OF EQUIPMENT, MATERIAL WORK EVALUATOR 1 il Bl Il Bl
- ) = [
EBEE?VéANFi::EE_I_OF WORK [£] ORGANIZATION OF WoORK HABITS EVALUATOR 2 SR e 5] [}
R GNP £ GRONERATION [ CONDUCT wiTH PusLIG RELATIONSHIP  EvALUATOR Y | D | <o [ o [ o5 | @s
[:j GONDUET & COOPERATION {~% PEASONAL APPEARANCE & CARE WITH OTHERS EVALUATOR 2 Sl oicies | o
[T} PLANNING. ORGAMIZING, ASSIGMING | ] EVALUATING PERFORMANGE EVALUATOR 1 L] . o ] (e}
[ TRAINING & INSTAUGTING [] FAIRNESS. IMPARTIALITY. SUPERVISORY EVALUATOR? | & | o | = | &= | >
[ DISCIPLINARY CONTAGL SKILLS  (LEavE BLANK IF NOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT, ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
. LISTED ON THE FORM MAY BE ENTERED HERE, EVALUATIONS OF 60, 70, OR 93 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

Officcr-is a very enthusiastic officer who is a self-starter and highly proactive. Officer -is assjgned as a fill officer

..._--—.

for the east side jump car. Even though Officer ls not assigned to a steady district he is always mare,'é_f thc problem

areas in each district and takes action to resolve the problems. Ofﬁcg-answered 1311 calls for gl;;mcﬂn@ludmg 212

5 5

self-initiated suspicious person stops and 200 traffic stops. One of Officer -lgfﬁc stops startedEas acyeliicle pursuit
C—’C)

~0
where the suspect was later apprehended and found to be a homicide suspect. Officer -dlsplays a positive §i¢1tude towards
W

his job and is always eager to learn more. Ofﬁcer-@i not have any call offs during this grading peried.’
5. SIGNATURE THIS REPOAT 1S BA! ON MY OBSERVATION AND/OR KNOWLEDGE. iT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANCE
Nt

OF EVALUATOR <. 2 WY 1917 ZHF O 12067 J021-17

EVALUATOR 1 SERETURE EMPLOYEE ID # DATE EVALUATOR 2 SIGNATURE EMPLOYEE ID ¥ DATE

6. REVIEWER: : APPROVE THiS REPORT IN TERMS OF PROCECURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION GF PROBATION PERIOD-
EQUITABILITY.

THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
ORIGINAL APPOINTMENT PROMOTION

/L5 /l /J?/l’)

“EMPLOYEE 1D # DATE SIGNATURE OF OEPARTMENT,

7. RBPORT DISAYSSION TO THE EMPLOYEE YOUR SIGNATLRE
SHOWS THAT YOU HAVE RECEIVED A COPY

DATE

REPORT DI ITH v Esn( 7

EPORT DISCUSSED W EMPLOYE OF THE REPORT AND THAT THE EVALUATION
SIGNATURE .~ /;\ ,7 2 .—-——-' WAS DISCUSSED WITH YOU. IT DOES MOT
AND DATE ___ 2 / f"f’ iy MEAN YOU AGREE

REVISED DATE - AY 2005 PERSONNEL COPY



CITY OF AKRON
SETUP & CHANGE PERSONAL o, (. o .
INFORMATION

As an Equal Employmant Oppartunity emplayer, the City of Akron follows all fzderal, state, and [ocal laws, rules, and regulations that
pertain to Equal Employmant Opportunity, The information obtained will be kept confidential except as otherwise provided by law
and may only be used in accordance with the provisions of applicable laws, executive orders, and regulations, including those that

require the information to be summarized and reported 1o the state or federal government for civil rights enforcement. When used

in a report 1o the state or federal government, the data will not identify any spacific individual.

