NOTICE

OHIO BOARD OF BAR EXAMINERS
POLICY ON APPLICANTS WITH DISABILITIES

If you have a disability you may qualify for accommodations in order to take the Ohio bar
examination.

It is the policy of the Board of Bar Examiners of the Supreme Court of Ohio that the bar
examination shall be administered in a manner that does not discriminate, on the basis of a
disability, against qualified applicants with disabilities. The Board of Bar Examiners Policy on
Applicants with Disabilities is attached.

A request for testing accommodations for the Ohio bar examination must be submitted, by
the deadline for filing, to the Bar Admissions Portal along with an Application to Take the Bar
Examination or, if applicable, an Application for Reexamination.

A request for testing accommodations must be made on forms that are available on the Bar
Admissions Section’s website.

Requests for testing accommodations will be evaluated on a case-by-case basis. The
applicant must submit documentation on the forms prescribed by the Board of Bar Examiners from
one or more qualified professionals that provide information on the diagnosed impairment(s), the
applicant’s current level of impairment, and the rationale for the accommodations requested on the
bar examination. In addition, the applicant must submit verifying documentation of the applicant’s
history of accommodations, if any. Accommodations granted elsewhere do not necessarily entitle
an applicant to the same, or any, accommodations on the bar examination, although the Board of
Bar Examiners may give it considerable weight.

If you have questions about testing accommodations, please contact the Bar Admissions
Section at:

Bar Admissions Section
Supreme Court of Ohio
65 South Front Street, 5Sth Floor
Columbus, OH 43215-3431
testingaccommodations@sc.ohio.gov
Telephone: 614.387.9340



II.

POLICY

It is the policy of the Ohio Board of Bar Examiners (“Board”) to administer the bar
examination in a manner that does not discriminate, on the basis of disability, against a
qualified applicant with a disability. An applicant who is otherwise eligible to take the
Ohio bar examination may file a request for testing accommodations (“request”) if, by
virtue of a disability, the applicant cannot demonstrate, under standard testing conditions,
that the applicant possesses the essential skills and aptitudes that the Supreme Court of
Ohio and the Board have determined are appropriate to require for admission to the practice
of law in Ohio.

The Board shall incur the costs of all accommodations that it grants, unless otherwise
specified.

DEFINITIONS
For the purpose of this policy, the following definitions shall apply:

A. The term “disability” (as defined under the Americans with Disabilities Act 1990, Sec.
12102) means, with respect to an individual—

1. A physical or mental impairment that substantially limits one or more major life
activities of such individual;

2. A record of such an impairment;
3. Being regarded as having such an impairment.

Conditions such as test anxiety, English as a second language (in and of itself), slow
reading without an identified underlying cognitive deficit, or failure to achieve a
desired academic outcome are not disabilities, and therefore, are not covered under the
ADA.

B. “Physical impairment” shall mean, but is not limited to, any physiological disorder or
condition, cosmetic disfigurement, or anatomical loss affecting one or more of the
following body systems: neurological, musculoskeletal, special sense organ,
respiratory (including speech organs), cardiovascular, reproductive, digestive,
genitourinary, hemic and lymphatic, skin, and endocrine.

C. “Mental impairment” shall mean, but is not limited to, any mental or psychological
disorder, such as intellectual disability, organic brain syndrome, emotional or mental
illness, and specific learning disabilities.

D. “Major life activities” include, but are not limited to, caring for oneself, performing
manual tasks, walking, seeing, hearing, speaking, breathing, learning, reading,
concentrating, thinking, communicating, and working.



E. “Qualified applicant with a disability” shall mean an applicant with a disability who,
with or without reasonable modifications to rules, policies, or practices; the removal of
architectural, communication, or transportation barriers; or the provision of auxiliary
aids and services, meets the essential eligibility requirements for admission to the
practice of law in Ohio.

F. “Qualified professional” is a licensed physician, psychiatrist, psychologist, or other
health care provider who has appropriate training in the field related to the applicant’s
disability.