Please complete entire form

En1p|oyee 1o NUmbef: - SOCIal Securl‘ly NUrﬂber:—

First Name: - Middle Name: -___ Last Name: -

“If you have had a name change please submit a Gender: @Maie

copy of your social security card with this form,  Date of Birth; |:] |
' Female

Contact Information

Street Address:;

Zip Code:

i Ty
City: Alcace State: ol lii 1 ] 3t |‘; .

E-mail address: -@} Aot € ow
Cell Phone Number: - Please check your preferred method of contact below:
[APhone [(Mait  []e-mail

4

Home Phone Number:

Personal Information % %‘r__}
Marital Status: Highest Education Level completed: ﬁ ' C—-—;i
[pdSingle [TDivorced [] Less than HS graduate { ] 2-year College Degree 7] Doctorate (Acag___emic)r_rﬁ%
[(Married [ JWidowed {7 HS graduate or equivalent 7] Bachelor's Level Degree [] Doctorate (Profession;ljb
[ |Separated { ] Some Coltege 1 Some Graduate School "] Post-Doctoratem {-‘;‘g

(7] Technical School T} Master's Level Degree Ny g%’:
g 7

In case of emergency please contact:

First Name:-___ Last Name; -__; Phone Number:
sueet address: [
CIEEAIE

State: G Zip Code: |

City: i\« ff\-a_.\_o I

Relationship to Employee: Moo

Change Persanal Information form is true and complete.

| hereby certify that every statement [ have
i ds for dismissal.

| understand that 1)

Date: [}ﬂ :g/; i

Signature:

ent of Human Resources - Employee Records Office

Please submit completed original form to Departm.

Revisud 272017




CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT €sC 14

EMPLOYEE NAME DiVISION ' CLASS TITLE

EVALUATION . . MERIT . RETURN ORIGINAL TO
FROM s - T0 E | INCREASE DATE T PERSONNEL DEPARTMENT BY

PLEASE USE #2 PENCIL

E TYPE OF EVALUATION e
[ v
P STD EMPLOY SEASON PACM A
L PROBATION TEMP | TRANSFER b
Q A
Y T A
= = o= X x| s >~ >
E kb e 0
E Eé & 53 g g c a 2 83 ﬁl
zZ|¥8aeg|928%|¥g
I I
o g It e iy - b
TEMS MO: I E HEN- A VI INER BT DN W 2 FACTORS TRLTAT A AL TED D 6T TR sl
1. MARK PERFORMANCE. IN 2. LINE OUT ITEMS 3 EVALUATE PERFORMANCE BY B0 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
+l = STRONG CORRECTION IS NECESSARY QBTAIN 90 = VERY GOOQD
1 = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[ = wEAK DEPARTMENT, 60 | 70 | 80 | 90 | o5
{ub-accuRacy HeiuncemenT . —
[} THOROUGHNESS [3] WRITTEN EXPRESSION QUALITY EVALUATOR 1 G g B Dl
- EVALUATOR 2 D [ o [~ (=]
[5] NEATNESS OF WORK PRODUCT (57 ORAL EXPRESSION OF WORK
E2] AMOUNT OF WORK AGCOMPLISHED QUANTITY EVALUATOR i o O e | O
{2} COMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR?2 | <2 | &2 | O | @ |
{3} ADHEAENCE TO WORKING HOURS AVAILABILITY AS REFLECTED BY EVALUATOR 1 (eun iy e B oub B B G B - - 2
N
[ DEFENDABILITY 5 REFLECTED BY [Bi- AMOUNT OF TIME ABSENT ATTENDANCE EVALUATOR 2 R R e
[Z] DILIGENCE, EFFORT GG} MMATIVE
— COMPLIANCE WITH INSTRUCTIONS - WORK EVALUATOR 1 e — e o
[ B8R GEECTvES [}*CARE OF EQUIPMENT. MATERIAL HABITS EVALUATOR 2 Sl ool e | o
[T)- QREEDVANGE OF WoRK [} ORGANIZATION OF WORK ) =
o WA Spenvision o [} coNDUCT wiTH PUBLIC RELATIONSHIP  EVALUATORtT | = | & | & | &5 | @
[Z GRNDULT & COOPERATION {5]-PERSONAL APPEARANCE & CaRE | WITH OTHERS EVALUATOR 2 S|l ol o | e
(] PLANMSNG. CRGANIZING. ASSIGNING | ] EVALUATING PERFORMANCE EVALUATOR 1 Do lolo | ol o
[ TRAMING & INSTRUGTING [ THANESS, IMPARTIALITY. SUPERVISORY EVALUATOR2 | DO [ o | O | o
7] DISCIPLNARY CONTROL SKILLS  (Leave BLANK IF NOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED :MPROVEMENT ITEMS WHICH ARE JOB-RELATED TQ THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INTIAL OR SIGN YOUR COMMENTS.
' Ofﬁcer- is a very proactive officer who is highly knowledgeable about the problems that exist in his districts. For

example, on one occasion Ofﬁcer-identiﬁed known criminals and was able to prevent them from stealing cars in the

0

Ellet arca and on a second occasion he helped Auto Theft in identifying three criminals in a stolen credit ca?d/adtii'){theﬁ case.

= o

_[Officer -answered 1099 calis for service, where 287 of them were self-initiated traffic stops or suspig-fdus'f}f;i'_‘éon stops,

= iy

and completed 94 reports. Ofﬁcer- continues to show a consistent presence in the high crime aregs, such as 26 E.

Talimadge Ave, where the owner wrote a thank you letter for his hard work. Officer -d1d not have any caIEQ ff:

5. SIGNATURE THIS AEPORT 15 BASEQLON MY DBSERVATION AND/CR KNOWLEDGE. IT REPAESENTS MY BEST JUDGEMENT OF THE EM@YEE M’ERFORMANCE
OF EVALUATOR . 6
eI V- o A A (R0  AAT7-/F
EMPLOYEE ID # DATE EVALUATOR 2 SIGNATURE EMPLOYEE 1D 4 DATE
6. REVIEWER: | APPROVE THIS REPORT IN TEAMS OF PAOCEDURE. CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
EQUITABILITY THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
/ T OAIGINAL APPOINTMENT 7 PRAOMOTION
./ Svr &//2» | F
gfopaturff ol AEviEwER EMPLOYEE ID # DATE SIGNATURE OF DEPARTMENT HEAD OR AUTHORIZED REPRESENTATIVE DATE
7. REPORT DISCUSSION TO THE EMPLOYEE: YOUR SIGNATURE

EE BY SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE REPGRT AND THAT THE EVALUATION

S 2y WAS DISCUSSED WITH YOU IT DOES NOT
/935/5/5 F "/ﬂ/ ¥ MEAN YOU AGREE

REFPORAT DISCUSSEQ WITH EMP,
SIGNATURE
AND DATE

X

REVISED DATE - MAY 2005 s



CITY OF AKRON

EMPLOYEE FERFORMANCE EVALUATION REPORT esc i

EMPLOYEE NAME BIVISION

EVALUATION
FROM

rolice Uniformed

CLASS TITLE
Folloce OFfF:

EE

v rea e | MERIT
471718 TO B/ 18 | INCREASE DATE

GG

S

ARETURN QRIGINAL TO .
PERSONNEL DEPARTMENT BY 10/31/18

PLEASE USE #2 PENCIL

E TYPE OF EVALUATION E L
M v
p STD EMPLOY SEASON PROK A
L PROBATION TEMP  {TRANSFER L
9]
O A
Y T T
= > o> 2T = > > >
E % G o G 0
£ H2583 SC1n 5 <1533 A
z23|288Kiggrleg| |’
I I
o | T ] . o
ITEMS ] MO Lo 4 D DTN s U W Erererg] YR E MR OT H o5 s
1. MARK PERFORMANCE, IN 2. LINE QUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JO8- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A &2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. iF A 80 = SATISFACTORY
[F = STHONG CCRHECTION {5 NECESSARY OBTAIN 90 = VERY GOOD
¥ = STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[ = wWEAK DEPARTMENT. 60 0 80 90 95
Ll accumacy T JUDGEMENT Eva R .
[§ THOROUGHNESS {] WRITTEN EXPRESSION QUALITY e LUATOR 1 — g = =
Ho NEATNESS OF WORK PRODUCT [~ ORAL EXPRESSION OF WORK VALUATOR 2 = | ® |
EH AMOUNT OF WORK AGCOMPLISHED QUANTITY EVALUATOR 1 S| ool ol e
i compLeTion oF worx on SeHEDULE OF WORK EVALUATOR 2 D0 | @D | o | e
 ADHERENGE TO WORKING HOURS AVAILABILITY AS REFLECTED BY EVALUATORT | & 1 O | = | o | <D
-
oy BErEmsn Ty agerecen ey B MWD o e Aasehi ATTENDANCE  cypimror: | oo | o | w |
L7 DILIGENCE, EFFORT INITIATIVE
COMPLANCE WITH INSTRUCTIONS  £85- CARE OF EQUIPMENT, MATERIAL WORK EVALUATOR 1 il Dl Dl Dl B
VA
ORSERVANCE OF VORK [F] ORGANIZATION OF WORK HABITS EVALUATOR 2 e
WL SOPERaTan T TION H] CONDUCT WITH PUSLIC RELATIONSHIP  EvaluATOR1T | © | O | O & | ©
R GONOUCT & COOPERATION Fij PERSONAL APPEARANCE & Gare | WITH OTHERS EVALUATOR 2 Sl ol e, o
[7 PLANNING. ORGANIZING. ASSIGMING [ | EVALUATING PERFORMANGE EVALUATOR 1 o|lolololtc
[ TRAINING & INSTRUCTING [} CAIRNESS. MPARTIALITY., SUPERVISORY EVALUATOR?2 | <D | @D | | O | @
[ DISCIPLINARY CONTROL SKILLS  (LeavE BLAKK IF NOT APPLICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NCT
- LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

Officer[JJll is a very pro-active police officer on Platoon 1. He has handled 1,281 calls for service this grading period, 70 of

which involved a gun. Ofﬁcer!has done 90 reports and 48 FI cards this grading period. On September 3, he made a traffic

stop on a vehicle which resulted in a gun being found search incident to tow, while doing an inventory of the motor. Officer

-is always researching, trying to keep up with the problem areas in his districts and knowing who the known criminals

| are in the city of Akron. Ofﬁggr-had one call off this grading period. _Aidat- T3 Faccow - 1329 £Fm

EQUITABILITY.

y /1 &07 /v ?‘//J

N

5. SIGNATURE THIS AEPORT 1§ BASED ON MY OBSEAVATION AND/OR KNOWLEDGE 1T REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANCE
OF EVALUATCOH / / . 2
g L2 78 AN AL 1206) s0-22-18
evalUATOR 1 SIGNATURE EMPLOYEE ID ¢ DATE EVALUATOR 2 SIGNATURE EMPLOYEE 1D # DATE
6. REVIEWER: ) aePROVE THIS REPORT IN TERMS OF PAOCEDURE, CONTENT TO BE USED OHLY UPON SUCCESSFUL COMPLETION OF PRCBATION PERIOD.

THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
ORIGINAL APPOINTMENT " PAOMOTION

7 SIGNALURE OF AGLEWER EMPLOYEE ID 4 DATE

7. REPORT DISCUSSION

REPORT DISCUSSED WITH EMPLOYEE BY.
SIGNATURE
' e

-

—

AND DATE ; 2018 ganvou AcAEE

REVISED DATE - MAY 2005

Lt Yo ST | o RN )

SIGNATURE OF DEPARTMENT HEAD OR AUTHORIZED REPR;

TG THE EMPLOYEE. YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE BEPOAT AND THAT THE EVALUATION
WAS OISCUSSED WITH YOU. T GOES MOT