G. “Reasonable accommodation” shall mean an adjustment or modification of the standard
testing conditions that ameliorates the impact of the applicant’s disability without doing

any of the following:

1. Fundamentally altering the nature of the examination or the Board’s ability to
determine through the bar examination whether the applicant possesses the essential
skills and aptitudes that the Supreme Court of Ohio and the Board have determined
are appropriate to require for admission to the practice of law in Ohio;

2. Imposing an undue burden on the Board;

3. Compromising the security of the examination;

4. Compromising the integrity, the reliability, or the validity of the examination.

III. STANDARDS FOR DECISION ON THE MERITS

A. The Board shall grant a request and provide testing accommodations to an applicant if
it finds all of the following:

1. The applicant is a qualified applicant with a disability who is otherwise eligible to
take the bar examination;

2. The testing accommodations are necessary to ameliorate the impact of the
applicant’s disability;

3. The testing accommodations are reasonable.

B. The Board shall determine, based on the information available to it, what testing
accommodations are reasonable. The Board may provide accommodations different
from those requested by the applicant if the Board determines that the accommodations
provided will effectively ameliorate the impact of the applicant’s disability.



Iv.

VI

DELEGATION OF AUTHORITY

The Board may delegate to a committee of bar examiners its authority to review and rule
upon requests pursuant to this policy. A committee shall not include the Chair or Vice
Chair of the Board. Additionally, if certain criteria, as set by the Board of Bar Examiners
are met, the Secretary of the Board of Bar Examiners (“Secretary’’) may review and issue
decisions to applicants who have demonstrated a strong history of accommodations and
whose request do not significantly alter the administration of the examination.

BURDEN OF PROOF

The burden of proof is on the applicant to establish the existence of a disability as defined
under this policy and to establish the need for a reasonable accommodation.

REQUESTS FOR TESTING ACCOMMODATIONS
A. Filing Deadline

Requests will be considered after receipt of all required information. See Section
VI(B)(1) of this policy. The request must be submitted along with the Application to
Take the Bar Examination or Application for Re-examination (“application”) by the
deadline imposed by Gov.Bar R. I(3). The completed request must also be uploaded
to the applicant’s Bar Admissions Portal (“applicant’s portal”) on or before the filing
deadline of the exam the applicant wishes to take.

Applicants with disabilities are subject to the same application deadline as individuals
without disabilities. Because some of the request forms require input from third parties,
the appropriate individuals should be asked to complete the forms well in advance of
the deadline.

B. Steps for Submitting a Request for Accommodations
1. Required Documents for Requests
A request shall include the forms prescribed by the Board. These forms are
available on the Bar Admissions Section website. A complete request shall consist

of all of the following:

a. A Statement of the Applicant, including a description of the applicant’s
disability and the specific accommodations requested.

b. Any Disability Form completed by the applicant’s Medical or Psychological
Authority/Authorities accompanied by pertinent medical documentation.

c. A Certificate from any educational institution or employer that provided
accommodations to the applicant while the applicant attended the educational
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institution or was employed by the employer, if applicable.
d. Any other additional documentation in support of the request.
2. Emergency Requests
An applicant may file an emergency request after the time prescribed in Section
VI(A) of this policy, but shall not be filed later than the Monday of the week
preceding the examination, and all of the following conditions must be met:

a. The applicant’s application was timely filed and complete in all other respects;

b. At the time of filing the application, the applicant did not have the disability or
the applicant’s disability has worsened;

c. After acquiring the disability, or upon the condition worsening, the applicant
promptly submits both of the following:

i.  An emergency request on the form prescribed by the Board, providing the
date and circumstances under which the disability arose;

ii. A complete request. See Section VI(B)(1) of this policy.

ACCOMMODATIONS DECISIONS

In reviewing a request, the Board shall comply with the following procedures:

A.

The Secretary shall review all requests to determine initially if the request is timely and
complete. If the request or emergency request is not timely filed, or the request is not
complete, the Board will not consider it.

If the request is complete, the Secretary shall determine if the applicant has documented
a strong history of accommodations. If a documented history of reported
accommodations has been established, the Secretary may grant the request on behalf
of the Board.

If the Secretary is unable to grant the request, the Board may seek the assistance of a
medical, psychological, or other authority (“consultant”) for purposes of reviewing the
request in order to provide a recommendation. Applicants are strictly prohibited from
contacting or submitting any documentation directly to consultant.

1. The Board will review the request and consultant’s report, and issue a decision on
the request under this policy. The applicant will be notified of the Board’s decision
on the applicant’s portal.

2. If the applicant’s request is denied or partially granted, the Board’s decision shall



include a copy of the written report of any consultant used in reviewing the request.
If the request is denied or partially granted, the applicant may do one of the
following, by the deadline imposed by the Board:

a. Accept the decision of the Board in-full;

b. Submit relevant additional documentation in support of the applicant’s request;
c. Appeal the decision of the Board.

3. If an applicant chooses to supplement the request with relevant additional
documentation, the additional documentation will be reviewed by the Board and
consultant. If the applicant’s request continues to be denied or partially granted,
the applicant may do one of the following, by the deadline imposed by the Board:
a. Accept the decision of the Board in-full;

b. Appeal the decision of the Board.

VIII. APPEAL OF THE BOARD’S DECISION

IX.

A.

The applicant may appeal the Board’s decision to the Chair of the Board (“Chair™).
The appeal shall be filed within 7 days of the applicant’s receipt of the decision. The
applicant shall be limited to a written argument in support of the appeal demonstrating
how the Board erred in reaching its decision. Applicants may not submit new
documentation with the written appeal.

. The Chair’s appellate review is limited to the file that was the basis for the Board’s

decision and the applicant’s written appeal. Within 5 business days of receipt of the
written appeal, the Chair shall affirm, reverse, or modify the decision of the Board and
prepare a written ruling with reasons for the decision. The Secretary shall upload a
copy of the ruling to the applicant’s portal. The Chair’s decision on the appeal shall be
final.

RE-EXAMINATION REQUESTS

A.

Applicants who are retaking the exam and are seeking the same accommodations as
previously granted by the Board must upload a new Statement of Applicant to the
applicant’s portal. If the Board determines that updated medical documentation is
required to make a decision, the applicant will be notified. If no new medical
documentation is required, the applicant will be notified of the decision on the
applicant’s portal.

If the applicant is seeking a change to the applicant’s previous grant of
accommodations, the applicant is required to submit a complete request, including
updated supporting medical documentation. The Board and consultant will review the
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new request. The applicant will be notified of the Board’s decision on the applicant’s
portal. If no new medical information is provided to support the change in the
applicant’s request, the applicant will continue to receive the same accommodations as
previously granted.

REVIEW OF EMERGENCY REQUESTS

In reviewing an emergency request, the Board shall comply with the following procedures:

A.

D.

Before deciding the merits of an emergency request, the Board shall first determine
whether the request qualifies as an emergency request as defined in Section VI(B)(2)
of this policy. If it does not qualify as an emergency, the Board may deny the request
immediately.

The Board may grant an emergency request in full if the emergency request is
reasonable and practicable to accommodate in the time remaining before the
examination. The Board may deny or partially grant an emergency request if it is not
practicable in the time remaining before the examination to do any of the following:

1. To arrange accommodations that would provide testing conditions that are
reasonable and comparable to those conditions provided to other applicants (e.g.,
test location, availability of testing rooms and/or test administrators);

2. To provide special test materials (e.g., large font, electronic test formats);

3. For the Board to take all steps reasonable and necessary for it to reach a fair decision
on the merits of the request before the examination.

The Board shall make a decision on the emergency request, and the Secretary shall
notify the applicant, as soon as is reasonable, on the applicant’s portal.

The Board’s decision on an emergency request shall be final and is not appealable.

CONFIDENTIALITY

All requests for testing accommodations, supporting documentation, and information
developed by the Board with respect to the requests shall remain confidential.

[Effective: July 27, 1988; amended effective July 8, 1992; March 8, 1995; September 26, 1995;
January 22, 2026.]



